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Section 1. INTENT. It is the intent of the general
assembly to create a student achievement program that
acknowledges that outstanding teachers are a key component in
student success. This Act establishes a student achievement
and teacher quality program that includes a career path for
teachers, with compensation levels that strengthen Iowa's
ability to attract and retain quality teachers. This Act also
establishes a team-based variable pay plan that rewards
teachers when student achievement reaches or exceeds acadeaic
performance goals. The total comprehensive education
improvement plan set forth in this Act also includes
provisions for beginning teacher mentoring and induction
programs and for professional development designed to directly
improve teacher skills and knowledge.

Sec. 2. NEW SECTION. 284.1 STUDENT ACHIEVEMENT AND
TEACHER QUALITY PROGRAM.

A student achievement and teacher quality program is
established to promote high student achievement. The program
gshall consist of the following four major elements:

1. Mentoring and induction programs that provide support
for beginning teachers in accordance with sections 284.5 and
284.6.

2. Career paths with compensation levels that strengthen
Iowa's ability to recruit and retain teachers.

3. Professional development designed to directly support
best teaching practices,

4. Team-based variable pay that provides additional
compensgsation when student performance improves.

Sec. 3. NEW SECTION. 284.2 DEFINITIONS.

As used in this chapter, unless the context otherwise

requires:

1. "Beginning teacher" means, except as provided in
section 272.28, an individual serving under a provisional, or
a conditional license as defined in section 272.1, subsection
3A, issued by the board of educational examiners under chapter
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272, who is assuming a position as a classroom teacher.

2. "Classroom teacher” means an individual who holds a
valid practitioner's license and who is employed under a
teaching contract with a school district or area education
agency in this state to provide classroom instruction to
students.

3. “"Department"” means the department of education.

4. "Director" means the director of the department of
education.

S. "Evaluator"” means a practitioner who successfully
completes an evaluator training program pursuant to section
284.10.

6. “Mentor" means an individual employed by a school
district or area education agency as a classroom teacher who
holds a valid practitioner's license issued under chapter 272.
The individual must have a record of four years of successful
teaching practice, must be employed as a classroom teacher on
a nonprobationary basis, and must demonstrate professional
commitment to both the improvement of teaching and learning
and the development of beginning teachers,

7. "School board" means the board of directors of a school
district or a collaboration of boards of directors of school
districts.

8. "State board" means the state board of education.

9. "Teacher" means an individual holding a practitioner's
license issued under chapter 272, who is employed as a
teacher, librarian, media specialist, or counselor in a
nonadministrative position by a school district or area
education agency pursuant to a contract issued by a board of
directors under section 279.13. A teacher may be employed in
both an administrative and a nonadministrative position by a
board of directors and shall be considered a part-time teacher
for the portion of time that the teacher is employed in a
nonadministrative position, "Teacher" includes a licensed
individual employed on a less than full-time basis by a school
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district through a contract between the school district and an
institution of higher education with a practitioner
preparation program in which the licensed teacher is enrolled.

Sec. 4. NEW SECTION. 284.3 1IOWA TEACHING STANDARDS.

1. For purposes of this chapter and for developing teacher
evaluation criteria under chapter 279, the Iowa teaching
standards are as follows:

a. Content knowledge.

b. Planning and preparation for instruction.

¢. Instructional delivery.

d. Monitoring student learning.

e. Classroom management.

f. Professional responsibilities.

2. A 8school board has the responsibility to adopt core
knowledge and skill components based upon the standards
established in this section and the models developed pursuant
to section 256.9, subsection 51, for purposes of creating a
professional development program, teacher evaluations under
chapter 279, and for performance review, advancenment, and
licensure of teachers in accordance with chapter 272 and this
chapter. Faculty shall be involved in developing the core
knowledge and skill components adopted by the school board.

Sec. 5. NEW SECTION. 284.4 PARTICIPATION.

It is the intent of the general assembly that all school
districts participate in the student achievement and teacher
quality program. A school district is eligible to receive
moneys appropriated for purposes specified in this chapter if
the school board applies to the department to participate in
the student achievement and teacher quality program and
submits a written statement declaring the school district’'s
comnitment to do all of the following:

1. Commit and expend local moneys to improve student

achievement and teacher quality.
2. Implement a beginning teacher mentoring and induction ‘
program as provided in this chapter.

-3~
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3. Provide two more contract days than provided in the
school year beginning July 1, 2001, and two more contract days
than provided in the school year beginning July 1, 2002, and
to remain at no less than that number of contract days for
each succeeding school year, to provide additional time for
teachers to engage in research-based professional development
that aligns with student learning and teacher development
needs in order to achieve attendance center and districtwide
student achievement goals outlined in the district
comprehensive school improvement plan. The department shall
provide school districts with strategies for restructuring the
school calendar to provide for the most effective professional
development.

4. Adopt teacher career paths based upon demonstrated
knowledge and skills in accordance with this chapter.

5. Adopt a team-based variable pay plan, based upon a
statewide model. The pay plan shall reward attendance level
success.

Sec. 6. NEW SECTION. 284.5 BEGINNING TEACHER MENTORING
AND INDUCTION PROGRAM ESTABLISHED. .

1. The department shall coordinate a beginning teacher
mentoring and induction program to promote excellence in
teaching, build a supportive environment within school

districts, increase the retention of promising beginning
teachers, and promote the personal and professional well-being
of teachers. By July 1, 2002, a school board shall provide
for an approved two-year beginning teacher mentoring and
induction program.

2. The state board shall adopt rules providing for an
approval process for beginning teacher mentoring and induction
program plans submitted in accordance with section 284.6. The
department may disapprove a plan submitted by a school board
if the plan does not meet the minimum criteria set forth in
gection 284.6. However, if the department disapproves the
plan, the department shall provide the school bocard with
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recommendations for plan improvements and allow the school
district to resubmit the plan for congideration. It is the
intent of the general assembly that the department approve
plans that incorporate local innovation and take into
consideration local needs.

Sec., 7. NEW SECTION. 284.6 BBEGINNING TEACHER MENTORING
AND INDUCTION PROGRAM PLANS.

1. Each participating school district shall develop and
submit to the department a beginning teacher mentoring and
induction program plan which shall, at a minimum, provide the
process for the selection of and the number of mentors; the
mentor training process; the timetable by which the plan shall

be implemented; placement of mentors and beginning teachers;
releagse time for mentors and beginning teachers for planning,
demonstration, observation, feedback, and workshops;
additional compensation for mentors; the process for
dissolving mentor and beginning teacher partnerships; the
programs utilized to train mentors and evaluators; and the
process for measuring the results of the program.

2. Prior to the start of each school year, the school
district shall prepare, in consultation with a mentor and
beginning teacher, that teacher's mentoring and induction
program plan and shall inform the teacher of the criteria upon
which the teacher will be evaluated.

Sec. 8. NEW SECTION. 284.7 TEACHER CARERR DEVELOPMENT.

1. The department shall coordinate a stateawide network of
professional development programs that, at a minimum, shall:

a. Support individual teacher improvement based upon the

lowa teaching standards.

b. Align with district and attendance center student
achievement goals as outlined in the district's comprehensive
school improvement plan.

c. Provide teachers with research-based strategies in
teaching, learning, and leadership.

d. Contain an evaluation component to determine the
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changes in teacher instructional practices that impact on
student learning.

2. The gtate board shall prescribe standards and
procedures for the approval of professional development
programs and providers. Professional development offered
under this chapter may be provided by an approved public or
private entity.

3. A participating school district shall establish and
maintain a district teacher career development plan that is
linked to the Iowa teaching standards, the core knowledge and
skill components adopted by the school board, and the
comprehensive school improvement plan submitted to the
department in accordance with section 256.7, subsection 21.

In addition, at a minimum, the district teacher career
development plan shall:

a, Pocus teaching practices on the academic indicators and
goals specified in the comprehensive school improvement plan.

b. Provide a comprehensive professional development plan
for teachers that meets the needs of the district and the
individual teachers.

4. The school district shall provide access by teachers to
profesgsional development, through public and private providers
approved by the state board, that meets the criteria set forth
in subsection 1.

S. In cooperation with the teacher's supervisor, the
teacher employed by a participating school district shall
develop an individual teacher career development plan. The
individual plan shall be based, at a minimum, on the Iowa
teaching standards, the needs of the teacher, the students,
the attendance center, and the school district as outlined in
the comprehensive school improvement plan. The individual
plan shall be reviewed at the teacher's annual evaluation.

Sec. 9. NEW SECTION., 284.8 1IOWA TEACHER CAREER PATH.

To promote continuous improvement in Iowa's quality
teaching workforce and to give Iowa teachers the opportunity

-6-
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for career recognition that reflects the various roles
teachers play as educational leaders, an Iowa teacher career
path is established for teachers employed by participating
school districts.

1. PROVISIONAL TEACHER. A provisional teacher is a
teacher who meets the following requirements:

a. Successfully completed an approved practitioner
preparation program as defined in section 272.1.

b. Holds a provisional teacher license issued by the board
of educational examiners.

c. Participates in the beginning teacher mentoring and
induction program as provided in thia chapter.

2, CAREER I TEACBER. A career I teacher is a teacher who
meets the following requirements:

a. Successfully completed the beginning teacher mentoring
and induction program as provided in this chapter.

b. Is evaluated by the school district as demonstrating
the competencies of a career teacher.

c. Holds a career teacher license issued by the board of
educational examiners. _

d. Participates in teacher career development as set forth
in this chapter and demonstrates continuous improvement in
teaching.

3. CAREER II TEACHER. A career 11 teacher is a teacher
who meets the requirements of subsection 2, paragraphs "a",
"c", and "d", and who has met endorsement requirements
established by the school district that employs the teacher,
and who is evaluated by the school district as demonstrating
the competencies of a career II teacher.

4. ADVANCED TEACHER. An advanced teacher is a teacher who
meets the following requirements:

a. 1Is evaluated by the school district as demonstrating
the competencies of an advanced teacher.

b. Successfully completed the comprehensive evaluation to
be clagsified as an advanced teacher.

_7_
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c. Holds an advanced teacher license from the board of
educational examiners.

d. Participates in teacher career development as outlined
in this chapter and demonstrates continuous improvement in
teaching,.

e. Possesses the skills and qualifications to assume
leadership roles.

Sec. 10. NEW SECTION. 284.9 EVALUATION REQUIREMENTS --
PANEL.

1. a. The principal at an attendance center shall
annually evaluate the teachers employed at the attendance
center. The principal may designate another evaluator to
conduct the annual evaluation of a teacher. The evaluation
shall include classroom observation of the teacher and may
include supporting documentation from other supervisors,

parents, and students.

b. A teacher may be comprehensively evaluated for purposes
of performance review, advancement, or licensure. A teacher
shall be comprehensively evaluated at least once every five
years or each time advancement to a higher career path level
is contemplated. Comprehensive evaluations shall be conducted
by the principal of the attendance center that employs the
teacher or by another evaluator designated by the principal or
by the principal's designee and one additional evaluator.
chosen from a pool of evaluators available to the school
district. A school district may collaborate with one or more
other school districts and with one or more area education
agencies to establish a pool of evaluators.

c. If a comprehensive evaluation conducted for a teacher
does not include a recommendation for advancement, a
comprehensive evaluation shall be conducted for the teacher no
sooner than one year from the date of the last comprehensgive
evaluation.

2. The director, in consultation with representatives of
classroom teachers, national board-certified teachers,
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adrministrators, school board members, the two largest
organizations representing teachers in the state, and
ingtitutions of higher education, shall appoint a review panel
consisting of seven individuals knowledgeable in making a
determination of whether the evidence submitted by a teacher
demonstrates that a teacher has puperior teaching skills. A
panel member shall serve a three-year term with the terms of
panel members staggered. A panel member may serve two terms
on a review panel. A panel shall convene as necegsary and the
department of education shall provide staff support for the
review panels. The purpose of the panel is to perform random
audits of the comprehensive evaluations conducted by
evaluators throughout the state.

3. The atate board shall adopt rules to administer this
section.

Sec. 11. NEW SECTION. 284.10 EVALUATOR TRAINING PROGRAM.

1., The department shall establigh an evaluator training
program to improve the skills of school district evaluators in
making employment decisions, making recommendations for
licensure, and moving teachers through a career path as
established under this chapter. The department shall consult
with persons representing classroom teachers, national board-
certified teachers, administrators, school boards, higher
education institutions with approved practitioner and
administrator preparation programs, the two largest
organizations representing teachers in this state, and with
persons from the private sector knowledgeable in employment
evaluation and evaluator training in order to develop
standards and requirements for the program. Evaluator
training programs offered pursuant to this chapter may be

provided by an approved public or private entity.

2. A practitioner licensed under chapter 272 who conducts
evaluations of teachers for purposes of this chapter shall
complete the evaluator training program. Upon successful
completion, the provider shall provide evidence to the board

-9~
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of educational examiners that the practitioner is qualified to
conduct evaluations for employment, make recommendations for
licensure, and make recommendations that a teacher is
qualified to advance from one career path level to the next
career path level pursuant to this chapter. Certification by
the board of educational examiners is for a period of five
years and may be renewed.

3. Effective until July 1, 2004, a school district shall
pay an award, from moneys allocated pursuant to section
284.14, subsection 2, paragraph "c¢", in the amount of one
thousand dollars to each individual who is licensed as a
practitioner under chapter 272 on or after July 1, 2001, and
who has been certified in accordance with this section. By
July 1 annually, the school district shall notify the
department of education of the number of individuals who have
achieved certification in accordance with this gection, and
shall submit any documentation requested by the department.

4. The department shall establisgh statewide
recommendations for the number of evaluators each district
should have available based on the enrollment of the district.
A school district may collaborate with other school districts
to meet the recommended number of evaluators.

5. By July 1, 2002, a higher education ingtitution
approved by the state board to provide an administrator
preparation program shall incorporate the evaluator training
program into the program offered by the institution.

6. Beginning July 1, 2004, the board of educational
examiners shall require certification as a condition of
issuing or renewing an administrator's license.

Sec. 12. NEW SECTION. 284.11 CAREER PATH COMPENSATION.

1. A participating school district shall use funding
allocated under section 284.14, subsection 3, to do the

following:
a. Raise the district's minimum salary for a first-year
beginning teacher by at least one thousand dollars above the

_10_
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salary paid to beginning teachers in the previous fiscal year.
Hovwever, a district is not required to raise the minimum
salary if the district's average beginning teacher salary is
twenty~five thousand dollars or more.

b. Raise the salary of a second-year beginning teacher by
at least one thousand dollars above the salary paid to a
first-year beginning teacher in the previous fiscal year.
However, a district is not required to raise the salary of a
second-year beginning teacher as provided in this subaection
if the district's average beginning teacher salary is twenty-
six thousand dollars or more.

€. Provide a two thousand dollar difference between the
maximum beginning teacher salary and the minimum career I
teacher salary, After receiving a salary as a career I
teacher for five years, a career 1 teacher shall not be
eligible for a cost-of-living increase negotiated pursuant to
chapter 20 until the teacher successfully advances to the
level of career 11 teacher.

d. Establish, not later than July 1, 2002, or one fiscal
year after becoming a participating district, .a minimum salary
for an advanced teacher that is at least fifteen thousand
dollars greater than the minimum career I teacher salary.

2. A teacher employed in a participating district shall
not receive less compensation in that participating district
than the teacher received in the school year starting July 1,
2001, due to implementation of this chapter.

Sec. 13. NEW SECTION. 284.12 TEAM-BASED VARIABLE PAY FOR
STUDENT ACHIEVEMENT.

1. The state shall, by July 1, 2003, develop and implement
a team-based variable pay plan that will utilize valid and
reliable assessments to accurately measure the growth in
performance of lowa students. The pay plan shall do the

following:
a. Focus on student performance in kindergarten through
grade twelve with the emphasis at the elementary and middle

-11-
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school level placed on student performance in the core
courses, including but not limited to reading and mathematics.

b. Provide for incentive awards to those school attendance
centers that achieve annual performance standards.

2. A school district shall use moneys appropriated for
purposes of this section to provide a cash award to all of the
licensed practitioners at an attendance center that meets or
exceeds annual standards of performance. The school district
may extend cash awards to other staff employed at the
attendance center. The cash award shall not be included
within an employee's base pay.

3. A performance fund is established in the office of the
treasurer of state under the control of the department.
Notwithstanding section 8.33, moneys in the fund shall not
revert and shall be available for expenditure for purposes of
team-based variable pay in accordance with this section.

4. Moneys received under this section by a school district
shall not be used for payment of any collective bargaining
agreement or arbitrator's decision negotiated or awarded under

chapter 20.
Sec. 14. NEW SECTION. 284.13 REPORT.
1. The department shall annually report the statewide

progress on the following:

a. Beginning teacher mentoring and induction program.

b. Improvement in teacher compensation.

c. Evaluator training program.

d. Changes and improvements in the evaluation of teachers
under the Iowa teaching standards.

e. Team-based variable pay for student achievement.

f. 1Impact on attractling and retaining teachers in the
profession.

2. The report shall be made available to the chairpersons
and ranking members of the genate and house committees on
education, the state board, and school districts by January 1.
School districts shall provide information as required by the
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department for the compilation of the report and for
accounting and auditing purposes.

3. The department of education shall annually subait to
the chairpersons and ranking members of the senate and house
committees on education the findings of the review panel
created pursuant to section 284.9.

4. The board of educational examiners shall compile
statistical information from the results of the examinations
administered pursuant to section 272.2, subsection 16. The
information compiled shall identify the practitioner
preparation programs from which the applicants graduated, but
shall not identify applicants individually. The statistical
information compiled by the board pursuant to this subsection
is a public record. The board shall submit a review of the
statistical information to the chairpersons and ranking
members of the senate and house education committees and the
state board by December 1, 2003.

Sec. 15. NEW SECTION. 284.14 STATE PROGRAM ALLOCATION.

1. For the fiscal years beginning on or after July 1,
2001, the department shall deposit not less than fifteen
percent of any moneys appropriated for purpcses of this
chapter into the performance fund established in section
284.12. 1t is the intent of the general aszsembly that the
percentage of funds provided for purposes of team-based
variable pay shall increase annually until the level of thirty
percent is reached. Commencing with the fiscal year beginning
July 1, 2002, for each fiscal year in which moneys are
appropriated by the general assembly for purposes of team-
based variable pay pursuant to section 284.12, the amount of
moneys allocated to school districts shall be in the

proportion that the basic enrollment of a school district
bears to the sum of the basic enrollments of all school
districts in the state for the budget year.

2. Except as provided in subsection 1, for each fiscal
year in which moneys are appropriated by the general assembly

~13-
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for purposes of the student achievement and teacher quality
program, the moneys shall be allocated as follows:

a. Por the fiscal year beginning July 1, 2001, and ending
June 30, 2002, to the department of education, the amount of
one million nine hundred thousand dollars for the issuance of
national board certification awards in accordance with section
256.44.

b. Por the fiscal year beginning July 1, 2001, and ending
June 30, 2002, an amount up to two million four hundred
thousand dollars, and for the fiscal year beginning July 1,
2002, and ending June 30, 2003, an amount up to four million
seven hundred thousand dollars, to the department of education
for distribution to school districts for purposes of the
beginning teacher mentoring and induction programs, based upon
the proportion that the number of beginning teachers employed
by a school district during the fiscal year in which moneys
are appropriated for the program bears to the total number of
beginning teachers employed by all school districts in the
state during the fiscal year. Moneys received by a school
district pursuant to this paragraph shall be expended to
provide each mentor with an award of five hundred dollars per
senester, at a minimum, for participation in the school
district's beginning teacher mentoring and induction program;
to implement the plan; and to pay any applicable costs of the
employer's share of contributions to federal social security
and the Iowa public employees’' retirement system or a pension
and annuity retirement system established under chapter 294,
for such amounts paid by the district.

c¢. Por the fiscal year beginning July 1, 2001, and ending
June 30, 2002, up to one million five hundred thousand dollars
to the department of education for purposes of establishing
the evaluator training program, including but not limited to
the development of criteria models; an evaluation process; the
training of providers; development of a provider approval
process; training materials and costs; awards for

-14-
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practitioners under section 284.10, subsection 3, and to pay
any applicable cosats of the employer'’s share of contributions
to federal social security and the Iowa public employees'
retirement system or a pension and annuity retirement system
established under chapter 294, for such amounts paid by the
district; and for subsidies to school districts for training
costs. Moneys distributed to school districts for the
purposes of evaluator training programs shall be distributed
based upon the proportion that the number of administrators
employed by a school district during the fiscal year in which
moneys are appropriated for the program bhears to the total
number of administrators employed by all school districts in
the state during the fiscal year.

d. Por the fiscal year beginning July 1, 2001, and ending
June 30, 2002, up to one million dollars to the department of
education for purposes of implementing the professional
development program requirements of section 284.7, and the

review panel requirements of section 284.9.

e. Por each fiscal year in the fiscal period beginning
July 1, 2001, and ending June 30, 2003, up to five hundred
thousand dollars to the board of educational examiners for the
fees and costs incurred in administering the Praxis II
examination in accordance with section 272.2, subsection 16.

3. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, the amount of moneys remaining after
distribution as provided in gsubsection 2, shall be allocated
to school districts in accordance with the following formula:

a. Pifty percent of the allocation shall be in the
proportion that the basic enrollment of a school disatrict
bears to the sum of the basic enrollments of all school
districts in the state for the budget year.

b. Pifty percent of the allocation shall be based upon the
proportion that the number of full-time equivalent teachers
employed by a school district bears to the sum of the number
of full-time equivalent teachers who are employed by all .
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school districts in the state for the base year.

4. If a school district does not choose to participate in
the student achievement and teacher quality program during the
school year beginning July 1, 2001, the amount of moneys to be
allocated to the achool district pursuant to subsection 3
shall be held for the school district by the department until
June 30, 2003, or until the school district participates in
the program, whichever occurs earlier. Notwithgtanding
section 8.33, unencumbered or unobligated funds remaining on
June 30, 2002, shall not revert but shall be available for
expenditure for the following fiscal year for the purposes of
this chapter.

5. Moneys received by a school district under this chapter
are miscellaneous income for purposes of chapter 257 or are
considered encumbered. A school district shall maintain a
geparate listing within its budget for payments received and
expenditures made pursuant to this section.

Sec. 16, Section 256.7, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 25. Prescribe standards and procedures
for the approval of a nontraditional practitioner preparation
instruction program to be offered by practitioner preparation
institutions in this state in accordance with section 272.2,

subsection 13.

Sec. 17. Section 256.9, Code 2001, is amended by adding
the following new subsections:

NEW SUBSECTION. S1. Develop models of core knowledge and
skill components, based upon the Iowa teaching standards, for
the evaluation, the advancement, and for teacher career

development purposes pursuant to chapter 284. The components
shall further define the characteristics of gquality teaching
as establigshed by the Iowa teaching standards.

NEW SUBSECTION. 52. Establish an evaluator training
program to train evaluators on the process and procedures and

content of an evaluation based upon the Iowa teaching

-16-
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standards.

Sec. 18. Section 256.16, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 3, Pursuant to section 256.7, subsection
25, the state board shall adopt rules for higher education
institutions providing practitioner preparation to develop and
offer a nontraditional practitioner preparation instruction
program for persons preparing to teach at the gsecondary level
that, at a minimum, meets the requirements established
pursuant to section 256.7, subsection 25. The program shall
include coursework in education theory, instructional methods,
classroom management, and practice teaching. The program
shall consist of two twelve-week courses of study, the first
of which a student shall successfully complete prior to
receiving a conditional license pursuant to section 272.2,
subsection 13, paragraphs "a™ and "b". Prior to licensure as
an administrator or a provisional teacher, a student shall
successfully complete the second (welve-week course of study
in accordance with section 272.2, subsection 13, The
institution that delivers the coursework to a .practitioner
pursuant to this subsection shall, in consultation with the
practitioner's evaluator at the school district or accredited
nonpublic school of employment, submit to the board of
educational examiners a comprehensive evaluation of the
practitioner's performance by July 1 following the
practitioner's year of employment under a conditional license.

Sec. 19. Section 272.1, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 3A. "Conditional license™ means the
authority that is given to allow a person to legally serve ag
a practitioner on a temporary basis while the person completes
a nontraditional practitioner preparation program.

Sec. 20. Section 272.2, subsection 1, Code 2001, is

amended to read as follows: .
1. a. License practitionersy who do not hold or receive a
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license from another professional licensing boardy-end
professionai-deveiopment-programnsy—except-for-programs
developed-and-offered-by-practitioner-preparation-institutions
or-area-education-agencies-and-approved-by-the-state-board-of
education. Licensing authority includes the authority to
establish criteria for the licenses, inciuding-but-not-iimited
toy establish issuance and renewal requirements, ereation-of
create application and renewal forms, creation-ef create
licenses that authorize different instructional functions or
specialties, deveilopment-of develop a code of professional
rights and responsibilities, practice, and ethics, and the
authertey-to develop any other classifications, distinctions,
and procedures which may be necessary to exercise licensing
duties in this chapter. A code of professional rights and
respongibilities, practice, and ethics shall address but not
be limited to the habitual failure of a practitioner to
fulfill contractual obligations under section 279.13.

b. License teachers employed by a school district as

provided in paragraph "a®" and in accordance with the
requirements of section 284.8, as provisional, career, and
advanced teachers. A school district shall submit in a timely
manner, on forms provided by the board, evidence that a
teacher employed by the district hag met the career path
requirements of section 284.8. A license issued to a career
or advanced teacher, pursuant to this paragraph, shall be

valid for five vears.

c. Notwithstanding section 272.28, subsection 1, a teacher
shall be licensed in accordance with rules adopted pursuant to
chapter 272, Code 2001, if the teacher successfully completes
a_beqinning teacher mentoring program approved pursuant to
chapter 256E on or before June 30, 2002, or is employed by a
gschool district that does not offer a beginning teacher
mentoring and induction program approved in accordance with
this chapter during the school year beqinning July 1, 2001l.

d. Notwithstanding section 272.28, subgection 1, a teacher
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shall be licensed as a career teacher if the teacher meets the
licensing requirements of chapter 272 and, prior to July 1,
2003, successfully completes a two-year beginning teacher
mentoring and induction program approved pursuant to this
chapter.

Sec. 21. Section 272.2, subsection 13, Code 2001, is
amended to read as follows:

13. Adopt rules to provide for nontraditional preparation
and licenging options for licensing persons who hold, at a
minimum, a bachelor's degree from an accredited college or
university, but who do not meet other requirements for
licensure. At a minimum, the rules shall provide for the
following:

a. An individual who pogsesses at least a master's deqree
in business adminjistration, public administration, or a

comparable deqree or who possesses at least a bachelor's
deqree from an accredited postsecondary institution, and life
experience equivalent to a master’'s deqree in a management
field as _determined by rule, and who has been employed for at
least ten consecutive years in a management position, may be
issued a one-year, nonrenewable conditional administrator's
license if the individual successfully completes an evaluator
training program pursuant to gection 284.10, and a twelve-
week, nontraditional practitioner preparation instruction
program, in accordance with section 256.7, subsection 25. An
individual may be igsued an administrator's license if the
individual successfully completes one year of employment as an

administrator under a conditional license and successfully
completes the second twelve-week course of study set forth in
section 256.16, subsection 3.

b. An individual who possesses at least a bachelor's
degree from an accredited postsecondary institution, and who
has been employed for at least five consecutive years in an
area requiring knowledge and practical application of the
individual's postsecondary academic backqround, may be issued
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a one-year, nonrenewable conditional license to teach at the
gecondary level in the field or subject area for which the
degree was issued if the individual successfully completes a
twelve-week, nontraditional practitioner preparation
instruction program, in accordance with section 256.7,
subgsection 25. An individual may be issued a provisional

license to teach at the secondary level in the field or
subject area for which the deqree was issued if the individual

successfully completes one year of teaching under a
conditional license and successfully completes the second
twelve-week course of gstudy set forth in section 256.16,
subgsection 3. A person issued a conditional or provisional
teaching license pursuant to this paragraph shall successfully

complete, at a minimum, a two-year beginning teacher mentoring
and induction program in accordance with sections 284.5 and
284.6.

Sec. 22. Section 272.2, Code 2001, is amended by adding
the following new subsections:

NEW SUBSECTION. 16. a. Administer the Praxis II
examination for knowledge of pedagogies and for not more than
one content area in which the applicant intends to teach to
each applicant for a provisional license prior to issuance of
the license. Examination fees for the examination required
under this subsection ghall be paid from moneys appropriated
to the board for this purpose. Cost incurred for additional
content area examinations shall be paid by the applicant.

b. This subsection is repealed effective June 30, 2003.

NEW SUBSECTION. 17. Certify practitioners who are
licensed pursuant to this chapter and who have successfully

completed an evaluator training program in accordance with
section 284.10. Certification authority includes, but is not
limited to, issuance and renewal requirements, creation of
application and renewal forms, and to the establishment,
collection, and refunding of fees for a certificate.

Sec. 23. NEW SECTION. 272.28 MENTORING AND INDUCTION

_20_
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REQUIREMENT.

1. Effective July 1, 2003, requirements for teacher
licensure beyond a provisional license shall include
successful completion of a beginning teacher mentoring and
induction program approved by the state board of education.

2. A teacher from an accredited nonpublic school or
another state or country is exempt from the requirement of
subgection 1 if the teacher can document two years of
successful teaching experience within the past four years and
mneet or exceed the requirements contained in rules adopted
under this chapter for endorsement and licensure.

Sec. 24. Section 279.14, subsection 2, Code 2001, is
amended to read as follows:

2. The determination of standards of performance expected
of school district personnel and of evaluation criteria
pursuant to section_284.3 shall be reserved as an exclusive
management right of the school board and shall not be subject
to mandatory negotiations under chapter 20. Notwithstanding
chapter 20, objections to the procedures, use, or content of
an evaluation in a teacher termination proceeding brought
before the school board in a hearing held in accordance with
section 279.16 or 279.27 shall not be subject to the grievance
procedures negotiated in accordance with chapter 20. A school
district shall not be obligated to process any evaluation
grievance after service of a notice and recommendation to
terminate an individual's continuing teaching contract in

accordance with chapter 279.

Sec. 25. Section 279.19, unnumbered paragraphs 1 and 2,
Code 2001, are amended to read as follows:

The first three two consecutive years of employment of a
teacher in the same school district are a probationary period.
However, if the teacher has successfully completed a
probationary period of employment for another school district
located in Iowa, the probationary period in the current
district of employment shall not exceed one year. A board of
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directors may waive the probationary period for any teacher
who previously has served a probationary period in another
school district and the board may extend the probationary
period for an additional year with the consent of the teacher.

In the case of the termination of a probationary teacher's
contract, the provisions of sections 279.15 and 279.16 shall
apply.

Sec. 26. LEGISLATIVE IMPLEMENTATION COMMITTEE. The
legislative council is requested to establish a two-year
legislative implementation committee to conduct a
comprehensive study of team-based variable pay and make
recommendations for the implementation of a team-based
variable pay plan component of the student achievement and
teacher quality program. The legislative council is also
requested to authorize up to $75,000 for the expenses of the
committee. '

The committee shall establish the manner in which standards
of performance are to be determined, the level of expected
growth, the development of a student academic database, the
timeline and procedure for the collection of student
achievement data, identification of the structures of a team
for purposes of equitable operation of the plan, and a
timeline for implementation of the plan.

The committee shall recommend a means of evaluation
designed to determine the effect of the student achievement
and teacher quality plan on raising student achievement. The
comnittee shall submit preliminary recommendations to the
general assembly by December 15, 2001, and shall make its
final recommendations to the general assembly by December 15,
2002.

The committee ghall be composed of six members representing
both political parties and both houses of the general
assembly. Three members shall be appointed by the president
of the senate, after consultation with the majority leader of
the senate and the minority leader of the senate. The
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remaining three members shall be appointed by the speaker of
the house of representatives after consultation with the
majority and minority leaders of the house of representatives.

Sec. 27. Chapter 256E, Code 2001, is repealed.

Sec. 28. Sectlion 272.33, Code 2001, is repealed effective
July 1, 2002.

Sec. 29. STATE MANDATE FUNDING SPECIPIED. In accordance
with section 25B.2, subsection 3, the state cost of requiring
compliance with any state mandate included in this Act shall
be paid by a school district from state school foundation aid
received by the school district under section 257.16. This
specification of the payment of the state cost shall be deemed
to meet all the state funding-related requirements of section
25B.2, subsection 3, and no additional state funding shall be
necessary for the full implementation of this Act by and
enforcement of this Act against all affected school districta.

EXPLANATION

This bill establishes a student achievement and teacher
quality program to improve student achievement and teacher
quality in Iowa. The program has four major elements:
providing teachers with a career path, a team-based variable
pay plan that rewards teachers when student performance
improves, professional development designed to support best
teaching practices, and beginning teacher mentoring and

induction programs.

SCHOOL DISTRICT RESPONSIBILITIES. A school district is
eligible for state program assistance only if the district
applies to the department of education and agrees to commit
and expend local moneys, implement a beginning teacher
mentoring and induction program, provide more contract days
for professional development, adopt teacher career paths, and
to adopt a team-based variable pay plan, once a statewide
model is established, to reward attendance center success in
improving student achievement. .

The bill requires a school district to establish and
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maintain a district teacher career development plan linked to
lowa's teaching standards, the core knowledge and skill
componentg its school board adopts, and the district's
comprehengsive school improvement plan. The district plan is
to focus teaching practices on the indicators and goals
specified in the comprehensive school improvement plan and
focus on an individual teacher's professional development
plan. The district must provide access to staff development.
The bill reduces a teacher's required probationary period to
two years,.

MENTORING AND INDUCTION. The bill repeals Code chapter
256E but provides for the statewide expansion of the program
it established. The bill extends the one-year program to two
years and requires that all school districts provide a
mentoring and induction program for beginning teachers by July
1, 2002.

The bill provides for the development of the mentoring and
induction plan by the school district. The mentoring and
induction plan, under the bill, must identify the programs
utilized to train mentors and evaluators,

The bill allows beginning teachers who complete a one-year
program prior to July 1, 2002, to be licensed as a regular
teacher. The bill also provides that those who successfully
conplete a program prior to July 1, 2003, will be licensed as
career teachers.

STATE BOARD AND DEPARTMENT DUTIES. The bill directs the
department of education to establish an evaluation training
program and models of core teaching knowledge and skills. The
department must also provide gschool districts with strategies
for restructuring the school day for professional development
purposes.

Each school district must also prepare an individual
mentoring and induction program plan for each beginning
teacher and inform the beginning teacher of its evaluation
criteria,
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The bill provides that the person who evaluates each
beginning teacher against the core teaching knowledge and
skills standards must successfully complete evaluator
training. The bill directs the department to approve
providers of evaluator training. Providers can include an
approved public or private entity.

STATEWIDE TEACHING STANDARDS. The bill establishes
teaching standards, but allows the school districts to enhance
the evaluation models developed by the department, with the
involvement of faculty.

LICENSURE, Under the bill, licensure beyond a provisional
license is tied to successful completion of a mentoring and
induction program for teachers applying for licensure beyond a
provisional license on or after July 1, 2003. The bill
exempts teachers from accredited nonpublic schools and other
states or countries who can document three recent years of
successful teaching experience. The bill requires that the
board of educational examiners administer a Praxis II
examination to all provisional license applicants. The fees
and costs of the basic examination are to be paid from moneys
appropriated by the general assembly for that purpose.

The bill also directs the board of educational examiners to
prescribe standards and procedures for two l12-week courses and
a nontraditional licensing option for persons who have at
least a bachelor's degree but who have not met the board's
other licensing requirements. The bill repeals language
relating to an evaluator license issued by the board.

CAREER DEVELOPMENT PLANNING/CAREER PATH. Bach teacher,
with the cooperation of the teacher's supervisor, must develop
an individual teacher career development plan based upon the
Iowa teaching standards, the needs of the teacher, students,
the attendance center, and the school district as described in
the district's comprehensive school improvement plan.

The bill also sets forth the requirements a teacher must

meet along a career path as a beginning, career I, career II,
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and advanced teacher. The bill directs the board of
educational examiners to license teachers at the beginning,
career, and advanced levels when a district submits evidence
that the teacher has met the requirements.

The bill also provides for the establishment of a regional
review panel charged with determining whether a teacher
demonstrates superior teaching skills,

EVALUATION REQUIREMENTS. The bill requires the principal
at an attendance center to annually evaluate the teachers
employed at the attendance center. A teacher shall be
comprehensively evaluated at least once every five years or
each time advancement to a higher career path level is
contemplated. Comprehensive evaluations must be conducted by
the principal or the principal's designee, or by the designee
and one additional evaluator chosen from a pool of evaluators
avallable to the school district. School district and area
education agencies may collaborate to establish a pool of
evaluators. If a teacher is not recommended for advancement,
a comprehensive evaluation shall be conducted no sooner than
one year from the date of the last comprehensive evaluation.
The bill also provides for the establigshment of a review panel
to perform audits of the comprehengsive evaluations conducted
statewide.

CAREER PATH COMPENSATION. The bill provides that a first-
year beginning teacher must be paid $1,000 more than the
previous year's beginning teacher salary, that a second-year
beginning teacher will receive another $1,000 increase in
salary, up to limits of $25,000 and $26,000, respectively, and
that a career teacher will earn a salary at least $2,000
higher than that paid a beginning teacher. Advanced teachers
earn $15,000 more than the minimum career teacher salary.
However, no teacher shall receive less under the bill than the
teacher receives for the 2001-2002 school year.

VARIABLE PAY TEAM-BASED PLAN. The bill requires that the
gtate develop and implement, by July 1, 2003, a team-based

_26_
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variable pay plan. The bill permits a participating school
district to use any state moneys appropriated for the program
to provide a cash award to all of the licensed practitioners
employed at an attendance center that has demonstrated
exceptional improvement in student achievement. Other staff
may also receive a cash award.,

REPORT. The bill requires the departaent to report
statewide program progress to the senate and house education
committees, the state board, and the school districts

annually.
PROGRAM ALLOCATION FORMULA. The bill provides for the
allocation of any moneys the general assembly would

appropriate for purposes set forth in the bill., At least 15
percent of any moneys appropriated by the general assembly for
purposes of the program are to be used for cash awards under
the team~-based variable pay plan. Those moneys are to be
distributed on a per pupil basis. For FY 2001-2002 and each .
succeeding fiscal year, $1.9 million is allocated to the

department of education for national board certification
awards. Por FY 2001-2002, up to $2.4 million and for PY 2002-
2003, up to $4.7 million is allocated to the department for
beginning teacher mentoring and induction programs. For PY
2001-2002, up to $1.5 million is allocated to the department
for establishment of an evaluator training program, and $1
million for implementation of the professional development
program and the review panel requirements. For FY 2001-2002,
up to $500,000 is allocated to the board of educational
examiners for administration of the Praxis II examination to
provisional license applicants. Fifty percent of the
remaining moneys appropriated by the general assembly for the
program are to be allocated on the basis of the number of
teachers employed, and the other 50 percent based on
enrollment. If a school district chooses not to participate
in the first year of the program, its allocations for career
path purposes and team-based pay will carry over and be
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available for allocation to the school district in FY 2002-
2003.

LEGISLATIVE IMPLEMENTATION COMMITTEE. The bill requests
that the legislative council establish a two-year legislative
implementation committee to conduct a comprehensive study of
team-based variable pay.

STATE MANDATE. The bill may include a state mandate as
defined in Code section 25B.3. The bill requires that the
state cost of any state mandate included in the bill be paid
by a school district from state school foundation aid received
by the school district under Code section 257.16. The
specification is deemed to constitute state compliance with
any state mandate funding-related requirements of Code section
25B.2. The inclusion of this specification is intended to
reingtate the requirement of political subdivisions to comply
with any state mandates included in the bill,
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Section 1, INTENT. It is the intent of the general
assembly to create a student achievement program that
acknowledges that ocutstanding teachers are a key component in
student success. This Act establishes a student achievement
and teacher quality program that includes a career path for
teachers, with compensation levels that strengthen Iowa's
ab.llty to attract and retain quality teachers. This Act also
establishes a team-based variable pay plan that rewards
teachers when student achievement reaches or exceeds academic
performance goals. The total comprehensive education
improvement plan set forth in this Act also includes
provisions for beginning teacher mentoring and induction
programs and for professional development designed to directly
improve teacher skills and knowledge.

Sec. 2. NEW SECTION. 284.1 STUDENT ACHIEVEMENT AND
TEACHER QUALITY PROGRAM.

A student achievement and teacher quality program is

established to promote high student achievement. The program
shall consist of the following four major elements:

1. Mentoring and induction programs that provide support
for beginning teachers in accordance with sections 284.5 and
284.6.

2. Career paths with compensation levels that strengthen
Iowa's ability to recrult and retain teachers.

3. Professional development designed to directly support
best teaching practices.

4, Team-based variable pay that provides additional
compensation when student performance improves.

Sec. 3. NEW SECTION. 284.2 DEFINITIONS.

As used in this chapter, unless the context otherwise

requires:

1. “Beginning teacher" means, except as provided in
section 272.28, an individual serving under a provisional, or
a conditional license as defined in section 272.1, subsection
3A, issued by the board of educational examiners under chapter
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272, who is assuming a position as a classroom teacher.

2. "Classroom teacher" means an individual who holds a
valid practitioner's license and who is employed under a
teaching contract with a school district or area education
agency in this state to provide classroom instruction to

students.

3. "Department" means the department of education.

4., "Director" means the director of the department of
education.

5. "Evaluator" means a practitioner who successfully
completes an evaluator training program pursuant to section
284.10.

6. "Mentor" means an individual employed by a school
district or area education agency as a classroom teacher who
holds a valid practitioner's license issued under chapter 272,
The individual must have a record of four years of successful
teaching practice, must be employed as a classroom teacher on
a nonprobationary basis, and must demonstrate professional
commitment to both the improvement of teaching and learning
and the development of beginning teachers.

7. "School board" means the board of directors of a school
district or a collaboration of boards of directors of school
districts.

8. "State becard" means the state board of educatiocon.

9. "Teacher" means an individual holding a practitioner's
license issued under chapter 272, who is employed as a
teacher, librarian, media specialist, or counselor in a
nonadministrative position by a school district or area
education agency pursuant to a contract issued by a board of
directors under section 279.13. A teacher may be employed in
both an administrative and a nonadministrative position by a
board of directors and shall be considered a part-time teacher
for the portion of time that the teacher is employed in a
nonadministrative position. "Teacher" includes a licensed
individual employed on a less than full-time basis by a school
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district through a contract between the school district and an ‘ ‘
institution of higher education with a practitioner
preparation program in which the licensed teacher is enrolled.

Sec. 4. NEW SECTION. 284.3 IOWA TEACHING STANDARDS.

1. For purposes of this chapter and for developing teacher

evaluation criteria under chapter 279, the Iowa teaching
standards are as follows:

a. Content knowledge.

b. Planning and preparation for instruction.

c. Instructional delivery.

d. Monitoring student learning.

e, Classroom management.

f. Professional responsibilities.

2. A schocl board has the responsibility to adopt core
knowledge and skill components based upon the standards
established in this section and the models developed pursuant
to section 256.9, subsection 51, for purposes of creating a

professional development program, teacher evaluations under

chapter 279, and for performance review, advancement, and
licensure of teachers in accordance with chapter 272 and this
chapter. Faculty shall be involved in developing the core
knowledge and skill components adopted by the school board.
Sec. 5. NEW SECTION. 284.4 PARTICIPATION.
It is the intent of the general assembly that all school

districts participate in the student achievement and teacher
quality program. A school district is eligible to receive
moneys appropriated for purposes specified in this chapter if
the school board applies to the department to participate in
the student achievement and teacher quality program and
submits a written statement declaring the school district's
commitment to do all of the following:

1. Commit and expend local moneys to improve student
achievement and teacher quality.

2. Implement a beginning teacher mentoring and induction
program as provided in this chapter.
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3. Provide two more contract days than provided in the

school year beginning July !, 2001, and two more contract days
than provided in the school year beginning July 1, 2002, and
to remain at no less than that number of contract days for
each succeeding school year, to provide additional time for
teachers to engage in research-based professional development
that aligns with student learning and teacher development
needs in order to achieve attendance center and districtwide
student achievement goals outlined in the district
comprehensive school improvement plan. The department shall
provide school districts with strategies for restructuring the
school calendar to provide for the most effective professional

development.
4. Adopt teacher career paths based upon demonstrated
knowledge and skills in accordance with this chapter.

5. Adopt a team-based variable pay plan, based upon a
statewide model. The pay plan shall reward attendance level

success.
Sec. 6. NEW SECTION. 284.5 BEGINNING TEACHER MENTORING
AND INDUCTION PROGRAM ESTABLISHED.

1. The department shall coordinate a beginning teacher
mentoring and induction program to promote excellence in
teaching, build a supportive environment within school
districts, increase the retention of promising beginning
teachers, and promote the personal and professional well-being
of teachers. By July 1, 2002, a school board shall provide
for an approved two-year beginning teacher mentoring and
induction program.

2. The state board shall adopt rules providing for an
approval process for beginning teacher mentoring and induction
program plans submitted in accordance with section 284.6. The
department may disapprove a plan submitted by a scheool board
if the plan does not meet the minimum criteria set forth in
section 284.6. However, if the department disapproves the
plan, the department shall provide the school board with
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recommendations for plan improvements and allow the school
district to resubmit the plan for consideration. It is the
intent of the general assembly that the department approve
plans that incorporate local innovation and take into
consideration local needs.

Sec. 7. NEW SECTION. 284.6 BEGINNING TEACHER MENTORING
ANL INDUCTION PROGRAM PLANS.

1. Each participating school district shall develop and

submit to the department a beginning teacher mentoring and
induction program plan which shall, at a minimum, provide the
process for the selection of and the number of mentors; the
mentor training process; the timetable by which the plan shall
be implemented; placement of mentors and beginning teachers;
release time for mentors and beginning teachers for planning,
demonstration, observation, feedback, and workshops:
additional compensation for mentors; the process for
dissolving mentor and beginning teacher partnerships; the
programs utilized to train mentors and evaluators:; and the
process for measuring the results of the program.

2. Prior to the start of each school year, the school
district shall prepare, in consultation with a mentor and
beginning teacher, that teacher's mentoring and induction
program plan and shall inform the teacher of the criteria upon
which the teacher will be evaluated.

Sec. 8. NEW SECTION. 284.7 TEACHER CAREER DEVELOPMENT.

1. The department shall coordinate a statewide network of

professional development programs that, at a minimum, shall:

a. Support individual teacher improvement based upon the
lowa teaching standards.

b. Align with district and attendance center student
achievement goals as outlined in the district's comprehensive
school improvement plan.

¢. Provide teachers with research-based strategies in
teaching, learning, and leadership.

d. Contain an evaluation component to determine the
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changes in teacher instructional practices that impact on
student learning.

2. The state board shall prescribe standards and
procedures for the approval of professional development
programs and providers, Professional development offered
under this chapter may be provided by an approved public or
private entity.

3. A participating school district shall establish and
maintain a district teacher career development plan that is
linked to the Iowa teaching standards, the core knowledge and
skill components adopted by the school board, and the
comprehensive school improvement plan submitted to the
department in accordance with section 256,7, subsection 21.

In addition, at a minimum, the district teacher career
development plan shall:

a. Focus teaching practices on the academic indicators and
goals specified in the comprehensive school improvement plan.

b. Provide a comprehensive professional development plan
for teachers that meets the needs of the district and the
individual teachers.

4., The school district shall provide access by teachers to
professional development, through public and private providers
approved by the state board, that meets the criteria set forth
in subsection 1.

5. In cooperation with the teacher's supervisor, the
teacher employed by a participating school district shall
develop an individual teacher career development plan. The
individual plan shall be based, at a minimum, on the Iowa
teaching standards, the needs of the teacher, the students,
the attendance center, and the school district as outlined in
the comprenensive school improvement plan. The individual
plan shall be reviewed at the teacher's annual evaluation.

Sec. 9. NEW SECTION. 284.8 IOWA TEACHER CAREER PATH.

To promote continuous improvement in Jowa's quality

teaching workforce and to give lowa teachers the opportunity
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for career recognition that reflects the various roles
teachers play as educational leaders, an lowa teacher career
path is established for teachers employed by participating
school districts.

1. PROVISIONAL TEACHER. A provisional teacher is a
teacher who meets the following reguirements:

a. Successfully completed an approved practitioner
preparation program as defined in section 272.1.

b. Holds a provisional teacher license issued by the board
of educational examiners.

¢. Participates in the beginning teacher mentoring and
induction program as provided in this chapter.

2. CAREER I TEACHER. A career I teacher is a teacher who
meets the following requirements:

a. Successfully completed the beginning teacher mentoring
and induction program as provided in this chapter.

b. Is evaluated by the school district as demonstrating
the competencies of a career teacher.

c. Holds a career teacher license issued by the board of
educational examiners.

d. Participates in teacher career development as set forth
in this chapter and demonstrates continuous improvement in

teaching.
3. CAREER II TEACHER. A career 1I teacher is a teacher
who meets the requirements of subsection 2, paragraphs "a”

"c", and "d", and who has met endorsement requirements
established by the school district that employs the teacher,
and who is evaluated by the school! district as demonstrating
the competencies of a career 1I teacher.

4. ADVANCED TEACHER. An advanced teacher is a teacher who
meets the following requirements:

a. Is evaluated by the school district as demonstrating
the competencies of an advanced teacher,.

b. Successfully completed the comprehensive evaluation to
be classified as an advanced teacher,

-7~
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¢. Bolds an advanced teacher license from the board of
educaticonal examiners.
d. Participates in teacher career development as outlined

in this chapter and demonstrates continuous improvement in
teaching.

e. Possesses the skills and qualifications to assume
leadership roles.

Sec. 10, NEW SECTION, 284.% EVALUATION REQUIREMENTS --
9 PANEL.
10 1. a. The principal at an attendance center shall

@ ~ O b W N

11 annually evaluate the teachers employed at the attendance
12 center, The principal may designate another evaluator to
13 conduct the annual evaluation of a teacher. The evaluation
14 shall include classroom observation of the teacher and may
15 include supporting documentation from other supervisors,
16 parents, and students.
17 b. A teacher may be comprehensively evaluated for purposes
18 of performance review, advancement, or licensure. A teacher
19 shall be comprehensively evaluated at least once every five
20 years or each time advancement to a higher career path level
21 is contemplated. Comprehensive evaluations shall be conducted
22 by the principal of the attendance center that employs the
23 teacher or by another evaluator designated by the principal or
24 by the principal's designee and one additional evaluator
25 chosen from a pool of evaluators available to the school
26 district. A school district may collaborate with one or more
27 other school districts and with one or more area education
28 agencies to establish a pool of evaluators.
29 c. If a comprehensive evaluation conducted for a teacher
30 does not include a recommendation for advancement, a
31 comprehensive evaluation shall be conducted for the teacher no
32 sooner than one year from the date of the last comprehensive
33 evaluation.

' 34 2. The director, in consultation with representatives of
35 classroom teachers, national board-certified teachers,
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administrators, school board members, the two largest
organizations representing teachers in the state, and
institutions of higher education, shall appoint a review panel
consisting of seven individuals knowledgeable in making a
determination of whether the evidence submitted by a teacher
demonstrates that a teacher has superior teaching skills. A
pa...1 member shall serve a three-year term with the terms of
panel members staggered. A panel member may serve two terms
on a review panel. A panel shall convene as necessary and the
department of education shall provide staff support for the
review panels. The purpose of the panel is to perform random
audits of the comprehensive evaluations conducted by
evaluators throughout the state.

3. The state board shall adopt rules to administer this
section,

Sec. 11. NEW SECTION. 284.10 EVALUATOR TRAINING PROGRAM.

1. The department shall establish an evaluator training

program to improve the skills of school district evaluators in
making employment decisions, making recommendaticons for
licensure, and moving teachers through a career path as
established under this chapter. The department shall consult
with persons representing classroom teachers, national board-
certified teachers, administrateors, school boards, higher
education institutions with approved practitioner and
administrator preparation programs, the two largest
organizations representing teachers in this state, and with
persons from the private sector knowledgeable in employment
evaluation and evaluator training in order to develop
standards and requirements for the program, Evaluator
training programs offered pursuant to this chapter may be
provided by an approved public or private entity.

2. A practitioner licensed under chapter 272 who conducts
evaluations of teachers for purposes of this chapter shall
complete the evaluator training program. Upon successful
completicn, the provider shall provide evidence to the board

~0-
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of educational examiners that the practitioner is qualified to
conduct evaluations for employment, make recommendations for
licensure, and make recommendations that a teacher is
qualified to advance from one career path level to the next
career path level pursuant to this chapter. Certification by
the board of educational examiners is for a period of five
years and may be renewed.

3. Effective until July 1, 2004, a school district shall
pay an award, from moneys allocated pursuant to section
284.14, subsection 2, paragraph “c", in the amount of one
thousand deollars to each individual who is licensed as a
practitioner under chapter 272 on or after July 1, 2001, and
who has been certified in accordance with this section. By
July 1 annually, the school district shall notify the
department of education of the number of individuals who have
achieved certification in accordance with this section, and
shall submit any documentation requested by the department.

4. The department shall establish statewide
recommendations for the number of evaluators each district
should have available based on the enrollment of the district.
A school district may collaborate with other school districts
to meet the recommended number of evaluators.

5. By July 1, 2002, a higher education institution
approved by the state board to provide an administrator
preparation program shall incorporate the evaluator training
program into the program offered by the institution.

6. Beginning July 1, 2004, the board of educational
examiners shall require certification as a condition of
issuing or renewing an administrator's license.

Sec. 12. NEW SECTION. 284.11 CAREER PATH COMPENSATION.

1. A participating school district shall use funding
allocated under section 284.14, subsection 3, to do the

following:
a. Raise the district's minimum salary for a first-year
beginning teacher by at least one thousand dollars above the
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salary paid to beginning teachers in the previous fiscal year.
However, a district is not required to raise the minimum
salary if the district's average beginning teacher salary is
twenty-five thousand dollars or more.

b. Raise the salary of a second-year beginning teacher by
at least one thousand dollars above the salary paid to a
first-year beginning teacher in the previous fiscal year.
However, a district is not required to raise the salary of a
second-year beginning teacher as provided in this subsection
if the district's average beginning teacher salary is twenty-
six thousand dollars or more.

c. Provide a two thousand dollar difference between the
maximum beginning teacher salary and the minimum career I
teacher salary. After receiving a salary as a career I
teacher for five years, a career I teacher shall not be
eligible for a cost-of-living increase negotiated pursuant to
chapter 20 until the teacher successfully advances to the .
level of career II teacher.

d. Establish, not later than July 1, 2002, or one fiscal
year after becoming a participating district, a minimum salary
for an advanced teacher that is at least fifteen thousand
dollars greater than the minimum career I teacher salary.

2. A teacher employed in a participating district shall
not receive less compensation in that participating district
than the teacher received in the school year starting July 1,
2001, due to implementation of this chapter.

Sec. 13, NEW SECTION. 284.12 TEAM-BASED VARIABLE PAY FOR
STUDENT ACHIEVEMENT.

1. The state shall, by July 1, 2003, develop and implement

a team-based variable pay plan that will utilize valid and
reliable assessments to accurately measure the growth in
performance of Iowa students, The pay plan shall do the
following:

a. Focus on student performance in kindergarten through
grade twelve with the emphasis at the elementary and middle
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school level placed on student performance in the core
courses, including but not limited to reading and mathematics.

b. Provide for incentive awards to those school attendance
centers that achieve annual performance standards.

2. A school district shall use moneys appropriated for
purposes of this section to provide a cash award to all of the
licensed practitioners at an attendance center that meets or
exceeds annual standards of performance. The school district
may extend cash awards to other staff employed at the
attendance center., The cash award shall not be included
within an employee's base pay.

3. A performance fund is established in the office of the
treasurer of state under the control of the department.
Notwithstanding section 8.33, moneys in the fund shall not
revert and shall be available for expenditure for purposes of
team-based variable pay in accordance with this section.

4, Moneys received under this section by a school district
shall not be used for payment of any collective bargaining
agreement or arbitrator's decision negotiated or awarded under
chapter 20.

Sec. 14. NEW SECTION. 284.13 REPORT.

1. The department shall annually report the statewide

progress on the following:

a. Beginning teacher mentoring and induction program.

b. Improvement in teacher compensation.

¢. Evaluator training program.

d., Changes and improvements in the evaluation of teachers
under the Iowa teaching standards.

e. Team-based variable pay for student achievement.

f. 1Impact on attracting and retaining teachers in the
profession.

2. The report shall be made available to the chairpersons
and ranking members of the senate and house committees on
education, the state board, and school districts by January 1.
School districts shall provide information as required by the
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department for the compilation of the report and for
accounting and auditing purposes.

3. The department of education shall annually submit to
the chairpersons and ranking members of the senate and house
committees on education the findings of the review panel
created pursuant to section 284.9,.

The board of educational examiners shall compile
statistical information from the results of the examinations
administered pursuant to section 272.2, subsection l6. The
information compiled shall identify the practitioner
preparation programs from which the applicants graduated, but
shall not identify applicants individually. The statistical
information compiled by the board pursuant to this subsection
is a public record. The board shall submit a review of the
statistical information to the chairpersons and ranking
members of the senate and house education committees and the
state board by December 1, 2003.

Sec. 15. NEW SECTION., 284.14 STATE PROGRAM ALLOCATION.

1. For the fiscal years beginning on or after July 1,

2001, the department shall deposit not less than fifteen
percent of any moneys appropriated for purposes of this
chapter into the performance fund established in section
284.12. It is the intent of the general assembly that the
percentage of funds provided for purposes of team-based
variable pay shall increase annually until the level of thirty
percent is reached. Commencing with the fiscal year beginning
July 1, 2002, for each fiscal year in which moneys are
appropriated by the general assembly for purposes of team-
based variable pay pursuant to section 284.12, the amount of
moneys allocated to school districts shall be in the
proportion that the basic enrollment of a school district
bears to the sum of the basic enrollments of all school
districts in the state for the budget year.

2. Except as provided in subsection 1, for each fiscal
year in which moneys are appropriated by the general assembly
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for purposes of the student achievement and teacher quality
program, the moneys shall be allocated as follows:

a. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, to the department of education, the amount of
one million nine hundred thousand dollars for the issuance of
national board certification awards in accordance with section
256.44.

b. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, an amount up to two million four hundred
thousand deollars, and for the fiscal year beginning July 1,
2002, and ending June 30, 2003, an amount up to four million
seven hundred thousand dollars, to the department of education
for distribution to school districts for purposes of the
beginning teacher mentoring and induction programs, based upon
the proportion that the number of beginning teachers employed
by a school district during the fiscal year in which moneys
are appropriated for the program bears to the total number of
beginning teachers employed by all school districts in the
state during the fiscal year. Moneys received by a school
district pursuant to this paragraph shall be expended to
provide each mentor with an award of five hundred dollars per
semester, at a minimum, for participation in the school
district's beginning teacher mentoring and induction program;
to implement the plan; and to pay any applicable costs of the
employer's share of contributions to federal social security
and the Iowa public employees' retirement system or a pension
and annuity retirement system established under chapter 294,
for such amounts paid by the district.

c. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, up to one million five hundred thousand dollars
to the department of education for purposes of establishing
the evaluator training program, including but not limited to
the development of criteria models; an evaluation process; the
training of providers; development of a provider approval

process; training materials and costs; awards for
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practitioners under section 284.10, subsection 3, and to pay .
any applicable costs of the employer's share of contributions
to federal social security and the Iowa public employees'
retirement system or a pension and annuity retirement system
established under chapter 294, for such amounts paid by the
district; and for subsidies to school districts for training
costs. Moneys distributed to school districts for the
purposes of evaluator training programs shall be distributed
based upon the proportion that the number of administrators
employed by a school district during the fiscal year in which
moneys are appropriated for the program bears to the total
number of administrators employed by all school districts in
the state during the fiscal vyear.

d. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, up to one million dollars to the department of
education for purposes of implementing the professional
development program requirements of section 284.7, and the

review panel requirements of section 284.9.

e. For each fiscal year in the fiscal period beginning
July 1, 2001, and ending June 30, 2003, up to five hundred
thousand dollars to the board of educational examiners for the
fees and costs incurred in administering the Praxis 11
examination in accordance with section 272.,2, subsection 16,

3. For the fiscal year beginning July 1, 2001, and ending
June 30, 2002, the amount of moneys remaining after
distribution as provided in subsection 2, shall be allocated
to school districts in accordance with the following formula:

a. Fifty percent of the allocation shall be in the
proportion that the basic enrollment of a school district
bears to the sum of the basic enrollments of all school
districts in the state for the budget year.

b. Fifty percent of the allocation shall be based upon the
proportion that the number of full-time equivalent teachers
employed by a school district bears to the sum of the number
of full-time equivalent teachers who are employed by all .
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school districts in the state for the base year.

4. I1f a school district does not choose to participate in
the student achievement and teacher quality program during the
school year beginning July 1, 2001, the amount of moneys to be
allocated to the school district pursuant to subsection 3
shall be held for the school district by the department until
June 30, 2003, or until the school district participates in
the program, whichever occurs earlier. Notwithstanding
section 8.33, unencumbered or unobligated funds remaining on
June 30, 2002, shall not revert but shall be available for
expenditure for the following fiscal year for the purposes of
this chapter.

5. Moneys received by a school district under this chapter
are miscellaneous income for purposes of chapter 257 or are
considered encumbered. A school district shall maintain a
separate listing within its budget for payments received and
expenditures made pursuant to this section.

Sec. 16. Section 256.7, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 25. Prescribe standards and procedures

for the approval of a nontraditional practitioner preparation
instruction program to be offered by practitioner preparation
institutions in this state in accordance with section 272.2,
subsection 13.

Sec. 17. Section 256.9, Code 2001, is amended by adding
the following new subsections:

NEW SUBSECTION. 51. Develop models of core knowledge and

skill components, based upon the Iowa teaching standards, for

the evaluation, the advancement, and for teacher career
development purposes pursuant to chapter 284. The components
shall further define the characteristics of quality teaching
as established by the Iowa teaching standards.

NEW SUBSECTION. 52. Establish an evaluator training

program to train evaluators on the process and procedures and

content of an evaluation based upon the Iowa teaching
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standards.

Sec. 18. Section 256.16, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 3. Pursuant to section 256.7, subsection
25, the state board shall adopt rules for higher education

institutions providing practitioner preparation to develop and
oficr a nontraditional practitioner preparation instruction
program for persons preparing to teach at the secondary level
that, at a minimum, meets the requirements established
pursuant to section 256.7, subsection 25. The program shall
include coursework in education theory, instructional methods,
classroom management, and practice teaching. The program
shall consist of two twelve-week courses of study, the first
of which a student shall successfully complete prior to
receiving a conditional license pursuant to section 272.2,
subsection 13, paragraphs "a" and "b". Prior to licensure as
an administrator or a provisional teacher, a student shall
successfully complete the second twelve-week course of study
in accordance with section 272.2, subsection 13. The
institution that delivers the coursework toc a practitioner
pursuant to this subsection shall, in consultation with the
practitioner's evaluator at the school district or accredited
nonpublic school of employment, submit to the board of
educational examiners a comprehensive evaluation of the
practitioner's performance by July 1 following the
practitioner's year of employment under a conditional license.

Sec. 19. Section 272.1, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 3A. "Conditional license" means the
authority that is given to allow a person to legally serve as

a practitioner on a temporary basis while the person completes
a nontraditional practitioner preparation program.

Sec. 20. Section 272.2, subsection 1, Code 2001, is
amended to read as follows:

l. a. License practitionersy who do not hold or receive a
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license from another professional licensing board;-and
profesatonai-development-programs;-except-for-programs
deveioped-and-offered-by-practitioner-preparation-institucions
or-arsa-educatrion-agencies-and-approved-by-the-state-board-of
edueatiton., Licensing authority includes the authority to
establish criteria for the licenses, tnetuding-bur-not-timited
to7 establish issuance and renewal requirements, ecreation-of
create application and renewal forms, ecrearitonm-of create
licenses that authorize different instructional functions or
specialties, deveiopment-of develop a code of professional
rights and responsibilities, practice, and ethics, and the
anthority-te develop any other classifications, distinctions,
and procedures which may be necessary to exercise licensing
duties in this chapter. A code of professional rights and

responsibilities, practice, and ethics shall address but not
be limited to the habttuat failure of a practitioner to
fulfill contractual obligations under section 279.13.

b. License teachers employed by a school district as

provided in paragraph "a" and in accordance with the

requirements of section 284.8, as provisional, career, and

advanced teachers. A school district shall submit in a timely

manner, on forms provided by the board, evidence that a

teacher employed by the district has met the career path

requirements of section 284.8. A license issued to a career

or advanced teacher, pursuant to this paragraph, shall be

valid for five years.

Cc. Notwithstanding section 272.28, subsection 1, a teacher

shall be licensed in accordance with rules adopted pursuant to

chapter 272, Code 2001, if the teacher successfully completes

a beginning teacher mentoring program approved pursuant to

chapter 256E on or before June 30, 2002, or is employed by a

school district that does not offer a beqginning teacher

mentoring and induction program approved in accordance with

this chapter during the school year beginning July 1, 2001.

d. Notwithstanding section 272.28, subsection 1, a teacher
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shall be licensed as a career teacher if the teacher meets the

licensing requirements of chapter 272 and, prior to July 1,

2003, successfully completes a two~year beginning teacher

mentoring and induction program approved pursuant to this
chapter.

Sec. 21. Section 272.2, subsection 13, Code 2001, is
amended to read as follows:

13. Adopt rules to provide for nontraditional preparation
and licensing options for licensing persons who hold, at a

minimum, a bachelor's degree from an accredited college or
university, but who do not meet other requirements for
licensure. At a minimum, the rules shall provide for the

following:
a. An individual who possesses at least a master's degree

in business administration, public administration, or a

comparable deqree or who possesses at least a bachelor's

deqree from an accredited postsecondary institution, and life

experience equivalent to a master's degree in a management

field as determined by rule, and who has been employed for at

least ten consecutive years in a management position, may be

igssued a one-year, nonrenewable conditional administrator's

license if the individual successfully completes an evaluator

training program pursuant to section 284.10, and a twelve-

week, nontraditional practitioner preparation instruction

program, in accordance with section 256.7, subsection 25. An

individual may be issued an administrator's license if the

individual successfully completes cone year of employment as an

administrator under a conditional license and successfully

completes the second twelve-week course of study set forth in

section 256.16, subsection 3.
b. An individual who possesses at least a bachelor's

deqree from an accredited postsecondary institution, and who

has been employed for at least five consecutive years in an

area requiring knowledge and practical application of the

individual's postsecondary academic background, may be issued
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a one-year, nonrenewable conditional license to teach at the

secondary level in the field or subject area for which the

degree was issued if the individual successfully completes a

twelve-week, nontraditional practitioner preparation

instruction program, in accordance with section 256.7,

subsection 25. An individual may be issued a provisional

license to teach at the secondary level in the field or

subject area for which the deqree was issued if the individual

successfully completes one year of teaching under a

conditional license and successfully completes the second

twelve-week course of study set forth in section 256.16,

subsection 3. A person issued a conditional or provisional

teaching license pursuant to this paraqraph shall successfully

complete, at a minimum, a two-year beginning teacher mentoring

and induction program in accordance with sections 284.5 and

284.6.

Sec. 22, Section 272.2, Code 2001, is amended by adding
the following new subsections:

NEW SUBSECTION. 16. a. Administer the Praxis II

examination for knowledge of pedagogies and for not more than

one content area in which the applicant intends to teach to
each applicant for a provisional license prior to issuance of
the license. Examination fees for the examination required
under this subsection shall be paid from moneys appropriated
to the board for this purpose. Costs incurred for additional
content area examinations shall be paid by the applicant,.

b. This subsection is repealed effective June 30, 2003,

NEW SUBSECTION. 17. Certify practitioners who are

licensed pursuant to this chapter and who have successfully
completed an evaluator training program in accordance with
section 284.10. Certification authority includes, but is not
limited to, issuance and renewal requirements, creation of
application and renewal forms, and to the establishment,
collection, and refunding of fees for a certificate.

Sec. 23. NEW SECTION. 272.28 MENTORING AND INDUCTION
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REQUIREMENT.

l. Effective July 1, 2003, requirements for teacher
licensure beyond a provisional license shall include
successful completion of a beginning teacher mentoring and
induction program approved by the state board of education.

2. A teacher from an accredited nonpublic school or
anc.her state or country is exempt from the requirement of
subsection 1 if the teacher can document two years of
successful teaching experience within the past four years and
meet or exceed the requirements contained in rules adopted
under this chapter for endorsement and licensure.

Sec. 24. Section 279.14, subsection 2, Code 2001, is
amended to read as follows:

2. The determination of standards of performance expected

of school district personnel and of evaluation criteria

pursuant to section 284.3 shall be reserved as an exclusive

management right of the school board and shall not be subject
to mandatory negotiations under chapter 20. Notwithstanding
chapter 20, objections to the procedures, use, or content of
an evaluation in a teacher termination proceeding brought
before the school board in a hearing held in accordance with
section 279.16 or 279.27 shall not be subject to the grievance
procedures negotiated in accordance with chapter 20. A school
district shall not be obligated to process any evaluation
grievance after service of a notice and recommendation to
terminate an individual's continuing teaching contract in
accordance with chapter 279.

Sec. 25. Section 279.19, unnumbered paragraphs 1 and 2,
Code 2001, are amended to read as follows:

The first three two consecutive years of employment of a
teacher in the same school district are a probationary period.
However, if the teacher has successfully completed a
probationary period of employment for another school district
located in Iowa, the probationary period in the current
district of employment shall not exceed one year. A board of
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directors may waive the probationary period for any teacher
who previously has served a probationary period in another
school district and the board may extend the probationary
period for an additional year with the consent of the teacher.

In the case of the termination of a probationary teacher's
contract, the provisions of sections 279.15 and 279.16 shall
apply.

Sec. 26. LEGISLATIVE IMPLEMENTATION COMMITTEE. The
legislative council is requested to establish a two-year
legislative implementation committee to conduct a
comprehensive study of team-based variable pay and make
recommendations for the implementation of a team-based
variable pay plan component of the student achievement and
teacher quality program. The legislative council is also
requested to authorize up to $75,000 for the expenses of the
committee.

The committee shall establish the manner in which standards
of performance are to be determined, the level of expected
growth, the development of a student academic database, the
timeline and procedure for the collection of student
achievement data, identification of the structures of a team
for purposes of equitable operation of the plan, and a
timeline for implementation of the plan.

The committee shall recommend a means of evaluation
designed to determine the effect of the student achievement
and teacher quality plan on raising student achievement. The
commitrtee shall submit preliminary recommendations to the
general assembly by December 15, 2001, and shall make its
final recommendations to the general assembly by December 15,
2002.

The committee shall be composed of six members representing
both political parties and both houses of the general
assembly. Three members shall be appointed by the president
of the senate, after consultation with the majority leader of
the senate and the minority leader of the senate. The
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remaining three members shall be appointed by the speaker of
the house of representatives after consultation with the
majority and minority leaders of the house of representatives.

Sec. 27. Chapter 256E, Code 2001, is repealed.

Sec. 28. Section 272.33, Code 2001, is repealed effective
July 1, 2002.

Sec. 29. STATE MANDATE FUNDING SPECIFIED. In accordance
with section 25B.2, subsection 3, the state cost of requiring
compliance with any state mandate included in this Act shall
be paid by a school district from state school foundation aid
received by the school district under section 257.16. This
specification of the payment of the state cost shall be deemed
to meet all the state funding-related requirements of section
25B.2, subsection 3, and no additional state funding shall be
necessary for the full implementation of this Act by and
enforcement of this Act against all affected school districts.,

EXPLANATION
This bill establishes a student achievement and teacher

quality program to improve student achievement and teacher
quality in Iowa. The program has four major elements:
providing teachers with a career path, a team-based variable
pay plan that rewards teachers when student performance
improves, professional development designed to support best
teaching practices, and beginning teacher mentoring and
induction programs.

SCHOOL DISTRICT RESPONSIBILITIES., A school district is
eligible for state program assistance only if the district
applies to the department of education and agrees to commit
and expend local moneys, implement a beginning teacher
mentoring and induction program, provide more contract days
for professional development, adopt teacher career paths, and
to adopt a team-based variable pay plan, once a statewide
model is established, to reward attendance center success in
improving student achievement.

The bill requires a school district to establish and
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maintain a district teacher career development plan linked to
Iowa's teaching standards, the core knowledge and skill
compeonents its school board adopts, and the district's
comprehensive school improvement plan. The district plan is
to focus teaching practices on the indicators and goals
specified in the comprehensive school improvement plan and
focus on an individual teacher's professional development
plan. The district must provide access to staff development.
The bill reduces a teacher's required probationary period to
two years.

MENTORING AND INDUCTION. The bill repeals Code chapter
256E but provides for the statewide expansion of the program
it established. The bill extends the one-year program to two
years and requires that all school districts provide a
mentoring and induction program for beginning teachers by July
1, 2002.

The bill provides for the development of the mentoring and
induction plan by the school district. The mentoring and
induction plan, under the bill, must identify the programs
utilized to train mentors and evaluators.

The bill allows beginning teachers who complete a one-year
program prior to July 1, 2002, to be licensed as a regular
teacher, The bill also provides that those who successfully
complete a program prior to July 1, 2003, will be licensed as
career teachers.

STATE BOARD AND DEPARTMENT DUTIES. The bill directs the
department of education to establish an evaluation training
program and models of core teaching knowledge and skills. The
department must also provide school districts with strategies
for restructuring the school day for professional development
purposes.

Each school district must also prepare an individual
mentoring and induction program plan for each beginning
teacher and inform the beginning teacher of 1ts evaluation
criteria.

-24-
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The bill provides that the person who evaluates each
beginning teacher against the core teaching knowledge and
skills standards must successfully complete evaluator
training. The bill directs the department to approve
providers of evaluator training. Providers can include an
approved public or private entity.

~TATEWIDE TEACHING STANDARDS. The bill establishes
teaching standards, but allows the school districts to enhance
the evaluation models developed by the department, with the
involvement of faculty.

LICENSURE. Under the bill, licensure beyond a provisional
license is tied to successful completion of a mentoring and
induction program for teachers applying for licensure beyond a
provisional license on or after July 1, 2003. The bill
exempts teachers from accredited nonpublic schools and other
states or countries who can document three recent years of
successful teaching experience. The bill requires that the
board of educational examiners administer a Praxis 11
examination to all provisional license applicants. The fees
and costs of the basic examination are to be paid from moneys
appropriated by the general assembly for that purpose.

The bill also directs the board of educational examiners to
prescribe standards and procedures for two 12-week courses and
a nontraditional licensing option for persons who have at
least a bachelor's degree but who have not met the board's
other licensing requirements. The bill repeals language
relating to an evaluator license issued by the board.

CAREER DEVELOPMENT PLANNING/CAREER PATH. Each teacher,
with the cooperation of the teacher's supervisor, must develop
an individual teacher career development plan based upon the
Iowa teaching standards, the needs of the teacher, students,
the attendance center, and the schocol district as described in
the district's comprehensive school improvement plan.

The bill also sets forth the requirements a teacher must

meet along a career path as a beginning, career I, career 11,
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and advanced teacher. The bill directs the board of
educational examiners to license teachers at the beginning,
career, and advanced levels when a district submits evidence
that the teacher has met the reguirements.

The bill also provides for the establishment of a regional
review panel charged with determining whether a teacher
demonstrates superior teaching skills.

EVALUATION REQUIREMENTS. The bill requires the principal

at an attendance center to annually evaluate the teachers
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employed at the attendance center. A teacher shall be

[
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comprehensively evaluated at least once every five years or

—
B

each time advancement to a higher career path level 1s

—
9%

contemplated. Comprehensive evaluations must be conducted by

[
&

the principal or the principal's designee, or by the designee

—
un

and one additional evaluator chosen from a pool of evaluators
available to the school district. School district and area

—
~ o

education agencies may collaborate to establish a pool of
evaluators. If a teacher is not recommended for advancement,

-
v @

a comprehensive evaluation shall be conducted no sooner than

8]
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one year from the date of the last comprehensive evaluation.

o)
—

The bill alsoc provides for the establishment of a review panel

"]
L% ]

to perform audits of the comprehensive evaluations conducted

S
(¥

statewide.
CAREER PATH COMPENSATION. The bill provides that a first-
year beginning teacher must be paid $1,000 more than the

MNONN
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previous year's beginning teacher salary, that a second-year

L)
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beginning teacher will receive another $1,000 increase in
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salary, up to limits of $25,000 and $26,000, respectively, and
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D

that a career teacher will earn a salary at least $2,000

(98]
o

higher than that paid a beginning teacher. Advanced teachers

[9N]
—

earn $15,000 more than the minimum career teacher salary.

(%]
8]

However, no teacher shall receive less under the bill than the

w
L

teacher receives for the 2001-2002 school year.
34 VARIABLE PAY TEAM-BASED PLAN. The bill requires that the
35 state develcop and implement, by July 1, 2003, a team-based
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variable pay plan. The bill permits a participating school
district to use any state moneys appropriated for the program
to provide a cash award to all of the licensed practitioners
employed at an attendance center that has demonstrated
exceptional improvement in student achievement, Other staff
may also receive a cash award.

REPORT. The bill requires the department to report
statewide program progress to the senate and house education
committees, the state board, and the school districts
annually.

PROGRAM ALLOCATION FORMULA. The bill provides for the
allocation of any moneys the general assembly would
appropriate for purposes set forth in the bill. At least 15
percent of any moneys appropriated by the general assembly for
purposes of the program are to be used for cash awards under
the team-based variable pay plan. Those moneys are to be
distributed on a per pupil basis. For FY 2001-2002 and each
succeeding fiscal year, $1.9 million is allocated to the
department of education for national board certification
awards. For FY 2001-2002, up to $2.4 million and for FY 2002-
2003, up to $4.7 million is allocated to the department for
beginning teacher mentoring and induction programs. For FY
2001-2002, up to $1.5 million is allocated to the department
for establishment of an evaluator training program, and S1
million for implementation of the professional development
program and the review panel requirements. For FY 2001-2002,
up to $500,000 is allocated to the board of educational
examiners for administration of the Praxis Il examination to
provisional license applicants. Fifty percent of the
remaining moneys appropriated by the general assembly for the
program are to be allocated on the basis of the number of
teachers employed, and the other S0 percent based on
enrollment. If a school district chooses not to participate
in the first year of the program, its allocations for career
path purposes and team-based pay will carry over and be
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available for allocation to the school district in FY 2002-
2003.

LEGISLATIVE IMPLEMENTATION COMMITTEE. The bill requests
that the legislative councll establish a two-year legislative
implementation committee to conduct a comprehensive study of
team-based variable pay.

STATE MANDATE. The bill may include a state mandate as
defined in Code section 25B.3. The bill reguires that the
state cost of any state mandate included in the bill be paid
by a school district from state school foundation aid received
by the school district under Code section 257.16. The
specification 1s deemed to constitute state compliance with
any state mandate funding-related requirements of Code section
25B.2. The inclusion of this specification is intended to
reinstate the requirement of political subdivisions to comply
with any state mandates included in the bill.

LSB 16028V 79
-28- kh/cf/24.1




S- 3583

WOk wh P

SENAEE FILE 476

Amend Senate Flle 476 as fol OWS
'-1 ‘By striking everything after the’ enactlng
clause and inserting the follow1ng

"Section 1. INTENT. It is the lntent of the -
general assembly to create a student achievement and
teacher quality program that acknowledges that -
outstanding teachers are a key compconent in student
success. The program's goals are to enhance student
achievement and to redesign compensatlon strategies -
and teachers' professmonal development.- Such . 7
compensatlon strategies are designed to attract and e
retain hlgh performing teachers, to reward teachers
for improving their skills and knowledge in ‘a manner
that translates into better student - learnlng,;'
reward the staff of school attendance_canters
1mprovement in student achlevement '

/8ec. 2., “NEW SECTION. "284.1- STUDEN
AND TEACHER QUALITY PROGRAM, ' - TR

A student achievement and teacher quallty program
is ‘established to promote high student achievement.

The program shall consist of the follow1ng four major
elements .

1. Mentorlng and 1nductlon programs that prov1de_
support for beginning teachers in accordance with
sections 284.5 and 284.6.

2. Career paths with compensatlon levels that
strengthen Iowa's ablllty to recruit and retaln
teachers.

3. Profe551onal development de51gned to dlrectly
support best teaching practices.

4.  Team-based variable pay that prov1des
additional compensatlon when student performance B
improves.

Sec. 3. NEW SECTION. 284.2 DEFINITIONS.

As used in this chapter, unless the context
otherwise requires:

1. "Beginning teacher" means an 1nd1v1dual serving
under an initial provisional or conditional license,
issued by the board of educational examiners under
chapter 272, who is assuming a position as a classroom
teacher. ‘ o

2. ™MClassroom teacher" means an individual who
holds a wvalid practitioner's license and who is
employed under a teaching contract with 4 school
district or area education agency in this state to
provide classroom instruction to students.

3. "Comprehensive evaluation” means a summative
evaluation of a teacher conducted by an evaluator for
purposes of performance review, or recommendation for
licensure based upon models developed pursuant to

S-3583 -1-




SENATE CLIP SHEET MAY 1, 2001

§-3583
Page 2

section 2%6.9, subsection 51, and to determine whether
the teacher's practice meets the school district
expectations for a career, career 1I, or advanced
Level.

4. “Department"” means the department of education.

5. '"Director” means the director of the department
of education.

6. “"Evaluator” means an administrator or other
practiticner who successfully completes an evaluator
training program pursuant to section 284.10.

7. “"Mentor™ means an individual employed by a
school district or area education agency as a
classroom teacher who holds a valid license issued
under chapter 272. The individual must have a record
of four years of successful teaching practice, must be
employed as a classroom teacher on a nonprobationary
basis, and must demonstrate professional commitment 0
both the improvement of teaching and learning and the
development of beginning teachers.

8. "School board" means the board of directors of
a school district or a collaboration of boards of

directors of school districts.
9. "State board" means the state board of
education. )
10. “Teacher” means an individual holding a

practitioner's license issued undar chapter 272, who
is employed as a teacher, librarian, media specialist,
or counselor in a nonadministrative position by a
school district or area education agency pursuant to a
contract issued by a board of directors under section
279.13. A teacher may be employed in both an
administrative and a nonadministrative position by a
board of directors and shall be considered a part-time
teacher for the portion of time that the teacher is
employed in a nonadministrative position. “Teacher”
includes a licensed individual employed on a less than
full-time basis by a school district through a
contract between the school distyxict and an':
institution of higher education with a practitioner
preparation program in which the licensed teacher is

41 enrolled.

42 Sec. 4. NEW SECTION. 284.3 TIOWA TEACHING

43 STANDARDS.

44 1. For purposes of this chapter and for developing
45 reacher evaluation criteria under chapter 2%3, the
46 lowa teaching standards are as follows: ;

47 a. Demonstrates ability to enhance academic

48 performance in the classroom. ‘

43 b. Demonstrates competence in content knowledge
50 appropriate to the teaching position.

8-3583 -2-
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c. Demonstrates competence in planning and
preparing for instruction.

d. Uses strategies to deliver instruction that
meets the multiple learning needs of students.

e. Uses a variety of methods to monitor student
learning.

f. Demonstrates competence in classroom
management .

g. Engages in professional growth.

h. Fulfills professional responsibilities
established by the schocl district.

2. The school pbeoard and faculty shall collaborate
to further define good teaching by enhancing the Iowa
teaching standards in the following manner:

a. For purposes of comprehensive evaluations for
beginning teachers, including the comprehensive
evaluation required for the beginning teacher to
progress to career teacher, the criteria shall be
based upon models developed pursuant to section 256.9,
subsection 51, and established pursuant to chapter 20.

b. For purposes of comprehensive evaluations for
teachers othexr than beginning teachers, the schecol
board shall convene the members of the school board
and representatives of the faculty, elected by the
faculty, to establish criteria based upon the model
developed pursuant to section 256.9, subsection 51,
If the parties are unable to reach agreement by July
1, 2003, however, the model criteria shall become the
school district's criteria. These criteria shalli be
1n addition to criteria otherwlse agreed to under

chapter 20.
Sec. 5. NEW SECTION. 284.4 PARTICIPATION.
1. A school district 1s eligible to receilive moneys

appropriated for purposes specified in this chapter if
the school board applies to the department to
participate 1n the student achievement and teacher
quality program and submits a written statement
declaring the school district's willingness to do all
of the following:

a. Commit and expend local moneys to improve
student achievement and teacher quality.

b. Implement a beginning teacher mentoring and
induction program as provided in this chapter.

¢c. Provide, beginning in the second year of
participation, the equivalent of two Or more contract
days, outside of instruction time, than provided 1in
the school vear preceding the first year of
participation, to provide additional time for teacher
career development that aligns with student learning
and teacher development needs in order to achieve
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50

attendance center and districtwide student achievement
goals outlined in the district comprehensive school
improvement plan. School districts are encouraged to
develop strategies for restructuring the school '
calendar to provide for the most effective
professional development. -A school district that
provides the equivalent of ten or more contract days
for career development is exempt from this paragraph.

d. Adopt a teacher career development program in
accordance with this chapter.

e. Adopt a teacher evaluation plan that, at
minimum, requires a comprehensive evaluation of

teachers in the participating district at least every

five years based upon the Iowa teaching standards and
requires administrators to complete evaluator tralnlng
in accordance with section 284.10. .

f. Adopt teacher career paths based upon
demonstrated knowledge and skills in accordance with
this chapter.

g. Adopt a team -based variable pay plan that
rewards attendance center success upon the
implementation of a statewide variable pay plan.

2. By July 1, 2003, each school district shall
participate in the student achievement and teacher
quality program.

Sec. 6. NEW SECTION. 284.5 BEGINNING TEACHER
MENTORING AND INDUCTION PROGRAM.

1. A beginning teacher mentoring and induction
program is created to promote excellence in teaching,
enhance student achievement, build a supportive
environment within school districts, increase the

retention of promising beginning teachers, and promote

the personal and professional well-being of classroom
teachers. Prior to the completion of the 2001-2002
school year, a school district shall, at a minimum,
provide an approved beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers.

2. The state board shall adopt rules to administer
this section.

3. Notwithstanding subsection 1, a school district
may provide a beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers in the school years beginning July
1, 2001, and July 1, 2002.

‘4. Each participating school district shall
develop an initial beginning teacher mentoring and
induction plan. The plan shall be included in the
school district's comprehensive school improvement
plan submitted pursuant to section 256.7, subsection

S-3583 -4~
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21. The beginning teacher induction plan shall, at a
minimum, provide for a two-year sequence of induction
program content and activities to support the lowa
teaching standards and beginning teacher professional
and personal needs, mentor training that includes, at
a minimum, skills of classroom demonsrration and
coaching, and district expectations for beginning
teacher competence on Iowa teaching standards,
placement of mentors and beginning teachers; the
process for dissolving mentcr and beginning teacher
partnerships; district organizational support for
released time for mentors and beginning teachers to
plan, provide demonstration of classroom practices,
observe teaching, and provide feedback., structure for
mentor selection and assignment of mentors to
beginning teachers; a district facilitator; and
procgram evaluation.

5. Upon completion of the program, the beginning
teacher shall be comprehensively evaluated to
determine if the teacher meets expectations to move to
the career level. The school district shall recommend
a beginning teacher who has successfully completed the
program for an educational license. A school district
may offer a teacher a third year of participation 1in
the program if, after conducting a comprehensive
evaluation, the school district determines that the
teacher 1s likely to successfully complete the
mentoring and i1nduction program by the end of the
third year of eligibility. A teacher granted a third
year of eligibility shall develop a teacher's
mentoring and induction program plan in accordance
with this chapter and shall undergo a comprehensive
evaluation at the end of the third year. The board of
educational examiners shall grant a one-year extension
of the beginning teacher's provisional license upon
notification by the school district that the teacher
w1ll participate in a third year of the school
district's progQram.

Sec. 7. NEW SECTION. 284.,6 TEACHER CAREER
DEVELOPMENT .

1. The department shall coordinate a statewide
network of career development for lowa teachers. A
participating school district or career development
provider that offers a career development program 1n
accordance with section 256.9, subsection 51, shall
demonstrate that the program contains the following:

a. Support that meets the career development needs
of individual teachers and i1s aligned with the Iowa
teaching standards.

b. Research-based i1nstructional strategies aligned
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with the school district's student achievement needs
and the long-range improvement goals established by
the districet.

¢. Instructional improvement components including
student achievement data, analysis, theory, classroom
demonstration and practice, technology integration,
observation, reflection, and peer coaching.

d. An evaluation component that documents the
improvement in instructional practice and the effect
on student learning.

2. The department shall 1dentify models of careex
development practices that produce evidence of the
link between teacher training and improved student
learning.

3. A participating school district shall
incorporate a district career develcopment plan into
the district’'s comprehensive school improvement plan
submitted to the department in accordance with section
256.7, subsection 21. The district career development
plan shall include a description of the means by which
the school district will provide access to all
teachers in the district to career development
programs or offerings that meet the requirements of
subsection 1. The plan shall align all career
development with the school district's long-range
student learning goals and the lowa teaching
standards. The plan shall indicate the school
district's approved career development provigder or
provaiders.

4. 1In cooperation with the teacher's suparvisor,
the teacher employed by a participating schogl
district shall develop an individual teacher career
development plan. The individual plan shall be based,
at minimum, on the needs of the teacher, tha Iowa
teaching standards, and the student achievement goals
of the attendance center and the school distxict as
outlined in the comprehensive school improvement plan.
The individual plan shall be reviewed by the teacher
and the teacher's supervisor at the teacher“s annual
review, and shall be modified as necessary to reflect
the individuval teacher's and the school district's
needs and the individual's progress 1n the plan.

5. School districts, a consortium of school
districts, area education agencies, higher education
institutions, and other public or private entitijes
including professicnal associations may be approved by
the state board to provide teacher career d#velopment.
The career development program or offering shall, at
minimum, meet the requirements of subsection 1. The
state board shall adopt rules for the approval of

5-3583 -6-
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career development providers and standards for the
district career development plan.

Sec. 8. NEW SECTION. 284.7 1OWA TEACHER CAREER
FATH.

To promote continuous improvement i1n Iowa's guality
teaching workforce and to give Iowa teachers the
opportunity for career recognition that reflects the
various roles teachers play as educational leaders, an
Iowa teacher career path is established for teachers
employed by participating school districts. A
participating school district shall raise teacher
calaries to meet the requirements of this section.

The Iowa teacher career path and salary minimums are
as follows:

i. Effective July 1, 2001, the following career
path levels are established and shall be implemented
in accordance with this chapter:

a. BEGINNING TEACHER.

{1} A beginning teacher 1s a teacher who meets the
following requirements:

ta) Has successfully completed an approved
practitioner preparation program as defined 1n section
272.1.

(b) Holds a provisional teacher license 1ssued by
the board of educational examiners.

(c} Participates 1n the beginning teacher
mentoring and induction program as provided in this
chapter.

(2) The participating district shall increase the
district's minimum salary for a first-year beginning
teacher by ar least cone thousand five hundred dollars
per year above the minimum salary paid to a first-year
beginning teacher in the previous year unless the
minimum salary for a first-year beginning teacher
exceeds twenty-eight thousand dollars.

b. CAREER TEACHER.

{1) A career teacher 1s a teacher who meets the
following requlirements:

(a) Has successfully completed the beginning
teacher mentoring and induction program and has
successfully completed a comprehensive evaluation as
provided in this chapter.

(b) Is reviewed by the school district as
demonstrating the competencies of a career teacher.

{c} Holds a valid license 1ssued by the board of
educational examiners.

(d) Participates in teacher career development as
set forth in this chapter and demonstrates continuous
improvement 1in teaching.

(3) The participating district shall provide a two
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1 thousand dollar difference between the average

2 beginning teacher salary and the minimum career

3 teacher sdlary, unless the school district has a

4 minimum career teacher salary that exceeds thirty
5 thousand dollars.
6
7
8
9

2. It is the intent of the general assembly to
establish and require the implementation of and
provide for the implementation of the following
additional career path levels by July 1, 2003:

10 a. CAREER II TEACHER.

11 (1) A career II teacher is a teacher who meets the
12 requirements of subsection 1, paragraph "b", has met
13 the requirements established by the school district

14 that employs the teacher, and is evaluated by the

15 school district as demonstrating the competencies of a
16 career II teacher. The teacher shall have

17 successfully completed a comprehensive evaluation in
18 order to be classified as a career II teacher.

19 (2) It is the intent of the general assembly that
20 the participating district shall establish a minimum
21 salary for a career II teacher that is at least five
22 thousand dollars greater than the minimum career

23 teacher salary. It is further intended that the

24 district shall adopt a plan that facilitates the

25 transition of a career teacher to a career II level.

26 b. ADVANCED TEACHER.

27 (1) An advanced teacher is a teacher who meets the
28 following requirements:

29 (a) Receives the recommendation of the review

30 panel that the teacher possesses superior teaching
31 skills and that the teacher should be classified as an
32 advanced teacher.

33 {b) Holds a valid license from the board of
34 educational examiners.
35 (c) Participates in teacher career development as

36 outlined in this chapter and demonstrates continuous
37 improvement in teaching.

38 (d) Possesses the skills and qualifications to
39 assume leadership roles.
40 (2) It is the intent of the general assembly that

41 the participating district shall establish a minimum
42 salary for an advanced teacher that is at least

43 thirteen thousand five hundred dollars greater than

44 the minimum career teacher salary. In conjunction

45 with the development of the review panel pursuant to
46 section 284.9, the department shall make

47 recommendations to the general assembly by January 1,
48 2002, regarding the appropriate district-to-district
49 recognition for advanced teachers and methods that

50 facilitate the transition of a teacher to the advanced

S-3583 -8- .
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level.

3. A teacher shall be promoted one level at a time
and a teacher promoted to the next career level shall
remain at that level for at least one year before
reguesting promotion to the next career level.

4. 1f a comprehensive evaluvation for a2 teacher 1is
conducted 1n the fi1fth year of the teacher's status at
the career level, and indicates that the teacher's
practice no longer meets the standards for that level,
a comprehensive evaluation shall be conducted in the
next following school year. If the comprehensive
evaluation establishes that the teacher's practice
fails to meet the standards for that level, the
teacher shall be 1neligible for any additional pay
increase.

5. A teacher employed in a participating district
shall not receive less compensation in that
participating district than the teacher received in
the school year starting July 1, 2001, due to
implementation of this chapter. A teacher who
achieves national board for procfessional teaching
standards certification and meets the requirements of
section 256.44 shall continue to receive the award as
specified 1n sectrion 256.44 1n addition to the
compensation set forth in this section.

Sec. 9. NEW SECTION. 284.8 EVALUATION
REQUIREMENTS.

1. A teacher's supervisor shall annually review
the teacher for purposes of continucus improvement
unless the teacher has been comprehensively reviewed
during the same school year. The supervisor may
designate another certified evaluator to conduct the
annual review of a teacher. The review shall include
classroom observation aof the teacher and may include
supporting documentation from other supervisors,
parents, and students.

2. In addition to evaluations agreed upon under
chapter 20, a teacher shall be comprehensively
evaluated based on the provisicns of section 284.3 at
least once every five years. Comprehensive
evaluations shall be conducted by an administrater or
the administrator's designee certified pursuant to
section 284.10. The evaluation shall i1nclude, at
minimum, classroom observation of the teacher, the
teacher's progress and implementation of the teacher's
individual career development plan, and should include
supporting documentation from other supervisors,
teachers, parents, and students. A teacher may be
comprehensively evaluated for purposes of performance
review or recommendation for licensure, and shall be

8-3583 -9-
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comprehensively- evaluated for advancement in the
career path established pursuant to section 284.7.

3. 1If a teacher i1s denied advancement based upon a
comprehensive evaluation, the teacher may appeal the
decision to an adjudicator under the process
established under section 279.17. However, the
decision of the adjudicator is final. If a district
does not recommend a teacher for continued employment
or licensure based upon a comprehensive evaluation,
the provisions of sections 279.14, 279.17, and 279.18
shall apply. A teacher may file one cause of action
objecting to the contents or procedures of a
comprehensive evaluation and the objections shall not
be subject to the grievance procedures negotiated in
accordance with chapter 20.

Sec. 10. NEW SECTION. 284.9 REVIEW PANEL.

1. A career 11 teacher seeking to receive an
advanced designation shall submit a portfolio of work
evidence aligned with the Iowa teaching standards to a
review panel established in accordance with subsection
2. A majority of the evidence in the portfolio shall
be classroom-based. The review panel shall evaluate
the career II teacher's portfolio to determine whether
the teacher demonstrates superior teaching skills and
shall make a recommendation to the board of
educational examiners whether or not the teacher shall
receive an advanced designation. The standards for
recommendation include, but are not limited to,
meeting the Iowa teaching standards at an advanced
level.

2. The department shall establish up to five
regional review panels consisting of five members per
panel. Each panel shall include, at a minimum, a
nationally board-certified teacher and a school
district administrator. Panel members shall be
appointed by the director and shall possess the
knowledge necessary to determine the quality of the
evidence submitted in an applicant's portfolio. Panel
members shall serve a staggered three-year term and
may be reappointed to a second term. The department
shall provide support and evaluation training for
panel members and convene panels as needed.

3. To assure fairness and consistency in the
evaluation process, the review panels may perform
random audits of the comprehensive evaluations »
conducted by evaluators throughout the state, and may
randomly review performance-based evaluation models
developed by school districts in accordance with
section 284.3, subsection 2. The review of the
evaluation models shall ensure that the model is at

S-3583 -10-
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11
least equivalent to the state model developed pursuant
to section 256.9, subsection 51.

4. A teacher who dces not receive a recommendation
from a review panel may appeal that denial to an
administrative law judge located in the department of
inspections and appeals. The state shall not be
liable for a teacher's attorney fees, costs, or
damages that may result from an appeal of a review
panel's decision. The state board shall adopt rules
to administer this section.

Sec. 11. NEW SECTION.
PROGRAM.

1. The department shall establish an evaluator
training program to improve the skills of school
district evaluators in making employment decisions,
making recommendations for licensure, and moving
teachers through a career path as established under
this chapter. The department shall consult with
persons representing teachers, national board-
certified teachers, administrators, school boards,
higher education institutions with approved
practitioner and administrator preparation programs,
and with persons from the private sector knowledgeable
in employment evaluation and evaluator training in
order to develop standards and reguirements for the
program. Evaluator training programs offered pursuant
to this chapter may be provided by a public or private
entity. The department shall distribute a list of
evaluator training program providers to each school
district.

2. An administrator licensed under chapter 272 who
conducts evaluations of teachers for purposes of this
chapter shall complete the evaluator training program.
A practitioner licensed under chapter 272 who is not
an administrator may enroll in the evaluator training
program. Enrollment preference shall be given to
administrators. Upon successful completion, the
provider shall certify that the administrator or other
practitioner is qualified to conduct evaluations for
employment, make recommendations for licensure, and
make recommendations that a teacher is qualified to
advance from one career path level to the next career
path level pursuant to this chapter. Certification is
for a period of five years and may be renewed.

3. Effective until July 1, 2004, a school district
shall pay the amount of one thousand dollars for each
individual who is licensed as an administrator under
chapter 272 on or after July 1, 2001, and who has been
certified in accordance with this section. By October
1 annually, the school district shall notify the
_ll_

284.10 EVALUATOR TRAINING
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1 department of education of the number of individuals
2 who have achieved certification 1in accordance with
3 this section, and shall submit any documentation
4 requested by the department.
5 4. By July 1, 2002, a higher education institution
6 approved by the state board to provide an
7 administrator preparation program shall incorporate
8 the evaluator training program into the program
9 offered by the institution.
10 5. Beginning July 1, 2002, the board of
11 educational examiners shall require certification as a
12 condition of issuing or renewing an administrator's
13 license.
14 6. By July 1, 2004, the director shall develop and
15 implement an evaluator training certification renewal
16 program for administrators and other practiticners  who
17 need to renew a certificate issued pursuant to this
18 section.
19 Sec. 12. NEW SECTION. 284.11 PILOT PROGRAM FCR
20 TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.
21 1. It is the intent of the general assembly to
develop and implement by July 1, 2003, a statewide
.. team-based variable pay program and approval process
24 to reward individual attendance centers for
25 improvement 1in student achievement. The department
26 shall develop and administer a pilot team-based
27 variable pay program. A pilot program is established
28 to give lowa school districts with one or more
29 participating attendance centers the opportunity to
30 explore and demonstrate successful methods to
31 implement team-based variable pay. Each school
32 district apprcved by the department to participate in
33 the pilot program shall administer a valid and
34 reliable standardized assessment at the beginning and
35 end of the school year to demonstrate growth in
36 student achievement.
37 2. A participating schocl district may provide a
38 cash award to all of the licensed practiticners at a
39 participating attendance center that has demonstrated
40 improvement 1in student achievement as provided in this
41 section. The school district is encouraged to extend

42 cash awards to other staff employed at the attendance
43 center.

44 3. The team-based pay plan shall be approved by
45 the local board.
46 4. A district electing to initiate a team-based

47 variable pay plan according to this section during the
48 school year beginning July 1, 2001, shall notify the
49 department of its election in writing no later than

50 August 1, 2001. The department shall certify the
S-3583 -12-
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school district plan by October 1, 2001.

Sec. 13. NEW SECTION. 284.12 REPORT.

1. The department shall annually report the
statewide progress on the following:

a. Students achievement scores in mathematics and
reading at the fourth and eighth grade levels on a
district-by-district basis.

b. Improvement in teacher compensation.

c. Evaluator training program.

d. Team-based variable pay for student
achievement.

e. Changes and improvements 1n the evaluation of
teachers under the lowa teaching standards.

2. The report shall be made available to the
chairpersons and ranking members of the senate and
house committees on education, the state board, the
governor, and school districts by January 1. School
districts shall provide i1nformation as required by the
department for the comp:lation of the report and for
accounting and auditing purposes.

3. The department shall provide for a
comprehensive i1ndependent evaluation of all components
of the student achievement and teacher quality program
and shall submit the results of the evaluation 1n the
report submitted pursuant to subsection 2 by January
1. 2007.

4. The board of ecucational examiners shall
compile statistical information from the results of
the examinations administered pursuant to section
272.2, subsection 16. The information compiled shall
identify the practitioner preparation programs from
which the applicants graduated, but shall not identify
applicants i1ndividually. The statistical i1nformation
compiled by the board pursuant to this subsection 1S a
public record. The board shall submit a review of the
statistical information to the chairpersons and
ranking members of the senate and house committees on
education and the state board by December 1, 2003.

5. In developing administrative rules for
consideration by the state board, the department shall
consult with persons representing teachers,
administrators, schecol boards, approved practitioner
preparaticn institutions, and other appropriate
education stakeholders.

- 45
46
47
48
49

Sec. 14. Section 256.7, Code 2001, is amended by
adding the fcllowing new subsection:

NEW SUBSECTION. 25. Prescribe standards and
procedures for the approval of a nontraditional
practitioner preparation program to be offered by
practitioner preparation institutions in this state in

50
S-3583 -13-
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1 accordance with secticn 272.2, subsection 13.
Sec. 15. Section 256.9, Code 2001, is amended by
3 adding the following new subsection:
4 NEW SUBSECTION. 51. Develop a core knowledge and
S skill criteria model, based upon the lIowa teaching
6 standards, for the evaluation, the advancement, and
7 for teacher career development purposes pursuant to
8 chapter 284. The model criteria shall further define
9 the characteristics of gquality teaching as established

10 by the Iowa teaching standards.
11 Sec. 16.

Section 256.16, Code 2001, is amended by
12 adding the following new subsection:
13 NEW SUBSECTION. 3. The state board shall adopt
14 rules requiring that all higher education institutions
15 providing nontraditional practitioner preparaticn, at
16 a minimum, meet the standards and comply with the
17 standards established pursuant to section 256.7,
18 subsection 25. A nontraditional practitioner
19 preparation instruction program is exempt from the
20 student teaching or field experience requirements of
21 section 272.25. A nontraditional practitioner
22 preparation instruction program shall include
23 coursework in education theory, instructional methods,
24 classroom management, and practice teaching. The
25 program shall consist of two twelve-semester-hour, or
26 the trimester or quarter equivalent, courses of study,
27 the first of which a student shall successfully
28 complete prior to receiving a nontraditional
29 conditional license pursuant to section 272.2,
30 subsection 13, paragraphs “a" and "b". Prior to
31 licensure as an administratcor or a provisional
32 teacher, a student shall successfully complete the
33 second twelve-semester-hour, or the trimester or
34 quarter equivalent, course of study in accordange with
3% section 272.2, subsection 13. The institution that
36 delivers the coursework to a practitioner pursuant to
37 this subsection shall include as a component of its
38 program supervision of a practitioner during the
39 practitioner's year ©of employment under a
40 nontraditional conditional license, and shall, in
41 consultation with the practitioner's evaluator at the
42 school district or accredited nonpublic school of
43 employment, submit to the bocard of educational
44 examiners a comprehensive evaluation of the
45 practitioner's performance by July 1 following the
46 practitioner's year of employment under a
47 nontraditional conditional license.

48 Sec. 17. Section 272.1, Code 2001, is amended by
49 adding the following new subsection:
50 NEW SUBSECTION. 5SA. ‘“Nontraditional conditional

§-3583 ~14-
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license" means the authority that is given to allow a
person to legally serve as a practitioner on a
temporary basis while the person completes a
nontraditional practitioner preparation program.

45
46
47
48
49

Sec. 18. Section 272.2, subsection 1, Code 2001,
is amended to read as follows:

1. a. License practitionersr who do not hold or
receive a license from another professional licensing
board—and-—professienal—development —programoT—encept

o

FTpYogErans acve !?a and—of a:adihj praetaTe
afdapproved—by-the—srate—pboard—of——edyecation.
Licensing authority 1ncludes the authority to
establish criteria for the licenses, +meluding—but—pot
+imited—tor establish 1ssuance and renewal
requirements, . ereatieneof create appllication and
renewal forms, ereatior—of Create licenses that
authorize different instructional functions or

specialties, develeopment—of develop a code of

professional rights and responsibillities, practice,
and ethics, and the—eauthoerity—+o develop any other
classifications, distinctions, and procedures which
may be necessary to exercise licensing duties. A code
of professional rights and responsibilities, practice,
and ethics shall address but not be limited to the
habituval failure of a practitioner to fulfill
contractual obligations under section 279.13.

b. Notwithstanding section 272.28, subsection 1, a
teacher shall be licensed 1n accordance with rules
adopted pursuant to chapter 272, Code 2001, if the
teacher successfully completes a beginning teacher
mentoring program approved pursuant toc chapter Z56E on
or before June 30, 2002, or 1is employed by a school
district that does not cffer a beginning teacher
mentoring and induction program approved 1n accordance
with this chapter during the school year beginning
July 1, 2001.

¢. Notwlthstanding section 272.28, subsection 1, a
teacher shall receive an educational license if the
teacher meets the licensing requirements of this
chapter and, prior to July 1, 2003, successfully
completes a two-year beginning teacher mentoring and
induction program approved pursuant to this chapter.

ec., 19. Section 272.2, subsection 13, Code 2001,
1s amended to read as follows:

13. Adopt rules to provide for nontraditional
preparation and licensing options for licensing
persons who hold, at a minimum, a bachelor's degree
from an accredited college or university, but who do
not meet other requirements for licensure. At a

50 '
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minimum, the rules shall provide for the following:

a. An individual who possesses at least a master's
degree in business administration, public
administration, or a comparable degree, or who
possesses at least a bachelor's degree from an
accredited postsecondary institution and life
experience equivalent to a master's degree in a
management field as determined by rule, and who has
been employed for at least ten of the last fifteen
vears in a management position, may be issued a one-
year, nonrenewable nontraditional conditional
administrator's license if the individual successfully
completes a nontraditional practitioner preparation
instruction program in accordance with section 256.16,
subsection 3. An individual may be issued an
administrator's license if the individual successfully
completes one year of employment as an administrator
under a nontraditional conditional license and
successzully completes the second course of study set
forth in section 256.16, subsection 3. However, an
individual licensed pursuant to this paragraph shall
be licensed only to serve as an administrator in a
school district with an actual enrollment of five
thousand five hundred or more pupils.

b. An individual who possesses at least a
bachelor's degree from an accredited postsecondary
institution, has been employed for at least five
consecutive years in an area requiring knowledge and
practical application of the individual's
postsecondary academic background, and can document,
to the satisfaction of the state board of educational
examiners, successful experience working with
children, may be issued a one-year, nonrenewable
nontraditional conditional license to teach students
in grades nine through twelve in the area of the
individual's academic background and employment
experience if the individual successfully completes a
nontraditional practitioner preparation instruction
program, in accordance with section 256.16, subsection
3. 1In addition to these requirements, an individual
seeking a nontraditional conditional license to teach
special education students in grades nine through
twelve shall document, to the satisfaction of the
state board of educational examiners, five years of
successful experience working with children requiring
special education. An individual may be issued a
provisional license to teach students in grades nine
through twelve in the area of the individual's
academic background and employment experience if the
individual successfully completes one year of teaching

S-3583 -16-
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under a nontraditional conditional license and
successfully completes the second course of study set

forth 1n section 256.16, subsection 3. A person
issued a nontraditional conditional or provisional
teaching license pursuant to this paragraph shall
successfully complete, at a minimum, a two-year
beginning teacher mentoring and induction program.

H O WO Ww N

1
1

Sec. 20. Section 272.2, Code 2001, 1s amended by
adding the following new subsection:

NEW SUBSECTION. 16. a. Adminlster the Praxis II
examination for knowledge of pedagogies and for not

-~—T7 more than one content area to the following:

13
14

(1) Each i1ndividual traditionally prepared 1n
accordance with section 272.25 who 1s applying for a
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provisional license prior to 1ssuance of the license.

{(2) Each individual who is applying for a
nontraditional license 1n accordance with subsection
13, paragraph "b".

b. Examination fees for the examination required
under this subsection shall be paid by the board.
Costs incurred for additional content area
examinations shall be paid by the applicant.

c. The results of the examinations administered
pursuant to paragraph "a", subparagraphs (1) and (2},
shall be separately maintained from the results of
examinations administered to traditionally prepared
students.

d. This subsection is repealed effective June 30,
2003.

Sec. 21. NEW SECTION. '272.28 MENTORING AND
INDUCTION REQUIREMENT.

1. Effective July 1, 2003, requirements for

teacher licensure peyond a provisional license shall
include successful completion of a beginning teacher
mentoring and 1induction program approved by the state
board of education.

2. A teacher from an accredited nonpublic school
or another state or country 1ls exempt from the
requirement of subsection 1 1f the teacher can
document three years of successful teaching experience
within the past five years and meet or exceed the
requirements contained i1n rules adopted under this
chapter for endorsement and licensure.

Sec. 22. Section 279.19, unnumbered paragraphs 1
and 2, Code 2001, are amended to read as follows:

The first &hree two consecutlve years of employment
of a teacher in the same school district are a
probationary periocd. Howewver, 1f the teacher has
successfully compieted a probationary period of
employment for another school district located in
-17-
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Iowa, the probationary period in the current district ;
of employment shall not exceed one year. A board of
directors may waive the probationary pericd for any
teacher who previously has served a probationary
period in another school district and the board may
extend the probationary period for an additional year
with the consent of the teacher.

" Rotwithstanding the two-year probationary period
otherwise provided for in this section, if a school
district offers a beginning teacher a third year of a
beginning teacher mentoring and induction program, and
the teacher accepts the school district's offer, the .
teacher’'s probationary period shall continue through ’ ¥
the teacher's third year of employment. '

In the case of the terminaticn of a probationary
teacher's contract, the provisions of sections 279.15
and 279.16 shall apply. o

Sec. 23. Chapter 256E, Code 2001, is repealed.

Sec. 24. Section 272.33, Code 2001, is repealed
effective July 1, 2002.

Sec. 25. DEPARTMENTAL STUDIES. The department of
education shall do the following:

1. Compile and report, in consultation with the
board of educational examiners, information relating
to nontraditional practitioner preparation programs,
including the number of programs available and
geographic areas in which they are available, the
number of individuals who apply for a nontraditional
conditional license, the number of individuals
possessing a nontraditional conditional license who
apply for a provisional license, the subject areas 1in
which persons who possess nontraditional conditional
licenses are teaching and where they are teaching.

The department shall submit its findings and .
recommendations in a report to the senate and house of
representatives standing committees on education by
December 1, 2002.

2. Analyze and compare, in consultation with the
board of educatiocnal examiners, the requirements.for
practitioner licensure or endorsement that requite a
master's degree and the master's degree requiremsnts
established by approved practitioner preparation’
graduate programs. The institutions offering approved
practitioner preparation programs shall submit
information to the department as requested by the
department. The department shall submit its findings
and recommendations in a report to the senate and . )
house of representatives standing committees on '
education by December 1, 2001.

Sec. 26. PRACTITIONER PREPARATICN CREDIT TRANSFER
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STUDY. The state bocard of regents shall conduct a
study of the transfer of credits between practitioner
preparation i1nstitutions, both ln-state and out-of-
state, to determine whether the transfer of credits by
practitioner preparation institutions is fair and
consistent. The state board shall collect i1nformation
relating to the transfer and acceptance of credits
from a representative sample of 1n-state and out-of-
state practitioner preparation institutions. The
state board shall 1dentify actions that may be taken
to 1mprove the ability of a student to transfer
credits earned ir one practitioner preparation
institution to another. The state board shall submit
its findings and recommendations 1n a report to the
senate and house of representatives standing
committees on education by December 1, 2001.

Sec. 27. LEGISLATIVE IMPLEMENTATION AND OVERSIGHT
COMMITTEE. The legislative council is requested to
establish a two-year legislative implementation and
oversight committee tc conduct a comprehensive study
of team-based variable pay and make recommendations
for the i1mplementation cof a team-based variable pay
plan component of the student achievement and teacher
quality program.

The committee shall establish the manner in which
standards of performance are to be determined, the
level of expected growth, the development of a student
academic database, the timeline and procedure for the
collection of stuaent achievement data, identification
of the structures of a team for purposes of equitable
operation of the pian, and a timeline for
implementation of the plan. The committee shall
select an assessment model for use in accurately
measuring student achievement. The committee may
recommend additional measures and reviews for the
purpose of strengthening comprehensive school
improvement plans through the implementation of team-
based variable pay plans. The committee shall monitor
the progress of team-based variable pay pilot
programs.

The committee shall recommend a means of evaluation
designed to determine the effect of the student
achievement and teacher quality plan on raising
student achievement. The committee shall submit
preliminary recommendations to the general assembly by
December 15, 200!, and shall make its final
recommendations to the general assembly by December
15, 2002.

The committee shall be composed of six voting
members representing both political parties and both

5-3583 -19-
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houses of the general assembly. Three members shall
be appointed by the president of the senate, after
consultation with the majcrity leader cof the senate
and the minority leader of the senate. The remaining
three members shall be appointed by the speaker of the
house of representatives after consultation with the
majority and minocrity leaders of the house of
representatives.

The committee shall also include the following ex
officio, nonvoting members:

1. The director of the department of education or
the director’'s designee.

2. One member who shall be appointed by the Iowa
assoclation of school boards. ‘

3. ©One member who shall be appointed by the school
administrators of Towa.

4. Two members who shall be appointed
independently by the state's two largest professional
teachers associations. :

5. ©One member who shall be appointed by the
governor to represent the office of the governor.

It is the intent of the general assembly that the
legislative implementation committee oversee the
implementation of the policies established pursuant to
this Act.

Sec. 28. STATE MANDATE FUNDING SPECIFIED. In
accordance with section 25B.2, subsection 3, the state
cost of requiring compliance with any state mandate
included in this Act shall be paid by a school
district from state school foundation aid received by
the school district under section 257.16. This
specification of the payment of the state cost shall
be deemed to meet all the state funding-related
requirements of section 25B.2, subsection 3, and’ no
additional state funding shall be necessary for the
full implementation of this Act by and enforcemeRt of
this Act against all affected school districts.”

MARY E. KRAMER LARRY McKIBBEN
NANCY BOETTGER ANDY McKEAN

PAUL McKINLEY JERRY BEHN

JoANN JOHNSON NEAL SCHUERER

JOHN W. JENSEN JEFF ANGELC

RICHARD F. DRAKE KEN VEENSTRA .
KITTY REHBERG STENART IVERSON, Jr.
E. THURMAN GASKILL O. GENE MADDOX

JEFF LAMBERTI DAVID MILLER

MARK ZIEMAN

§-3583 FILED APRIL 30, 2001
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SERATE YILE 476

. FTISCAL NOTE

A fiscal note for Senate File 476 is hereby submitted pursuant to Jeint Rule
17. Data used in developing this fiscal note 1% available from che Legisliative
Fiscal Bureau to members of the Legislature upon request.

Senate File 476 estahiishes a student achievement and teacher quality program
This Bi1ll allocates Srate aid i1n FY 2002 for implementation of this program.

ASSIAGTTIONS

1 Fifteen percent of funds appropriated for this program are provided for
the team-based variable pay portion of the Bill. The FY 2002 cost 1s $6.0
million. '

2. In FY 2002, $1 9 million 1s allocated for the :1ssuance of naticnal board

certification awards.

2 In FY 2002. $2.4 million 18 allocated to the bDepartment of Education for
the beginning teacher mentoring program pcortion of the Bill

4. For FY 2002, SI1.5 million 18 allocated to the Department of Education for
the purposes of establishing an evaluator traiLning program,

5 For FY 2002, $1.0 million 1s allgcated to the Department of Education for

. implementation of the professicnal development program requirements in the
Bill.

6. For FY 2002, $500,000 18 allocated to the Board of Educational Examiners

for fees and costs incurred i1n administering the Praxis Il examination.

T, For FY 2002, 926.7 wmillion 1s allocated to school districts for
implementation of gualifying teacher pay Lncreases as 1ndicated in Section
12 of the Bill.

FISCAL IMPACT

The allocation amounts 1n Senate File 476 toral $40.0 million for FY 2002,
however., Senate File 476 does not contain an apptopriation for this purpose

SOURCE

Department of Education

(LSB 16025V, SLS}

FILED MARCH 21, 2001 BY DENNIS PROUTY, FISCAL DIRECTOR
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Amend the amendment, S-3583, to Senate File 476, as
follows:

1. Page 3, line 4, by inserting after the word
"students" the following: ", including the use of
technology for curriculum integration".

2. Page 3, line 50, by inserting after the word
"needs" the following: ", including the integration
of technology inte curriculum development,".

3. Page 9, line 34, by inserting after the word
"include" the following: "video portfolios as
evidence of teaching practices and".

By MARY E. KRAMER
NANCY BOETTGER

S-3588 FILED MAY 1, 2001
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S7A/8/ (’?’““7 SENATE FILE 476
S-3590

1 Amend the amendment, S$-3583, to Senate File 476, as

2 follows:

3 1. By striking page 13, line 45 through page 14,

4 line 1.

5 2. By striking page 14, line 11 through page 15,

6 line 4.

7 3. By striking page 15, line 44 through page 17,

8 line 7.

g 4. Page 17, by striking lines 12 through 14 and
10 inserting the following: “more than one content area
11 to each individual who is applying for a”.

2 5. Page 17, by striking lines 16 through 18.

3 €. Page 17, by striking lines 23 through 27.

14 7. Page 18, by striking lines 21 through 489.

15 8. By renumbering as necessary.

By PATRICIA HARPER MARK SHEARER
JOHNIE HAMMOND TOM FLYNN
MICHREL E. GRONSTAL JOE BOLKCOM
BETTY A. SOUKUP WALLY E. HORN
JOBN P. KIBBIE EUGENE S. FRAISE
ROBERT E. DVORSKY PATRICK J. DELUHERY
JACK HOLVECK BILL FINK

§-3590 FILED MAY 1, 2001
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10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

Amend the amendment, S-3583, to Senate File 476 as
follows:

1. By striking page 1, line 1, through page 20,
line 37, and inserting the following:

“"Amend Senate File 576 as follows:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1. APPROPRIATIGON. There is appropriated
from the general fund of the state to the department
of education for the fiscal year beginning July 1,
2001, and ending June 30, 2002, the following amount,
or so much thereof as is necessary, to be used for the
purposes designated:

For purposes of the student achievement and teacher
quality program established as provided in chapter
284

Pager2

.................................................. s 40,000,000

Sec. 2, INTENT. It is the intent of the general
assembly to Create a teacher quality program that
acknowledges that outstanding teachers are a key
component in student success. The program's goals are
to redesign compensation strategies and teachers'
professional development. Such compensation
strategies are designed to attract and retain high
performing teachers, to reward teachers for improving
their skills and knowledge 1in a manner that translates
into better student learning, and to reward the staff
of school attendance centers for improvement in
student achievement. _

Sec. 3. NEW SECTION. 284.1 STUDENT ACHIEVEMENT
AND TEACHER QUALITY PROGRAM.

A student achievement and teacher quality program
is established to promote high student achievement.
The program shall consist of the following four major
elements:

1. Mentoring and induction programs that provide
support for beginning teachers in atcordance with
sections 284.5 and 284.6.

2. Career paths with compensation levels that
strengthen Iowa's ability to recruit and retain

41 teachers.

42 3. Professional development designed to dirsctly
43 support best teaching practices.

44 4. Team-based variable pay that provides

45 additional compensation when student performanoe

46 improves.

47 Sec. 4. NEW SECTION. 284.2 DEFINITIONS.

48 As used in this chapter, unless the context

49 otherwise requires:

50 1. "Beginning teacher" means an individual serving
8-3591 -1-
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under an initial provisional or conditional license,
issued by the board of educational examiners under
chapter 272, who is assuming a position as a classroom
teacher.

2. "Classroom teacher" means an individual who
holds a valid practitioner's license and who is
employed under a teaching contract with a school
district or area education agency in this state to
provide classroom instruction to students.

3. "Comprehensive evaluation" means a summative
evaluation of a teacher conducted by an evaluator for
purposes of performance review, or recommendation for
licensure based upon models developed pursuant to
section 256.9, subsection 51, and to determine whether
the teacher's practice meets the school district
expectations for a career, career II, or advanced
level.

4. "Department" means the department of education.

5. "Director" means the director of the department
of education.

6. "Evaluator" means an administrator or other
practitioner who successfully completes an evaluator
training program pursuant to section 284.10.

7. "Mentor" means an individual employed by a
school district or area education agency as a
classroom teacher who holds a valid license issued
under chapter 272. The individual must have a record
of four years of successful teaching practice, must be
employed as a classroom teacher on a nonprobationary
basis, and must demonstrate professional commitment to
both the improvement of teaching and learning and the
development of beginning teachers.

8. "School board" means the board of directors of
a school district or a collaboration of boards of
directors of school districts.

9. "State board" means the state board of
education.

10. "Teacher" means an individual holding a
practitioner's license issued under chapter 272, who
is employed as a teacher, librarian, media specialist,
or counselor in a nonadministrative position by a
school district or area education agency pursuant to a
contract issued by a board of directors under section
279.13. A teacher may be employed in both an
administrative and a nonadministrative position by a
board of directors and shall be considered a part-time
teacher for the portion of time that the teacher is
employed in a nonadministrative position. "Teacher"
includes a licensed individual employed on a less than
full-time basis by a school district through a

50
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contract between the school district and an
institution of higher education with a practiticner
preparation program in which the licensed teacher is
enrolled.

Sec. 5. NEW SECTION. 284.3 IOWA TEACHING
STANDARDS.

1. For purposes of thlis chapter and for developing
teacher evaluatlion criteria under chapter 279, the
Iowa teaching standards are as follows:

a. Demonstrates competence in content knowledge
appropriate to the teaching position.

b. Demonstrates competence in planning and )
preparing for instruction. .

c. Uses strategies to deliver instruction that
meets the multiple learning needs of students. &

d. Uses a variety of methods to monitor student . y
learning.

e. Demonstrates competence in classroom
management .

f. Engages in professional growth.

g. Fulfills professional responsibilities
established by the school district.

2. The schocl board and faculty shall collaborate
to further define good teaching by enhancing the lowa .
teaching standards in the following manner: "

a. For purpcses of comprehensive evaluations for :
beginning teachers, including the comprehensive C
evaluation required for the bheginning teacher to
progress to career teacher, the criteria shall be
based upon models developed pursuant to section 256.9,
subsecticn 51, and established pursuant to chapter 20.

b. For purposes of comprehensive evaluations for
teachers other than beginning teachers, the school
board shall convene the members of the schocl hoard
and representatives of the faculty, elected by the
faculty, to establish criteria based upon models
developed pursuant to section 256.9, subsection 51.

If the parties are unable to reach agreement, however,
the model criteria shall become the school district's
criteria. These criteria shall be in addition to
criteria otherwise agreed to under chapter 20.

Sec. 6. NEW SECTICN. 284.4 PARTICIPATION.

1. A school district is eligible to receive. moneys
appropriated for purposes specified in this chapter if
the school board applies to the department to :
participate in the student achievement and teacher : ﬁ‘
quality program and submits a written statement 3
declaring the school district's willingness to do all
of the following:

a. Commit and expend local moneys to lmprove

ot i
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student achievement and teacher quality.

b. Implement a beginning teacher mentoring a&and
induction program as provided in this chapter.

Cc. Adopt a teacher career development program in
accordance with this chapter.

d. Adopt a teacher evaluation plan that, at
minimum, requires a comprehensive evaluation of
teachers in the participating district at least every
five years based upon the lowa teaching standards and
requires administrators to complete evaluator training
in accordance with section 284.10.

e. Adopt teacher career paths based upon
demonstrated knowledge and skills in accordance with
this chapter.

f. Adopt a team-based variable pay plan that
rewards attendance center success when demonstrating
improvement in meeting attendance center student
achievement goals that are consistent with the
district comprehensive school improvement plan.

2. By July 1, 2003, each school district shall
participate in the student achievement and teacher
quality program.

Sec. 7. NEW SECTION. 284.5 BEGINNING TEACHER
MENTORING AND INDUCTION PROGRAM.

1. A beginning teacher mentoring and induction
program is created to promote excellence in teaching,
enhance student achievement, build a supportive
environment within school districts, increase the
retention of promising beginning teachers, and promote
the personal and professional well-being of classroom
teachers. Prilor to the completion of the 2001-2002
school year, a school district shall, at a minimum,
provide an approved beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers.

2. The state board shall adopt rules to administer
this section.

3. Notwithstanding subsection 1, a school district
may provide a beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers in the school years beginning July
1, 2001, and July 1, 2002, and, notwithstanding
section 284.4, subsection 1, a school district is
eligible to receive moneys under section 284.13,
subsection 1, paragraph "c", for each fiscal year of
the fiscal period beginning July 1, 2001, and ending
June 30, 2003, to establish a beginning teacher
mentoring and induction program in accordance with
this section.

4 Each participating school district shall

50 .
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develop an initial beginning teacher mentoring and
induction plan. The plan shall be included in the
school district's compreshensive school improvement
plan submitted pursuant to section 256.7, subsettion
21. The beginning teacher induction plan shall; at a
minimum, provide for a two-year sequence of induction
program content and activities to support the Iowa
teaching standards and beginning teacher professiocnal
and personal needs, mentor training that includes, at
a minimum, skills of classroom demopnstration and
coaching, and district expectations for beginniag
teacher competence on Iowa teaching standards;
placement of mentors and beginning teachers; the
process for disscolving mentor and beginning tearher
partnerships; district organizational support for
released time for mentors and beginning teachers to
plan, provide demonstration of classroom practices,
observe teaching, and provide feedback; structure for
mentor selection and assignment of mentors to
beginning teachers; a district facilitator; and
program evaluation. .

5. Upon completion of the program, the beginning
teacher shall be comprehensively evaluated to
determine if the teacher meets expactations tco move ta
the career level. The school district shall reccmmenad
a beginning teacher who has successfully completad the
program for an educational license. A school district
may offer a teacher a third year of participation in
the program if, after conducting a comprehensive
evaluation, the school district determines that the
teacher is likely to successfully complete the
mentoring and induction program by the end of the
third year of eligibility. A teachdr granted a third
year of eligibility shall develop a teacher’'s
mentoring and induction program plan in accordance
with this chapter and shall undergo ‘m comprehegsive
evaluation at the end of the third year. The bnard of
educational examiners shall grant a one-year extension
of the beginning teacher's provisiogal license ypon
notification by the school district that the teacher
will participate in a third year of the school
district's program. _ '

Sec. 8. NEW SECTION. 284.6 TEANCHER CAREER:
DEVELOPMENT. . .

1. The department shall coordindte a statewide
network of career development for Iowa teachers. A
participating school district or career development
provider that offers a career development progrwm in
accordance with section 256.9%, subsection 51, akall
demonstrate that the program contains the following:

8-3591 -5-
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a. Support that meets the career development needs
of individual teachers and is aligned with the TIowa
teaching standards.

b. Research-based instructional strategies aligned
with the school district's student achievement needs
and the long-range improvement goals established by
the district.

c. Instructional improvement components including
student achievement data, analysis, theory, classroom
demonstration and practice, technology integration,
observation, reflection, and peer coaching.

d. An evaluation component that documents the
improvement in instructional practice and the effect
on student learning.

2. The department shall identify models of career
development practices that produce evidence of the
link between teacher training and improved student
learning.

3. A participating school district shall
incorporate a district career development plan into
the district's comprehensive school improvement plan
submitted to the department in accordance with section
256.7, subsection 21. The district career development
plan shall include a description of the means by which
the school district will provide access to all
teachers in the district to career development
programs or offerings that meet the requirements of
subsection 1. The plan shall align all career
development with the school district's long-range
student learning goals and the Iowa teaching
standards. The plan shall indicate the school
district's approved career development provider or
providers.

4. 1In cooperation with the teacher's supervisor,
the teacher employed by a participating school
district shall develop an individual teacher career
development plan. The individual plan shall be based,
at minimum, on the needs of the teacher, the Iowa
teaching standards, and the student achievement goals
of the attendance center and the school district as
outlined in the comprehensive school improvement plan.
The individual plan shall be reviewed by the teacher
and the teacher's supervisor on a periodic basis to
reflect the individual teacher's and the school
district needs and the individual's progress in the
plan.

5. 8School districts,
districts,

a consortium of school

area education agencies, higher education

institutions, and other public or private entities

including professional associations may be approved by
: P
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1 the state board to provide teacher career development.
2 The career development program or offering shall, at

3 minimum, meet the requirements of subsection 1. The

4 state board shall adopt rules for the approval of

S career development providers and standards for the
6
7
8
9

district career development plan.
Sec. 9. NEW SECTION. 284.7 IOWA TEACHER CAREER
PATH.
To promote continuous improvement in Iowa's quality :

10 teaching workforce and to give Iowa teachers the )
11 opportunity for career recognition that reflects the :
12 various roles teachers play as educational leaders, an
13 Iowa teacher career path is established for teachers
14 employed by participating school districts. A
15 participating school district shall use funding
16 allocated under section 284.13, subsection 1,
17 paragraph "f", to raise teacher salaries to meet the
18 requirements of this section. The Iowa teacher career
19 path and salary minimums are as follows:
20 1. Effective July 1, 2001, the following career
21 path levels are established and shall be implemented
22 in accordance with this chapter:
23 4. BEGINNING TEACHER.
24 {1} A beginning teacher is a teacher who meets the
25 following requirements:
26 (a) Has successfully completed an approved
27 practiticner preparation program as defined in saction
28 272.1.
29 (b} Holds a provisional teacher license issued by
30 the board of educatioconal examiners.
31 (c}) Participates in the beginning teacher
32 mentoring and induction program as provided in ghis
33 chapter.
34 {2) The participating district shall increame the
35 district's minimuym salary for a first-year beginning
36 teacher by at least one thousand five hundred dollars
37 per year above the minimum salary paid to a first-year
38 beginning teacher in the previous year unless the
39 minimum salary for a first-year beginning teacher
40 exceeds twenty-eight thousand dollars.
91 b. CAREER TEACHER.
42 (1) A career teacher is a teacher who meets the
43 following regquirements: .
44 (a) Has successfully completed the beginning
45 teacher mentoring and induction program as provided in
46 this chapter.
47 (by 1Is reviewed by the school district as
48 demonstrating the competencies of a career teacher.
49 (c) Holds a valid license issued by the board of
50 educational examiners.
8-3591 -7-
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(d) Participates in teacher career development as
set forth in this chapter and demonstrates continuous
improvement in teaching.

(3) The participating district shall provide a two
thousand dollar difference between the average
beginning teacher salary and the minimum career
teacher salary, unless the school district has a
minimum career teacher salary that exceeds thirty
thousand dollars.

2. It is the intent of the general assembly to
establish and require the implementation of and
provide for the implementation of the following
additional career path levels by July 1, 2003:

a. CAREER II TEACHER.

(1) A career II teacher is a teacher who meets the
requirements of subsection 1, paragraph "b", has met
the requirements established by the school district
that employs the teacher, and is evaluated by the
school district as demonstrating the competencies of a
career II teacher. The teacher shall have
successfully completed a comprehensive evaluation in
order to be classified as a career II teacher.

(2) It is the intent of the general assembly that
the participating district shall establish a minimum
salary for a career II teacher that is at least five
thousand dollars greater than the minimum career ‘
teacher salary. It is further intended that the
district shall adopt a plan that facilitates the
transition of a career teacher to a career II level.

b. ADVANCED TEACHER.

(1) An advanced teacher is a teacher who meets the
following requirements:

(a) Receives the recommendation of the review
panel that the teacher possesses superior teaching
skills and that the teacher should be classified as an
advanced teacher.

(b) Holds a wvalid license from the board of
educational examiners.

(c) Participates in teacher career development as
outlined in this chapter and demonstrates continuous
improvement in teaching.

(d) Possesses the skills and qualifications to
assume leadership roles.

(2) It is the intent of the general assembly that
the participating district shall establish a minimum
salary for an advanced teacher that is at least
thirteen thousand five hundred dollars greater than
the minimum career teacher salary. In conjunction
with the development of the review panel pursuant to
section 284.9, the department shall make

50
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recommendations to the general assembly by January 1,
2002, regarding the appropriate district-to-district
recognition for advanced teachers and methods that
facilitate tlhe transition ¢of a teacher to the advanced
level,

3. A teacher shall be promoted one level at a time
and a teacher promoted to the next career level shall
remain at that level for at least one year before
requesting promotion to the next career level.

4. A teacher employed in a participating district
shall not receive less compensation in that
participating district than the teacher received in :
the school year starting July 1, 2001, due to ¢
implementation of this chapter. A teacher who
achieves national board for professional teaching
standards certification and meets the requirementzs of
section 256.44 shall continue to receive the award
specified in section 256.44 in addition to the
compensation set forth in this section.

Sec. 10. NEW SECTION. 284.8 EVALUATION
REQUIREMENTS.

1. 1In addition to evaluations agreed upon under
chapter 20, a teacher shall be comprehensively
evaluated based on the provisions of section 284.3 at
least once every five years. Comprehensive
evaluations shall bhe conducted by an administrator or
the administrator's designee certified pursuant to
section 284.10. The evaluation shall include, at
minimum, classroom observation of the teacher, the
teacher's progress and implementation of the teacher's
individual career development plan, and should include
supporting documentation from other supervisors,
teachers, parents, and students. A teacher may be ¢
comprehensively evaluated for purposes of performance
review and shall be comprehensively evaluated’ for
advancement in the career path established pu¥suant to
section 284.7.

2. 1If a teacher is denied advancement based upon a
comprehensive evaluation, the teacher may appeal the
decision to an adjudicator under the process
established under section 279.17. However, the
decision of the adjudicator is final. 1If a district
does not recommend a teacher for continued employment
or licensure based upon a comprehensive evaluation,
the provisions of sections 27%.14, 279.17, and 279.18
shall apply. A teacher may file one cause of action
objecting to the contents or procedures of a
comprehensive evaluation and the objections shall not
be subject to the grievance procedures negotiated in
accordance with chapter 20.

[ S——,
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Sec. 11. NEW SECTION. 284.9 REVIEW PANEL.

1. A career Il teacher seeking to receive an
advanced designation shall submit a portfolio of work
evidence aligned with the Iowa teaching standards to a
review panel established in accordance with subsection
2. A majority of the evidence in the portfolio shall
be classroom-based. The review panel shall evaluate
the career ]I teacher's portfolio to determine whether
the teacher demonstrates supericr teaching skills and
shall make a recommendation to the board of
educational examiners whether or not the teacher shall
recelve an advanced designation. The standards for
recommendation include, but are not limited to,
meeting the Iowa teaching standards at an advanced
level.

2. The department shall establish up to five
regional review panels consisting of five members per
panel. Each panel shall include, at minimum, a
nationally board-certified teacher and a school
district administrator. Panel members shall be
appointed by the director and shall possess the
knowledge necessary to determine the quality of the
evidence submitted in an applicant's portfolio. Panel
members shall serve a staggered three-year term and
may be reappointed to a second term. The department
shall provide support and evaluation training for
panel members and convene panels as needed. Panel
members shall be reimbursed for mileage expenses
incurred while engaged in the performance of official
duties and shall receive per diem compensation by the
department .

3. To assure fairness and consistency in the
evaluation process, the review panels may perform
random audits of the comprehensive evaluations
conducted by evaluators throughout the state, and may
randomly review performance-based evaluation models
developed by school districts in accordance with
section 284.3, subsection 2. The review of the
evaluation models shall ensure that the model is at
least equivalent to the state model developed pursuant
to section 256.9, subsection 51.

4. A teacher who does not receive a recommendation
from a review panel may appeal that denial to an
administrative law judge located in the department of
inspections and appeals. The state shall not be
liable for a teacher's attorney fees, costs, or
damages that may result from an appeal of a review
panel's decision. The state board shall adopt rules
to administer this section.

Sec. 12. NEW SECTION. 284.10 EVALUATOR TRAINING

50
§-3591 -10-
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PROGRAM.

1. The department shall establish an evaluator
training program to improve the skills of schoal
district evaluators in making employment decisions,
making recommendations for licensure, and moving
teachers through a career path as established under
this chapter. The department shall consult with
persons representing teachers, naticnal bhoard-
certified teachers, administrators, school boards,
higher education institutions with epproved
practitioner and administrator preparation programs,
and with persons from the private sector knowledgeable
in employment evaluation and evaluator training in
order to develop standards and requirements fof the
program. Evaluator training programs offered pursuant
to this chapter may be provided by a public or private
entity. The department shall distribute a list of
evaluator training program providers to each school
district. '

2. An administrator licensed under chapter 272 who
conducts evaluations of teachers for purposes of this
chapter shall complete the evaluator training program.
A practitioner licensed under chapter 272 who is not
an administrator may enroll in the evaluator training
program. Enrollment preference shall be given to
administrators. Upon successful completion, the
provider shall certify that the administrator or other
practitioner is qualified to conduct evaluaticns for
employment, make recommendations for licensure, and
make recommendations that a teachek is qualified to
advance from one career path level to the nexk career
path level pursuant to this chapter. Certifigation 'is
for a period of five years and may be renewed; .

3. Effective until July 1, 2004, & school @istrict
shall be paid, from moneys allocated pursuant to
section 284.13, subsection 1, paragraph "d”, the
amount of one thousand dollars for each individual who
is licensed as an administrator under chaptex’272 on
or after July 1, 2001, and who has been certifiied in
accordance with this section. The district shall
compensate the administrator who achieves
certification not less than one thousand dollagrs. If
funds are available from moneys appropriated ¥ar
purposes of this subsection. practitioners other than
administrators who are certified in accordanom with
this section are eligible to be compensated la an
amount determined by the department, which shall not
exceed one thousand dollars and shall be prorated
based upon the amount appropriated that remains after
the amount needed for distribution to the

$-35%81 -11-
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administrators pursuant to this section has been
determined by the department. By October 1 annually,
the school district shall notify the department of
education of the number of individuals who have
achieved certification in accordance with this
section, and shall submit any documentaticn requested
by the department.

4. By July 1, 2002, a higher education institution
approved by the state board to provide an
administrator preparation program shall incorporate
the evaluator training program into the program
offered by the 1institution.

5. Beginning July 1, 2002, the board of
educational examiners shall require certification as a
condition of issuing or renewing an administrator's
license.

6. By July 1, 2004, the director shall develop and
implement an evaluator training certification renewal
program for administrators who need to renew a
certificate issued pursuant to this section.

Sec. 13. NEW SECTION. 284.11 PILOT PROGRAM FOR
TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.

1. It is the intent of the general assembly to
create a statewide team-based variable pay program to
reward individual attendance centers for improvement
in student achievement. A pilot program is
established to give Iowa school districts with one or
more participating attendance centers the opportunity
to explore and demonstrate successful methods to
implement team-based variable pay.

2. A participating school district may use moneys
appropriated for purposes of this chapter to provide a
cash award to all of the licensed practiticnhers at a
participating attendance center that has demonstrated
improvement in student achievement as provided in this
section. The school district is encouraged to extend
cash awards to other staff employed at the attendance
center.

3. The principal, with the participation of a team
of licensed practitioners appointed by the principal,
at each participating attendance center within a
school district shall annually submit district
attendance center student performance goals to the
school board for approval. The attendance center
goals must be aligned with the school improvement
goals for the district developed in accordance with
section 256.7, subsection 21. The district shall
determine the designation of an attendance center for
purposes of this section. The attendance center
student performance goals may differ from attendance

50
S-3591 -12-

13




SENATE CLIP SHEET MAY 2, 2001 Page 14

§-3591
Page 13

5-3591 -13-

center to attendance center and may contain goals and
indicators in addition to the comprehensive school
improvement plan. An attendance center shall
demonstrate student achievement through the use of
multiple measures that are valid and reliable.

4. Each participating district shall create its
own design for a team-based pay plan linked to the
district's comprehensive schocl improvement plan. The
plan must include attendance center student
performance goals, student performance levels,
multiple indicators to determine progress toward
attendance center goals, and a system for providing
financial rewards. The team-based pay plan shzall be
approved by the local board.

5. Each district team~-based pay plan shall be
reviewed by the department. The department shall
include a review of the locally established goals,
targeted levels of improvement, assessment strategies,
and financial reward system.

6. A district electing to initiate a team-based
variable pay plan according to this section during the
school year beginning July 1, 2001, shall notify the
department of its election in writing no later than
August 1, 2001. The department shall certify the
schocl district plan by October 1, 2001.

7. A team-based performance award program fund is )
established in the state treasury under the control of s
the department. The district team-based pay plan
shall specify how the funding received by the district
for purposes of this section is to be awarded to
eligible staff in attendance centers that meet or
exceed their goals, The district shall provide all
attendance centers equal access to the available
funds. Moneys shall be released by the department to
the district only upon certification by the school
board that an attendance center has met or excleded
its goals. .

8. Moneys received for purposes of this sattion v
shall not be used for payment of any collective i
bargaining agreement or arbitrator's decision’ .
negotiated or awarded under chapter 20.

Sec. 14. NEW SECTION. 284.12 REPORT. _

1. The department shall annually report the
statewide progress on the following:

a. Students achievement scores in mathemacics and
reading at the fourth and eighth grade levels on a
district-by-district basis.

b. Improvement in teacher compensation.

c. Evaluator training program.

d. Team-based variable pay for student
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achievement .

e. Changes and improvements in the evaluation of
teachers under the Iowa teaching standards.

2. The report shall be made available to the
chairpersons and ranking members of the senate and
house committees on education, the state board, the
governor, and school districts by January 1. School
districts shall provide information as required by the
department for the compilation of the report and for
accounting and auditing purposes.

3. Subject to an appropriation of sufficient funds
by the general assembly, the department shall provide
for a comprehensive independent evaluation of all
components of the student achievement and teacher
quality program and shall submit the results of the
evaluation in the report submitted pursuant to
subsection 2 on January 1, 2007,

4. In developing administrative rules for
consideration by the state board, the department shall
consult with persons representing teachers,
administrators, school boards, approved practitioner
preparaticn institutions, and other appropriate
education stakeholders.

Sec. 15. NEW SECTION. 284.13 STATE PROGRAM
ALLOCATION.

1. For each fiscal year in which moneys are
appropriated by the general assembly for purposes of
the student achievement and teacher quality program,
the moneys shall be allocated as follows:

a. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, the department shall reserve up
to one million dollars of any moneys appropriated for
purposes of this chapter. For each fiscal year in
which moneys are appropriated by the general assembly
for purposes of team-based variable pay pursuant to
section 284.11, the amount of moneys allocated to
school districts shall be in the proportion that the
basic enrollment of a school district bears to the sum
of the basic enrollments of all participating school
districts for the budget year. However, the per pupil
amount distributed to a school district shall not
exceed one hundred dollars.

b. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, to the department of education,
the amount of one million nine hundred thousand
dollars for the issuance of national board
certification awards in accordance with section
256.44.

c¢. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, an amount up to two million four

50
8-3591 -14-
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1 hundred thousand dollars for first-year beginning
2 teachers, and for the fiscal year beginning July 1,
3 2002, and succeeding fiscal years, an amount up to
4 four million seven hundred thousand dollars for first- ~
S5 year and second-year beginning teachers, to the *
6
7
8
9

department of education for distribution to schoeol
districts for purposes of the beginning teacher
mentoring and induction programs. A school district
shall receive one thousand three hundred deollars per

10 beginning teacher participating in the program. If

11 the funds appropriated for the program are

12 insufficient to pay mentors and school districtas as

13 provided in this paragraph, the department shall :

14 prorate the amount distributed to school districts f

15 based upon the amount appropriated. Moneys received i

16 by a school district pursuant to this paragraph shall {

17 be expended to provide each mentor with an award of

18 five hundred dollars per semester, at a minimum, for

19 participation in the school district's beginning

20 teacher mentoring and induction program; to implement

21 the plan; and to pay any applicable costs of the

22 employer's share of contributions to federal social

23 security and the Jowa public employees' retirement

24 system or a pension and annuity retirement system

25 established under chapter 294, for such amounts paid

26 by the district.

27 d. For the fiscal year beginning July 1, 2001, and

28 ending June 30, 2002, up to one million five hundred

29 thousand dollars to the department of education for

30 purposes of establishing the evaluatcr training

31 program, including but not limited to the development

32 of criteria models; an evaluation process; the.

33 training of providers; develcocpment of a provider

34 approval process; training materials and costy; for

35 payment to practitioners under section 284.10,

36 subsection 3, and to pay any applicable costs of the

37 employer's share of contributions to federal gocial

38 security and the Iowa public employees' retirement :

39 system or a pension and annuity retirement syatem :

40 established under chapter 294, for such amounts paid

41 by the district; and for subsidies to school districts

42 for training costs. :

43 e. For the fiscal year beginning July 1, 2601, and

44 ending June 30, 2002, up to one million five hundred

45 thousand dollars to the department of education for

46 purposes of implementing the career developmeht

47 program requirements of section 284.6, and the review

48 panel requirements of section 284.9.

49 £. For the fiscal year beginning July 1, 2001, and

50 ending June 30, 2002, the amount of moneys remaining
8-3591 ~15-
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1 from funds appropriated for purposes of this chapter
2 after distribution as provided in paragraphs "a"
3 through "e" and "g" shall be allocated to school
4 districts in accordance with the following formula:
5 {l) Fifry percent of the allocation shall be in
6 the proportion that the basic enrcllment of a school
7 district bears to the sum of the basic enrollments of
8 all school districts in the state for the budget year.
9 {(2) Fifty percent of the allocation shall be based
10 upon the proportion that the number of full-time
11 equivalent teachers employed by a school district
12 bears to the sum of the number of full-time equivalent
13 teachers who are employed by all school districts in
14 the state for the base year.
15 g. From moneys available under paragraph "f", the
16 department shall allocate to area education agencies
17 an amount per classroom teacher employed by an area
18 education agency that is approximately equivalent to
19 the average per teacher amount allocated to the
20 districts. The average per teacher amount shall be
2] calculated by dividing the total number of classroom
22 teachers employed by school districts and the
23 classroom teachers employed by area education agencies
24 into the total amount of moneys available under

25 subsection 3.
.26 2. A school district that is unable to meet the
27 provisions of section 284.7, subsection 1, with funds
28 allocated pursuant to subsection 1, paragraph "f", may
29 request a waiver from the department to use funds
30 appropriated under chapter 256D to meet the provisions
31 of section 284.7, subsection 1, if the difference
32 between the funds allocated to the school district
33 pursuant to subsection 1, paragraph "f", and the
34 amount required to comply with section 284.7,
35 subsection 1, is not less than ten thousand dollars.
36 The department shall consider the average class size
37 of the school district, the school district's actual
38 unspent balance from the preceding year, and the
39 school district's current financial position.
40 3. If a school district does not choose to
41 participate in the student achievement and teacher
42 quality program during the school year beginning July
43 1, 2001, the amount of moneys to be allocated to the
44 school district pursuant to subsection 1, paragraph
45 "f*, shall be held for the schocl district by the
46 department until June 30, 2003, or until the school
47 district participates in the program, whichever occurs
48 earlier. Notwithstanding section 8.33, unencumbered
49 or unobligated funds remaining on June 30, 2002, shall
'50 not revert but shall be available for expenditure for
8-3591 ~16~
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the following fiscal year for the purposes of this
chapter.

4. Moneys received by a school district under this
chapter are miscellaneous income for purposes of
chapter 257 or are considered encumbered. A school
district shall maintain a separate listing within its
budget for payments received and expenditures made
pursuant to this section.

Sec. 16. Section 256.9, Code 2001, is amended by
adding the following new subsection:

NEW SUBSECTION. ©51. Develop models of core
knowledge and skill criteria, based upon the Iowa
teaching standards, for the evaluation, the
advancement, and for teacher career development
purposes pursuant to chapter 284. The model criteria
shall further define the characteristics of quality
teaching as established by the Iowa teaching
standards.

Sec. 17. Section 272.2, subsection 1, Code 2001,
is amended to read as follows:

1. a. License practitioners+ who do not hold or
receive a license from another professional licensing
board—ard—professional—development programs,—exeept

Licensing authority includes the authority to

establish criteria for the licenses, imetuding byt net

timited—to establish issuance and renewal
requirements, |, ereatieneof create application and
renewal forms, exeatiemn—ef Create licenses that
authorize different instructional functions or
specialties, develepment—ef develop a code of
professional rights and responsibilities, practice,
and ethics, and &he—awtherity—+teo develop any other
classifications, distinctions, and procedures which
may be necessary to exercise licensing duties. A code
of professional rights and responsibilities, practice,
and ethics shall address but not be limited to the
habitual failure of a practitioner to fulfill
contractual obligations under section 279.13.

b. Notwithstanding section 272.28, subsection 1, a

teacher shall be licensed in accordance with rules
adopted pursuant to chapter 272, Code 2001, if the
teacher successfully completes a beginning teacher
mentoring program approved pursuant to chapter 256E on

or before June 30, 2002, or is employed by a school
district that does not offer a beginning teacher
mentoring and induction program approved in accordance

with this chapter during the school year beginning

S-3591 -17-
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1 July 1, 2001.
2 c. Notwithstanding section 272.28, subsection 1, a
3 teacher shall receive an educational license if the
4 teacher meets the licensing requirements of this
5 chapter and, prior to July 1, 2003, successfully
6
7
8
9

completes a two-year beginning teacher mentoring and
induction program approved pursuant to this chapter.
Sec. 18. NEW SECTION. 272.28 MENTORING AND
INDUCTION REQUIREMENT.
10 1. Effective July 1, 2003, requirements for
11 teacher licensure beyond a provisional license shall
12 include successful completion of a beginning teacher
13 mentoring and induction program approved by the state
14 board of education.
15 2. A teacher from an accredited nonpublic school
16 or another state or country is exempt from the
17 requirement of subsection 1 if the teacher can
18 document three years of successful teaching experience
19 within the past five years and meet or exceed the
20 requirements contained in rules adopted under this
21 chapter for endorsement and licensure.

22 Sec. 19. Section 279.19, unnumbered paragraphs 1
23 and 2, Code 2001, are amended to read as follows:
24 The first #hree two consecutive years of employment

26 probationary period. However, if the teacher has

27 successfully completed a probationary period of

28 employment for another school district located in

29 Iowa, the probationary period in the current district
30 of employment shall not exceed one year. A board of
31 directors may waive the probationary period for any

32 teacher who previously has served a probationary

33 period in another school district and the board may 7 |
34 extend the probationary period for an additional year
35 with the consent of the teacher.

36 Notwithstanding the two-year probationary period

37 otherwise provided for in this section, if a school

38 district offers a beginning teacher a third year of a
39 beginning teacher mentoring and induction program, and
40 the teacher accepts the school district's offer, the
41 teacher's probationary period shall continue through
42 the teacher's third year of employment.

43 In the case of the termination of a probationary

44 teacher's contract, the provisions of sections 279.15
45 and 279.16 shall apply.

‘25 of a teacher in the same school district are a

46 Sec. 20. Chapter 256E, Code 2001, is repealed.
47 Sec. 21. Section 272.33, Code 2001, is repealed
48 effective July 1, 2002.

49 Sec. 22. STATE MANDATE FUNDING SPECIFIED. In
'50 accordance with section 25B.2, subsection 3, the state
S

-3591 -18-
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1 cost of requiring compliance with any state mandate
2 included in this Act shall be paid by a school
3 district from state school foundaticon aid received by
4 the school district under section 257.16. This
5 specification of the payment of the state cost shall
6
7
8
9

be deemed to meet all the state funding-related
requirements of section 25B.2, subsection 3, and no
additional state funding shall be necessary for the
full implementation of this Act by and enforcement of
10 this Act against all affected school districts.
11 Sec. 23. LEGISLATIVE IMPLEMENTATION COMMITTRE.
12 The legislative council is requested to establisgh a
13 two-year legislative implementation committee to study
14 and make recommendations regarding the implementation
15 of chapter 284, as enacted by this Act, including, but
16 not limited to, valid, reliable measures that school
17 districts can use to determine growth in student
18 achievement and performance on locally determined
19 indicators; development of a process to review
20 district level and building level student achievement
21 goals and goal-setting; the appropriate level of
22 funding for team-based variable pay; and an ongoing
23 evaluation to determine the effectiveness of the
24 student achievement and teacher quality program. The
25 committee shall recommend a team-based variable pay
26 plan model and a timeline for implementation of the
27 plan. The legislative council is also requested to
28 authorize up to $25,000 for the expenses of the
29 committee. The committee shall monitor the progress
30 of team-based variable pay pilot programs.
31 The committee shall submit preliminary
32 recommendations to the general assembly by December
33 15, 2001, and shall make its final recommendations to
34 the general assembly by December 15, 2002.

35 The committee shall be composed of eleven manbers
36 and shall include the following:
37 1. Three members appointed by the president of the

38 senate after consultation with the majority lemder of
39 the senate and the minority leader of the senate.

40 2. Three members appointed by the speaker of the
41 house of representatives after consultation with the
42 majority and minority leaders of the house of

43 representatives.

44 3. The director of the department of educntion or
45 the director's designee.

46 4. One member who shall be appointed by the Ilowa
47 association of school boards. .

48 5. One member who shall be appointed by the school
49 administrators of Iowa.

50 6. One member who shall be appointed by the Iowa

8-3591 =19~

Page 20

-y \"r"_' Ayt s,

R i L

. e .
.

- ""'Sﬂl"




SENATE CLIP SHEET MAY 2, 2001

8-3591
Page 20

1
Q-

state education association.
7. One member who shall be appointed by the

3 governor to represent the office of the governor.
4 It is the intent of the general assembly that the
5 legislative implementation committee oversee the
6 implementation of the pclicies established pursuant to
7 this Act."”
8 2. Title page, line 2, by inserting after the
9 word "program" the following: "and making an
10 appropriation”."
By MIKE CONNOLLY JOHN P. KIBBIE
PATRICK J. DELUHERY JACK HOLVECK
TOM FLYNN ROBERT E. DVORSKY
MARK SHEARER BETTY A. SOUKUP
8-~3591 g D MAY 1, 2001
R 1455 SENATE FILE 476
8-3595
1 Amend the amendment, S-3583, to Senate File 476, as
2 follows:
3 1. Page 12, by striking lines 31 through 36 and
4 inserting the following: "implement team-based
€ variable pay."

By BILL FINK

3595 FILED MAY 1, 2001

% f/«ry SENATE FILE 476

8-3596

WO AW AW

Amend the amendment, 5-3583, to Senate File 476, as
follows:

1. Page 8, by striking lines 29 through 32.

2. Page 8, by striking lines 44 through 46, and
inserting the following: “the minimum career teacher
salary. The department shall make".

3. By striking page 10, line 16 through page 11,
line 10.

4, By renumbering as necessary.

By BILL FINK

~-3596 FILED MAY 1, 200!

séfs f »52) SEMATE FILE 476

g~
1
2
3
4
5

3597

Amend the amendment, S-358B3, to Senate File 476, as
follows:

l. Page 8, line 27, by inserting after the word
"who" the following: "holds a permanent professional
license or who otherwise".

By PATRICIA HARPER

8-35%7 FILED MAY 1, 2001
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1 Amend the amendment, S5-3583, to Senate File 476, as
2 follows:
DIV 3 1. Page 1, line 38, by striking the words "or
B 4 conditional".
5 2. Page 3, line 4, by inserting after the word .
& "students” the following: ", 1including the use of
7 technology for curriculum integration”.
8 3. Page 3, line 19, by striking the word "models”
9 and inserting the following: "the model".
10 4. Page 3, line 27, by inserting after the word
11 "agreement" the following: "annually”.
12 5. Page 3, line 28, by striking the figure
13 "2003,".
14 6. Page 3, by striking lines 2% -through 31 and o
15 inserting the following: "school district's
16 criteria.” | AN ﬂuf':ﬁ‘.;
17 7. Page 3, line 50, by inserting after the woard BN S
18 "needs" the following: ", including the integration ' y
19 of technology into curriculum development, .
20 8. Page 9, line 15, by inserting after the word ‘
21 "increase" the following: "other than a cost of ¢
22 living 1ncrease". )
23 5. Page 9, line 27, by inserting after the word

24 "REQUIREMENTS" the following: "FOR CAREER, CAREER 1I,
25 AND ADVANCED TEACHERS". : RN '
26 10. Page 9, line 34, by striking the word ¥may"” oy !

27 and inserting the following: “should". _ a _{7-
28 11. Page 9, line 46, by striking the words “, and . . [ 2%
2% should" and inserxting the following: "; should"”. k
30 12. Page 9, line 48, by inserting after the word

31 "students" the following: "; and may include video .
32 portfolios as evidence of teaching practices”. <

33 13. Page 10, by inserting after line 15, e
34 following: .
35 "4. This section applies only to career, c¢areer

36 II, and advanced teachers." 3 .
37 14. Page 11, line 47, by striking the words "an $

38 administrator™ and inserting the following: *a i

39 practitioner". ‘ géi
40 15. Page 12, by striking lines 37 and 38 and Lo
41 inserting the following: ‘

42 "2. All licensed practitioners at a". . B
4¢3 16. Page 12, line 41, by inserting after the word Lo
44 "section" the following: "shall share in cash awards

45 provided in accordance with this section”. _ 4

46 17. Page 13, by inserting after line 1 the ¥

47 following: , s

48 " . The department shall annually report to the . P

49 legislative education accountability and oversight . ¥

50 committee the student achievement scores in ) ;

8-3604 -1-
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mathematics and reading at the fourth and eighth grade
. levels on a district-by-district basis, as reported to
the local communities in accordance with section
256.7, subsection 21, paragraph “c"."“
18. Page 13, by striking lines S through 7.
19. Page 13, line 43, by striking the word "and".
20. Page 13, line 44, by inserting after the word
"stakeholders” the following: “, and the legislative
education accountability and oversight committee’.
DIV 10 21. Page 17, by 1nserting after line 43, the
A 11 following:
12 *3. A teacher licensed pursuant to section 272 .2,
13 subsection 13, paragraph "b", who meets the
14 requirements of section 272.2, subsection 13,

[YeRe o JIESE Bo LRR U AR - L VO % Y o

15 paragraph "c". 1s exempt from the requirement of
16 subsection 1."
DIV 17 22. Page 19, line 17, by striking the word

B 18 "IMPLEMENTATION" and inserting the following:

19 "EDUCATION ACCOUNTABILITY".

20 23. Page 19, line 19, by striking the word

21 "implementation” and inserting the following:

22 “education accountability®.

23 24. Page 19, line 25, by striking the word

24 "establish™ and inserting the following: "recommend".

25 25. Page 20, by striking lines 23 and 24, and
.26 inserting the following: "legislative education

27 accountability and oversight committee oversee the
28 policies established pursuant to".
29 26. By renumbering, redesignating, and correcting
30 internal references as necessary.

By MARY E. KRAMER

§-3604 FILED MAY 2, 2001
DIV A - WITHDRAWN; DIV B -~ ADOPTED
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8-3610

Amend the amendment,
follows:

1. By striking page 1, line 1, through page 20,
line 37, and inserting the following:

"Amend Senate File 476 as follows:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1. INTENT. It is the intent of the
general assembly to create a teacher quality program
that acknowledges that outstanding teachers are a key
component in student success. The program's goals are
to redesign compensation strategies and teachers'
professional development. Such compensation
strategies are designed to attract and retain high
performing teachers, to reward teachers for improving
their skills and knowledge in a manner that translates
into better student learning, and to reward the ‘Btaff
of school attendance centers for improvement in
student achievement.

Sec. 2. NEW SECTION. 284.1
AND TEACHER QUALITY PROGRAM.

A student achievement and teacher quality program
is established to promote high student achievement.
The program shall consist of the following four maior
elements:

1. Mentoring and induction programs that provide
support for beginning teachers in accordance with
sections 284.5 and 284.6.

2. Career paths with compensation levels that
strengthen Iowa's ability to recruit and retain
teachers.

3. Professional development designed to directly
support best teaching practices.

4. Team-based variable pay that provides
additional compensation when student performance
improves.

Sec. 3. NEW SECTION., 284.2 DEFINITIONS.

As used in this chapter, unless the context
otherwise requires: :

1. "Beginning teacher™ means an individual serving
under an initial provisional or conditional license,
issued by the board of educaticnal examiners under
chapter 272, who is assuming a position as a 'classroom
teacher. ' '

2. "Classroom teacher" means an individugl.who
holds a valid practitioner's license and who is
employed under a teaching contract with a school
district or area education agency in this state to
provide classroom inpstruction to students.

3. “Comprehensive evaluation” means a summative
...1_

S~3583, to Senate File 47§ as
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evaluation of a teacher conducted by an evaluator for
purposes of performance review, or recommendation for
licensure based upon models developed pursuant to
section 256.9, subsection 51, and to determine whether
the teacher's practice meets the school district
expectations for a career, career II, or advanced
level.

4. "Department" means the department of education.

5. "Director" means the director of the department
of education. ; ,

6. "Evaluator" means an administrator or other
practitioner who successfully completes an evaluator
training program pursuant to section 284.10.

7. "Mentor" means an individual employed by a
school district or area education agency as a
classroom teacher who holds a valid license issued
under chapter 272. The individual must have a record
of four years of successful teaching practice, must be
employed as a classroom teacher on a nonprobationary
basis, and must demonstrate professional commitment to
both the improvement of teaching and learning and the
development of beginning teachers.

8. "School board" means the board of directors of
a school district or a collaboration of boards of
directors of school districts.

9. "State board" means the state board of
education.

10. '"Teacher" means an individual holding a
practitioner's license issued under chapter 272, who
is employed as a teacher, librarian, media specialist,
or counselor in a nonadministrative position by a
school district or area education agency pursuant to a
contract issued by a board of directors under section
279.13. A teacher may be employed in both an
administrative and a nonadministrative position by a
board of directors and shall be considered a part-time
teacher for the portion of time that the teacher is
employed in a nonadministrative position. "Teacher"
includes a licensed individual employed on a less than
full-time basis by a school district through a
contract between the school district and an
institution of higher education with a practitioner
preparation program in which the licensed teacher is
enrolled.

Sec. 4. NEW SECTION. 284.3 IOWA TEACHING
STANDARDS.

1. For purposes of this chapter and for developing
teacher evaluation criteria under chapter 279, the
Iowa teaching standards are as follows:

a. Demonstrates competence in content knowledge

S-3610 -2-
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1 appropriate to the teaching position.
2 b. Demonstrates competence in planning and
3 preparing for instruction.
9 c. Uses strategies to deliver instruction that
5 meets the multiple learning needs ¢of students.
6 d. Uses a variety of methods to monitor student
7 learning.
8 e. Demonstrates competence in classroom
9 management.
10 f. Engages in professional growth.
11 g. Fulfills professional respongibilities
12 established by the school district.
13 2. The school board and faculty shall collaborate
14

50

to further define good teaching by enhancing the Iowa
teaching standards in the following manner:

a. For purposes of comprehensive evaluations for
beginning teachers, including the comprehensive
evaluation required for the beginning teacher to
progress to career teacher, the criteria shall he
based upon models developed pursuant to section 256.9,
subsection 51, and established pursuant to chapter 20.

b. For purposes of comprehensive evaluatione for
teachers other than beginning teachers. the school
board shall convene the members of the school board
and representatives of the faculty, elected by the
faculty, to establish criteria based upon models
developed pursuant to section 256.9, subsection 51.

If the parties are unable to reach agreement, however,
the model criteria shall become the school district's
criteria. These criteria shall be in addition to
criteria otherwise agreed to under chapter 20.

Sec. 5. NEW SECTION. 2B4.4 PARTICIPATION.

1. A school district is eligible to receive moneys
appropriated for purposes specified in this chapter if
the school board applies to the department to
participate in the student achievement and teacher
quality program and submits a written statement
declaring the school district's willingness to do all
of the following:

a. Commit and expend local moneys to improve
student achievement and teacher quality. _

b. Implement a beginning teacher mentoring and
induction program as provided in this chapter.

¢. Adopt a teacher career developmeant program in
accordance with this chapter.

d. Adopt a teacher evaluation plan that, at
minimum, requires a comprehensive evaluation of
teachers in the participating district at least evexy
five years based upcon the Iowa teaching standards and
requires administrators to complete evaluator training

8$-3610 -3-
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50

in accordance with section 284.10.

e. Adopt teacher career paths based upon
demonstrated knowledge and skills 1n accordance with
this chapter.

f. Adopt a team-based variable pay plan that
rewards attendance center success when demonstrating
improvement in meeting attendance center student
achievement gcals that are consistent with the
district comprehensive school improvement plan.

2. By July 1, 2003, each school district shall
participate in the student achievement and teacher
quality program.

Sec. 6. NEW SECTIUN. 284.5 BEGINNING TEACHER
MENTORING AND INDUCTION PROGRAM.

1. A beginning teacher mentoring and induction
program is created to picmote excellence in teaching,
enhance student achievement, build a supportive
environment within schoel districts, lncrease the
retention of promising beginning teachers, and promote
the personal and professional well-being of classroom
teachers. Prior to the completion of the 2001-2002
school year, a school district shall, at a minimum,
provide an approved beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers.

2. The state board shall adept rules to administer
this section.

3. Notwithstanding subsection 1, a school distraict
may provide a beginning teacher mentoring and
induction program for all classroom teachers who are
beginning teachers 1in the school years beginning July
1, 2001, and July 1, 2002, and, notwithstanding
section Z84.4, subsection 1, a school district is
eligible to receive moneys under section 284.13,
subsection 1, paragraph "¢", for each fiscal year of
the fiscal period beginning July 1, 2001, and ending
June 30, 2003, to establish a beginning teacher
mentoring and induction program in accordance with
this section.

4. Each participating school district shall
develop an initial beginning teacher mentoring and
induction plan. The plan shall be included in the
school district's comprehensive school i1mprovement
plan submitted pursuant to section 256.7, subsection
21. The beginning teacher induction plan shall, at a
minimum, provide for a two-year sequence of induction
pregram content and activities to support the Iowa
teaching standards and beginning teacher professional
and personal needs; mentor training that includes, at
a minimum, skills of classroom demonstration and

5-3610 -4-
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1 coaching, and district expectations for beginning
2 teacher competence onh Iowa teaching standards:
3 placement of mentors and beginning teachers; the
4 process for dissolving mentor and beginning teacher
5 partnerships; district organizational support for
6 released time for mentors and beginning teachers to
7 plan, provide demonstration of classroom practices,
8 observe teaching, and provide feedback, structure for
S5 mentor selection and assignment of mentors to
10 beginning teachers; a district facilitator; and
11l program evaluaticn.
12 5. Upon completion of the program, the beginning
13 teacher shall be comprehensively evaluated to
14 determine 1f the teacher meets expectations to move to
15 the career level. The schocol district shall recommend
16 a beginning teacher who has successfully completed the
17 program for an educational license. A school district
18 may cffer a teacher a third year of participation in
19 the program if, after conducting a comprehensive
20 evaluation, the school district determines that the
21l teacher is likely to successfully complete the
22 mentoring and induction program by the end of the !
23 third year of eligibility. A teacher granted a third !
24 year of eligibility shall develop a teacher's
25 mentoring and induction program plan in accordance
26 with this chapter and shall undergo a comprehensive
27 evaluation at the end of the third year. The board of
28 educational examiners shall grant a one-year extension
29 of the beginning teacher's provisional license upon
30 notification by the school district that the teacher
31 will participate in a third year of the school
32 district's program.

33 Sec. 7. NEW SECTION. 284.6 TEACHER CAREER
34 DEVELOPMENT,
35 1. The department shall coordinate a statewide

36 network of career development for Iowa teachers. A

37 participating school district or career development

38 provider that offers a career development program in
39 accordance with section 256.9, subsection 51, shall

40 demonstrate that the program contains the following:
41 a. Support that meets the career development needs
42 of individual teachers and is aligned with the Iowa

43 teaching standards.

44 b. Research-based instructional strategies aligned
45 with the school district's student achievement needs
46 and the long-~range improvement goals established by

47 the district.

48 c. Instructional improvement components including
49 student achievement data, analysis, theory, classroom

50 demonstration and practice, technology integration,
8-3610 -5=-
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1 observation, reflection, and peer coaching.
2 d. An evaluation compconent that documents the
3 improvement in instructional practice and the effect
4 on student learning.
5 2. The department shall identify models of career
6 development practices that produce evidence of the
7 link between teacher training and improved student
8 learning.
9 3. A participating school district shall
10 incorporate a district career development plan 1nto
11 the district's comprehensive schocl improvement plan
12 submitted to the department in accordance with section
13 256.7, subsection 21. The district career development
14 plan shall include a description of the means by which
15 the school district will provide access to all
16 teachers in the district to career development
17 programs or offerings that meet the requirements of
18 subsection 1. The plan shall align all career
19 development with the school district's long-range
20 student learning goals and the Iowa teaching
21 standards. The plan shall indicate the school
22 district's approved career development provider or
23 providers.,
24 4. 1In cooperation with the teacher's supervisor,
25 the teacher employed by a participating school
.26 district shall develop an individual teacher career
27 development plan. The individual plan shall be based,
28 at minimum, on the needs of the teacher, the lowa
29 teaching standards, and the student achievement goals
30 of the attendance center and the school district as
31 outlined in the comprehensive school improvement plan.
32 The individual plan shall be reviewed by the teacher
33 and the teacher's supervisor on a periodic basis to
34 reflect the 1ndividual teacher's and the school
35 district needs and the individual's progress in the
36 plan.
37 5. School districts, a consortium of school
38 districts, area education agencies, higher education
39 institutions, and other public or private entities
40 1including professional associations may be approved by
41 the state board to provide teacher career development,
42 The career development program or offering shall, at
43 minimum, meet the requirements of subsection 1. The
44 state board shall adopt rules for the approval of
45 career development providers and standards for the
46 district career development plan.

47 Sec. 8. NEW SECTION. 284.7 IOWA TEACHER CAREER
48 PATH.
49 To promote continuocus improvement in Iowa's quality

50 teaching workforce and to give lowa teachers the
$-3610 -6-
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opportunity for career recognition that reflects the
various roles teachers play as educational leaders, an
Iowa teacher career path 1is established for teachers
employed by participating school districts. A
participating school district shall use funding
allocated under section 284 .13, subsection 1,
paragraph “f", to raise teacher salaries to meet the
regquirements of this section. The Iowa teacher career
path and salary minimums are as follows:

1. Effective July 1, 2001, the following career
path levels are established and shall be implemented
in accordance with this chapter: s

a. BEGINNING TEACHER. v

(1) A beginning teacher is a teacher who meets the
following requirements:

{a) Has successfully completed an approved
practitioner preparation program as defined in section
272.1.

{b} Holds a provisional teacher license issued by
the board of educational examiners.

{c) Participates in the beginning teacher
mentoring and induction program as provided in this
chapter.

(2) The participating district shall increase the
district's minimum salary for a first-year beginning
teacher by at least one thousand five hundred dollars
per year above the minimum salary paid to a first-year
beginning teacher in the previous year unless the
minimum salary for a first-year beginning teacher
exceeds twenty-eight thousand dollars.

b. CAREER TEACHER.

(1) A career teacher is a teacher who meets the
following requirements: :

fa} Has successfully completed the beginning
teacher mentoring and induction program as provided in
this chapter.

(b) Is reviewed by the school district as
demonstrating the competencies of a career teacherx.

{c) Holds a valid license issued by the hoard of
educational examiners.

(d) Participates in teacher career development as
set forth in this chapter and demonstrates continuous
improvement in teaching.

(3} The participating district shall provide 4 two
thousand dollar difference between the average :
beginning teacher salary and the minimum career .
teacher salary, unless the school district has a
minimum career teacher salary that exceeds thirty
thousand dollars.

2. It is the intent of the general assembly to
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establish and require the implementation of and
provide for the implementation of the following
additicnal career path levels by July 1, 2003:

a. CAREER II TEACHER.

(1) A career II teacher 1s a teacher who meets the
requirements of subsection 1, paragraph "b", has met
the requirements established by the school district
that employs the teacher, and 15 evaluated by the
scheool district as demonstrating the competencies of a
career 11 teacher. The teacher shall have
successfully completed a comprehensive evaluation in
order to be classified as a career 11 teacher,

(2) It is the intent of the general assembly that
the participating daistrict shall establish a minimum
salary for a career Il teacher that 1s at least five
thousand dollars greater than the minimum career
teacher salary. It is further intended that the
district shall adopt a plan that facilitates the
transition of a career teacher to a career II level.

b. ADVANCED TEACHER.

(1) An advanced teacher is a teacher who meets the
following requirements:

{a) Recelives the recommendation of the review
panel that the teacher possesses superior teaching
skills and that the teacher should be classified as an
advanced teacher.

{b} Holds a valid license from the board of
educational examiners.

{c) Participates in teacher career development as
ocutlined 1n this chapter and demonstrates coONtinuous
improvement i1n teaching.

(d) Possesses the skills and qualifications to
assume leadership roles.

{2y It is the intent of the general assembly that
the participating district shall establish a minimum
salary for an advanced teacher that 1s at least
thirteen thousand five hundred dollars greater than
the minimum career teacher salary. In conjunction
with the development of the review panel pursuant to
section 284.9, the department shall make
recommendations to the general assembly by January 1,
2002, regarding the appropriate district-to-district
recognition for advanced teachers and methods that
facilitate the transition of a teacher to the advanced
level.

3. A teacher shall be promoted one level at a time
and a teacher promoted to the next career level shall
remain at that level for at least one year before
requesting promotion to the next career level.

4. A teacher employed in a participating district
_8_
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shall not receive less compensation in that
participating district than the teacher received in
the school year starting July 1, 2001, due to
implementaticn of this chapter. A teacher who
achieves national board for professional teaching
standards certification and meets the requirements of
section 256.44 shall continue to receive the award
specified 1n section 256.44 in addition to the
compensation set forth in this section.

Sec. 9. NEW SECTION. 284.8 EVALOUATION
REQUIREMENTS.

1. 1In addition to evaluations agreed upon under.
chapter 20, a teacher shall be comprehensively
evaluated based on the provisions of section 284.3 at
least once every five years. Comprehensive
evaluations shall be conducted by an administrator or
the administrator's designee certified pursuant to
section 284.10. The evaluation shall include, at
minimum, classroom observation of the teacher, the

teacher's progress and implementation of the teacher's
individual career development plan, and should include

supporting documentation from other supervisors,
teachers, parents, and students. A teacher may be
comprehensively evaluated for purposes of performance
review and shall be comprehensively evaluated for

advancement in the career path established pursuant to

section 284.7,

2. If a teacher is denied advancement based upon a

comprehensive evaluation, the teacher may appeal the
decision to an adjudicator under the process
established under section 279.17. However, the
decision of the adjudicator is final. If a district
does not recommend a teacher for continued employment
or licensure based upon a comprehensive evaluation,
the provisions of sections 279.14, 279.17, and 279.18
shall apply. A teacher may file one cause of action
objecting to the contents or procedures of a
comprehensive evaluation and the objec¢tions shall not
be subject to the grievance procedures negotinted in
accordance with chapter 20.

Sec. 10. NEW SECTION. 284.9 REVIEW PANEL.

1. A career 11 teacher seeking to receive an.
advanced designation shall submit a portfolio of work

evidence aligned with the Iowa teaching standards to a
review panel established in accordance with subsection

2. A majority of the evidence in the portfolio ghall
be classroom-based. The review panel shall evaluate

the career II teacher's portfolio to determine whether
the teacher demonstrates superior teaching skills and

shall make a recommendation to the board of

8-3610 ~9-
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educational examiners whether or not the teacher shall
receive an advanced designation. The standards for
recommendation include, but are not limited to,
meeting the Iowa teaching standards at an advanced
level.

2. The department shall establish up to five
regional review panels consisting of five members per
panel. Each panel shall include, at minimum, a
nationally board-certified teacher and a school
district administrator. Panel members shall be
appointed by the director and shall possess the
knowledge necessary to determine the quality of the
evidence submitted in an applicant's portfoclio. Panel
members shall serve a staggered three-year term and
may be reappo:nted to a second term. The department
shall provide support and evaluation training for
panel members and convene panels as needed. Panel
members shall be reimbursed for mileage expenses
incurred while engaged in the performance of official
duties and shall receive per diem compensation by the
department .

3. To assure fairness and consistency in the
evaluation process, the review panels may perform
random audits of the comprehensive evaluations
conducted by evaluators throughout the state, and may
randomly review performance-based evaluation models
developed by school districts in accordance with
section 284.3, subsection 2. The review of the
evaluation models shall ensure that the model 1s at
least equivalent to the state model developed pursuant
to section 256.9, subsection S51.

4. A teacher who does not receive a recommendation
from a review panel may appeal that denial to an
administrative law judge located in the department of
inspections and appeals. The state shall not be
liable for a teacher's attorney fees, costs, or
damages that may result from an appeal of a review
panel's decision. The state board shall adopt rules
to administer this section.

Sec. 11. NEW SECTION.
PROGRAM.

1. The department shall establish an evaluator
tralning program to improve the skills of school
district evaluators i1n making employment decisions,
making recommendations for licensure, and moving
teachers through a career path as established under
this chapter. The department shall consult with
persons representing teachers, national bcard-
certified teachers, administrators, school boards,
higher education institutions with approved
-10-

284.10 EVALUATOR TRAINING
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1 practiticoner and administrator preparation programs,
2 and with persons from the private sector knowledgeable
3 in employment evaluation and evaluator training in
4 order to develop standards and requirements for the
5 program. Evaluator training programs offered pursuant
6
7
8
9

to this chapter may be provided by a public or private
entity. The department shall distribute a list of
evaluator trailning program providers to each school
district.
10 2. An administrator licensed under chapter 272 who
11 conducts evaluations of teachers for purposes of this
12 chapter shall complete the evaluator training program.
13 A practitioner licensed under chapter 272 who is not
14 an administrator may enrcll in the evaluator training
15 program. Enrollment preference shall be given to
16 administrators. Upon successful completion, the
17 provider shall certify that the administrator or other
18 practitioner 1s qualified to conduct evaluations for
19 employment, make recommendations for licensure, and
20 make recommendations that a teacher is qualifiedito
21 advance from one career path level to the next career
22 path level pursuant to this chapter. Certification is
23 for a period of five years and may be renewed.
24 3. Effective until July 1, 2004, a school district
25 shall be paid., from moneys allocated pursuant to
26 section 284.13, subsection 1, paragraph "d", the
27 amount of one thousand dollars for each individual who
28 is licensed as an administrator under chapter 272 on
29 or after July 1, 2001, and who has been certified in
30 accordance with this section. The district shall
31 compensate the administrator who achieves
32 certification not less than one thousand dollars. If
33 funds are available from moneys appropriated for
34 purposes cof this subsection, practitioners other.than
35 administrators who are certified in accordance with
36 this section are eligible to be compensated in an
37 amount determined by the department, which shall not
38 exceed one thousand dollars and shall be prorated
39 based upon the amount appropriated that remains sfter
40 the amount needed for distribution to the
41 administrators pursuant to this section has been
42 determined by the department. By October 1 annually,
43 the school district shall notify the department @f
44 education of the number of individuals who have
45 achieved certification in accordance with this
46 section, and shall submit any documentation requésted
47 by the department. )
48 4. By July 1, 2002, a higher education institution H
49 approved by the state board to provide an

50 administrator preparation program shall incorporate
$-3610 -11-
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the evaluator training program into the program
offered by the institution.

5. Beginning July 1, 2002, the board of
educational examiners shall require certification as a
condition of issuing or renewing an administrator's
license.

6. By July 1, 2004, the director shall develop and
implement an evaluator training certification renewal
program for administrators who need to renew a
certificate issued pursuant to this section.

Sec. 12. NEW SECTION. 284.11 PILOT PROGRAM FOR
TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.

1. It is the intent of the general assembly to
create a statewide team-based variable pay program to
reward individual attendance centers for improvement
in student achievement. A pilot program is
established to give Iowa school districts with one or
more participating attendance centers the opportunity
to explore and demonstrate successful methods to
implement team-based variable pay.

2. A participating school district may use moneys
appropriated for purposes of this chapter to provide a
cash award to all of the licensed practitioners at a
participating attendance center that has demonstrated
improvement in student achievement as provided in this

section. The school district is encouraged to extend
cash awards to other staff employed at the attendance
center.

3. The principal, with the participation of a team
of licensed practitioners appointed by the principal,
at each participating attendance center within a
school district shall annually submit district
attendance center student performance goals to the
school board for approval. The attendance center
goals must be aligned with the school improvement
goals for the district developed in accordance with
section 256.7, subsection 21. The district shall
determine the designation of an attendance center for
purposes of this section. The attendance center
student performance goals may differ from attendance
center to attendance center and may contain goals and
indicators in addition to the comprehensive school
improvement plan. An attendance center shall
demonstrate student achievement through the use of
multiple measures that are valid and reliable.

4. Each participating district shall create its
own design for a team-based pay plan linked to the
district's comprehensive school improvement plan. The
plan must include attendance center student
performance goals, student performance levels,

50
| S-3610 -12-
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multiple indicators to determine progress toward
attendance center goals, and a system for providing
financial rewards. The team-based pay plan shall be
approved by the local board.

5. Each district team-based pay plan shall be
reviewed by the department. The department shall
include a review of the locally established goals,
targeted levels of improvement, assessment sStrategies,
and financial reward system.

6. A district electing to initiate a team-based
variable pay plan according to this section during the
school year beginning July 1, 2001, shall notify the
department of its election in writing nc later than
August 1, 2001. The department shall certify the:
school district plan by October 1, 2001.

7. A team-based performance award program fund is
established in the state treasury under the control of
the department. The district team-based pay plan
shall specify how the funding received by the district
for purposes of this section is to be awarded to
eligible staff in attendance centers that meet or
exceed their goals. The district shall provide all
attendance centers equal access to the available , .
funds. Moneys shall be released by the departmenfi to
the district only upon certification by the school
board that an attendance center has met or exceeded
its goals.

8. Moneys received for purposes of this section
shall not be used for payment of any collective
bargaining agreement or arbitrator's decision
negotiated or awarded under chapter 20.

Sec. 13. NEW SECTION. 284.12 REPORT.

l. The department shall annually report the
statewide progress on the following:

a. Students achievement scores in mathematic: and
reading at the fourth and eighth grade levels on :a
district-by-district basis.

b. Improvement in teacher compensation.

c. Evaluator training program.

d. Team-based variable pay for student
achilevement. =

e. Changes and improvements in the evaluation of
teachers under the Iowa teaching standards. :

2. The report shall be made available to the r
chairpersons and ranking members of the senate ahﬂ
house committees on education, the state board, the
governor, and school districts by January 1. School
districts shall provide information as required My the
department for the compilation of the report and.for
accounting and auditing purposes.

5-3610 -13-

Page 16

~

R

‘““.W"" .

. v:f-‘it,“:{' .

-




SENATE CLIP SHEET MAY 3, 2001

S-3610
Page 14

\

3. Subject to an appropriation of sufficient funds
by the general assembly, the department shall provide
for a comprehensive independent evaluation of all
components of the student achievement and teacher
quality program and shall submit the results of the
evaluation in the report submitted pursuant to
subsection 2 on January 1, 2007.

4. In developing administrative rules for
consideration by the state board, the department shall
consult with persons representing teachers,
administrators, school boards, approved practitioner
preparation institutions, and other appropriate
education stakeholders.

Sec. 14. NEW SECTION. 284.13 STATE PROGRAM
ALLOCATION.

1. For each fiscal year in which moneys are
appropriated by the general assembly for purposes of
the student achievement and teacher quality program,
the moneys shall be allocated as follows:

a. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, the department shall reserve up
to one million dollars of any moneys appropriated for
purposes of this chapter. For each fiscal year in
which moneys are appropriated by the general assembly
for purposes of team-based variable pay pursuant to
section 284.11, the amount of moneys allocated to
school districts shall be in the proportion that the
basic enrollment of a school district bears to the sum
of the basic enrollments of all participating school
districts for the budget year. However, the per pupil
amount distributed to a school district shall not
exceed one hundred dollars.

b. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, to the department of education,
the amount of one million nine hundred thousand
dollars for the issuance of national board
certification awards in accordance with section
256.44.

c. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, an amount up to two million four
hundred thousand dollars for first-year beginning
teachers, and for the fiscal year beginning July 1,
2002, and succeeding fiscal years, an amount up to
four million seven hundred thousand dollars for first-
year and second-year beginning teachers, to the
department of education for distribution to school
districts for purposes of the beginning teacher
mentoring and induction programs. A school district
shall receive one thousand three hundred dollars per
beginning teacher participating in the program. If

S-3610 -14-
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the funds appropriated for the program are
insufficient to pay mentors and school districts as
provided in this paragraph, the department shall
prorate the amount distributed to school districts
based upon the amount appropriated. Moneys received
by a school district pursuant to this paragraph shall
be expended to provide each mentor with an award of
five hundred dollars per semester, at a minimum, for
participation in the school district's beginning
teacher mentoring and induction program; to implement
the plan; and to pay any applicable costs of the _
employer's share of contributions to federal soc;:l . ¢
security and the Iowa public employees' retireme ’
system or a pension and annuity retirement system.
established under chapter 294, for such amounts paid
by the district. L
d. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, up to one million five hundred
thousand dollars to the department of educaticn for
purposes of establishing the evaluator training
program, including but not limited to the development
of criteria models; an evaluation process; the
training of providers; development of a provider '
approval process; training materials and costs; for
payment to practitioners under section 284.10,
subsection 3, and to pay any applicable costs of zhe
employer's share of contributions to federal social
security and the Iowa public employees' retirement
system Or & pension and annuity retirement system
established under chapter 294, for such amcunts paid
by the district; and for subsidies to school districts
for training costs.
e. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, up to one million five hundrad
thousand dollars to the department of education for
purposes of implementing the career development
program requirements of section 284.6, and the review
panel requirements of section 284.9.
f. For the fiscal year beginning July 1, 2001, and
ending June 30, 2002, the amount of moneys remaining
from funds appropriated for purposes of this chagter
after distribution as provided in paragraphs “a" -
through "e" and "g" shall be allocated to school .
districts in accordance with the following formule: -

(1) Fifty percent of the allocation shall be in &
the proportion that the basic enrollment of a schpol
district bears to the sum of the basic enrollments of v
all school districts in the state for the budget year. )

(2) Fifty percent of the allocation shall be based
upon the proportion that the number of full-time

8-3610 -15- o
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1 equivalent teachers employed by a school district
2 bears to the sum of the number of full-time equivalent
3 teachers who are employed by all school districts in
4 the state for the base year.
5 g. From moneys available under paragraph "f", the
6 department shall allocate to area education agencies
7 an amount per classroom teacher employed by an area
8 education agency that is approximately equivalent to
9 the average per reacher amount allocated to the
10 districts. The average per teacher amount shall be
11 calculated by dividing the total number of classroom
12 teachers employed by school districts and the
13 classroom teachers employed by area education agencies
14 into the total amount ©of moneys available under
15 subsection 3.
16 2. A school district that 1s unable to meet the
17 provisions of section 284.7, subsection 1, with funds
18 allocated pursuant to subsection 1, paragraph "f", may
19 request a waiver from the department to use funds
20 appropriated under chapter 256D to meet the provisions
21 of section 284.7, subsection 1, if the difference
22 between the funds allocated to the school district
23 pursuant to subsection ), paragraph “"f", and the
24 amount required to comply with section 284.7,
.gs subsection 1, is not less than ten thousand dollars.

6 The department shall consider the average class size
27 of the school district, the school district's actual
28 unspent balance from the preceding year, and the
29 school district's current financial position.

30 3. If a school district does not choose to

31 participate 1n the student achievement and teacher

32 quality program during the school year beginning July
33 1, 2001, the amount of moneys to be allocated to the
34 school district pursuant to subsection 1, paragraph

35 "f", shall be held for the school district by the

36 department until June 30, 2003, or until the school

37 district participates in the program, whichever occurs
38 earlier. Notwithstanding section 8.33, unencumbered
39 or unobligated funds remaining on June 30, 2002, shall
40 not revert but shall be available for expenditure for
41 the following fiscal year for the purposes of this

42 chapter.

43 4. Moneys received by a school district under this
44 chapter are miscellaneous income for purposes of

45 chapter 257 or are considered encumbered. A school

46 district shall maintain a separate listing within 1its
47 budget for payments received and expenditures made

48 pursuant to this section.

49 Sec. 15. Section 256.9, Code 2001, is amended by

0 adding the following new subsection:
-3610 -16-
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NEW SUBSECTION. 51. Develop models of core
knowledge and skill criteria, based upon the Iowa !
teaching standards, for the evaluation, the
advancement, and for teacher career development
purposes pursuant to chapter 284. The model criteria
shall further define the characteristics of quality
teaching as established by the lowa teaching
standards.

Sec. 16. Section 272.2, subsection 1, Code 2001,
is amended to read as follows:

1. a. License practitionersy who do not hold or
receive a license from another professional licensing
boardr—and—preofesoironal—development—programor—encept
for—programo—developed-antd—offered-by-practitiones
preparatton—tRatiruttons—or—area—edyed e t+on—aqenei-gs
afnd—approved—py-—the--ptate—hotrd—of-cdutation.

Licensing authority includes the authority to
establish criteria for the licenses, smelvding—ue—nNet
+Hmited—tor establish issuance and renewal
requirements, . ereatiem——of Create application and
renewal forms, ereatiom—of create licenses that
authorize different instructional functions or
specialties, develepment—of develop a code of
professional rights and responsibilities, practice,
and ethics, and she—auwehoprity—te develop any other
classifications, distinctions, and procedures which
may be necessary to exercise licensing duties. A code
of professicnal rights and responsibilities, practice,
and ethics shall address but not be limited to the
habitual failure of a practitioner to fulfill
contractual obligations under section 279.13.

b. Notwithstanding section 272.28, subsection 1, a
teacher shall be licensed 1n accordance with rules
adopted pursuant to chapter 272, Code 2001, if the
teacher successfully completes a beginning teacher
mentoring program approved pursuant to chapter 256K: on
or before June 30, 2002, or is employed by a school
district that does not offer a beqginning teacher
mentoring and induction prqgram approved in accordance
with this chapter during the school year beginning
July 1, 2001.

c. Notwithstanding section 272.28, subsection 1, a
teacher shall receive an educational ligense if the
teacher meets the licensing requirements of this

EUE L - ekl

45 chapter and, prior to July 1, 2003, sucgessfully .

46 completes a two-year beqinning teacher mentoring and ;,
47 induction program approved pursuant to this chapter. g
48 Sec. 17. NEW SECTION. 272.28 MENTORING AND f Y
49 INDUCTION REQUIREMENT.

50 1. Effective July 1, 2003, requirements for

$-3610 -17~
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teacher licensure beyond a provisiocnal license shall
include successful completion of a beginning teacher
mentoring and i1nduction program approved by the state
board of education.

2. A teacher from an accredited nonpublic scheool
or ancther state or country 15 exempt from the
requirement of subsection 1 i1f the teacher can
document three years of successful teaching experience
within the past five years and meet or exceed the
requirements contained in rules adopted under this
chapter for endorsement and licensure.

Sec. 18. Section 279.19, unnumbered paragraphs 1
and 2, Code 2001, are amended to read as follows:

The first s#hsee twOo consecutive years of employment
of a teacher 1n the same school district are a
probationary period. However, if the teacher has
successfully completed a probationary period of
employment for another school district located in
Iowa, the probationary period in the current district
of employment shall not exceed one year. A board of
directors may waive the probationary period for any
teacher who previocusly has served a probationary
period in another school district and the board may
extend the probaticnary period for an additional year
with the consent of the teacher.

Notwithstanding the two-year probationary period
otherwise provided for in this section, i1f a school
district offers a beginning teacher a third year of a
beginning teacher mentoring and induction program, and
the teacher accepts the school district's offer, the
teacher's probationary period shall continue through
the teacher's third year of employment.

In the case of the termination of a probationary
teacher's contract, the provisions of sections 279.15
and 279.16 shall apply.

Sec. 19. Chapter 256E, Code 2001, is repealed.

Sec. 20. Section 272.33, Code 2001, is repealed
effective July 1, 2002.

Sec. 21. STATE MANDATE FUNDING SPECIFIED. In
accordance with section 25B.Z2, subsection 3, the state
cost of requiring compliance with any state mandate
included in this Act shall be paid by a school
distraict from state school foundation aid received by
the school district under section 257.16. This
specification of the payment of the state cost shall
be deemed to meet all the state funding-related
requirements of section 25B.2, subsection 3, and no
additional state funding shall be necessary for the
full implementation of this Act by and enforcement of
this Act against all affected school districts.
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1 Sec. 22. LEGISLATIVE IMPLEMENTATION COMMITTEE. ¢
2 The legislative council is requested ¥o establish a ¢
3 two-year legislative implementation committee to study
4 and make recommendations regarding the implementation
5 of chapter 284, as enacted by this Act, including, but
6
7
8
9

not limited to, valid, reliable measures that schgol
districts can use to determine growth in student
achievement and performance on locally determined
indicators, development of a process to review
10 district level and building level student achievement
11 goals and gecal-setting; the appropriate level of
12 funding for team-based variable pay; and an ongoing -t
13 evaluation to determine the effectiveness of the i :
14 student achievement and teacher quality program. = The
15 committee shall recommend a team-based variable ph?
16 plan model and a timeline for implementation of the
17 plan. The legislative council is also requested to
18 authorize up to $25,000 for the expenses of the
19 committee. The committee shall monitgor the progress
20 of team-based variable pay pilot programs.
21 The committee shall submit preliminary .
22 recommendations to the general assembly by December
23 15, 2001, and shall make its final recommendations to R
24 the general assembly by December 15, 2002. : i
25 The committee shall be composed of eleven members :
26 and shall include the following: :
27 1. Three members appointed by the president of the
28 senate after consultation with the majority leader of
29 the senate and the minority leader of the senate.
30 2. Three members appointed by the speaker of the
21 house of representatives after consultation with the
32 majority and minority leaders of the house of
33 representatives.
34 3. The director of the department of education or ) {
35 the director's designee.
36 4. One member who shall be appointed by the ;pwa
37 association of school beoards.
38 5. One member who shall be appointed by the school
39 administrators of Iowa.
40 6. One member who shall be appointed by the lowa
4] state education association. '
42 7. One member who shall be appointed by the
43 governor to represent the office of the governor!.
44 It is the intent of the general asgembly that ‘the
45 legislative implementation committee oversee the-

46 implementation of the policies established pursuant to
47 this Act.""
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Section 1. INTENT, It is the intent of the general
assembly to create a student achievement and teacher quality
program that acknowledges that outstanding teachers are a key
component in student success. The program's goals are to
enhance student achievement and to redesign compensation
strategies and teachers' professional development. Such
compensation strategies are designed to attract and retain
high performing teachers, to reward teachers for improving
their skills and knowledge in a manner that translates into
better student learning, and to reward the staff of school
attendance centers for improvement in student achievement.

Sec. 2, NEW SECTION. 284.1 STUDENT ACHIEVEMENT AND
TEACHER QUALITY PROGRAM.

A student achievement and teacher quality program is

established to promote high student achievement. The program
shall consist of the following four major elements:

1. Mentoring and induction programs that provide support
for beginning teachers in accordance with sections 284.5 and
284,6.

2. Career paths with compensation levels that strengthen
Iowa's ability to recruit and retain teachers,

3. Professional development designed to directly support
best teaching practices.

4. Team-based variable pay that provides additional
compensation when student performance improves.

Sec. 3. NEW SECTION, 2B4.2 DEFINITIONS.

As used in this chapter, unless the context otherwise

requires:

l. "Beginning teacher" means an individual serving under
an initial provisional license, issued by the board of
educational examiners under chapter 272, who is assuming a
position as a classroom teacher.

2, "Classroom teacher" means an individual who holds a
valid practitioner’'s license and who is employed under a
teaching contract with a school district or area education
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agency in this state to provide classroom instruction to
students.

3. "Comprehensive evaluation" means a summative evaluation
of a teacher conducted by an evaluator for purposes of
performance review, or recommendation for licensure based upon
models developed pursuant to section 256.9, subsection 51, and
to determine whether the teacher's practice meets the school
district expectations for a career, career II, or advanced

level.

4. “Department™ means the department of education.

5. "Director" means the director of the department of
education.

6. "“Evaluator" means an administrator or other
practitioner who successfully completes an evaluator training
program pursuant to section 284.10.

7. "Mentor" means an individual employed by a school
district or area education agency as a classroom teacher who
holds a valid license issued under chapter 272. The
individual must have a record of four years of successful
teaching practice, must be employed as a classroom teacher on
a nonprobationary basis, and must demonstrate professional
commitment to both the improvement of teaching and learning
and the development of beginning teachers.

8. "School board" means the board of directors of a school
district or a collaboration of boards of directors of school
districts.

9, "State board" means the state board of education.

10, "Teacher" means an individual holding a practitioner's
license issued under chapter 272, who is employed as a
teacher, librarian, media specialist, or counselor in a
nonadministrative position by a school district or area
education agency pursuant to a contract issued by a board of
directors under section 279.13. A teacher may be employed in
both an administrative and a nonadministrative position by a
board of directors and shall be considered a part-time teacher
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for the portion of time that the teacher is employed in a
nonadministrative position. "Teacher" includes a licensed
individual employed on a less than full-time basis by a school
district through a contract between the school district and an
institution of higher education with a practitioner
preparation program in which the licensed teacher is enrolled.

Sec. 4. NEW SECTION. 284.3 1OWA TEACHING STANDARDS.

1. For purposes of this chapter and for developing teacher

evaluation criteria under chapter 279, the Iowa teaching
standards are as follows:

a. Demonstrates ability to enhance academic performance in
the classroom.

b. Demonstrates competence in ccontent knowledge
appropriate to the teaching position.

¢. Demonstrates competence in planning and preparing for
instruction.

d. Uses strategies to deliver instruction that meets the
multiple learning needs of students, including the use of
technology for curriculum integration,

e. Uses a variety of methods to monitor student learning,

f. Demonstrates competence in classroom management.

g. Engages in professional growth.

h. Fulfills professional responsibilities established by
the school district.

2. The school board and faculty shall collaborate to
further define good teaching by enhancing the Iowa teaching
standards in the following manner:

a. For purposes of comprehensive evaluations for beginning
teachers, including the comprehensive evaluation required for
the beginning teacher to progress to career teacher, the
criteria shall be based upon the model developed pursuant to
section 2%6.9, subsection 51, and established pursuant to
chapter 20,

b. For purposes of comprehensive evaluations for teachers
other than beginning teachers, the school board shall convene
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the members of the school board and representatives of the
faculty, elected by the faculty, to establish criteria based
upon the model developed pursuant to section 256.9, subsection
51. 1If the parties are unable to reach agreement annually by
July 1, however, the model criteria shall become the school
district's criteria.

Sec. 5. NEW SECTION. 284.4 PARTICIPATION.

1. A school district is eligible to receive moneys

appropriated for purposes specified in this chapter if the
school board applies to the department to participate in the
student achievement and teacher quality program and submits a
written statement declaring the school district's willingness
to do all of the following:

a. Commit and expend local moneys to improve student
achievement and teacher quality.

b. Implement a beginning teacher mentoring and induction
program as provided in this chapter.

c. Provide, beginning in the second year of participation,
the equivalent of two or more contract days, outside of
instruction time, than provided in the school year preceding
the first year of participation, to provide additional time
for teacher career development that aligns with student
learning and teacher development needs, including the
integration of technology into curriculum develcopment, in
order to achieve attendance center and districtwide student
achievement goals outlined in the district comprehensive
school improvement plan. School districts are encouraged to
develop strategies for restructuring the school calendar to
provide for the most effective professional development. A
school district that provides the equivalent of ten or more
contract days for career development is exempt from this
paragraph.

d. Adopt a teacher career development program in
accordance with this chapter.

e. Adopt a teacher evaluation plan that, at minimum,
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requires a comprehensive evaluation of teachers in the
participating district at least every five years based upon
the lowa teaching standards and requires administrators to
complete evaluator training in accordance with section 284.10.

f. aAdopt teacher career paths based upon demonstrated
knowledge and skills in accordance with this chapter.

g. Adopt a team-based variable pay plan that rewards
attendance center success upon the implementation of a
statewide variable pay plan.

2. By July 1, 2003, each school district shall participate
in the student achjevement and teacher quality program.

Sec. 6. NEW SECTION., 284.5 BEGINNING TEACHER MENTORING
AND INDUCTION PROGRAM,

l. A beginning teacher mentoring and induction program is

created to promote excellence in teaching, enhance student
achievement, build a supportive environment within school
districts, increase the retention of promising beginning
teachers, and promote the personal and professional well-being
of classroom teachers. Prior to the completion of the 2001-
2002 school year, a school district shall, at a minimum,
provide an approved beginning teacher mentoring and induction
program for all classroom teachers who are beginning teachers.

2. The state board shall adopt rules to administer this
section.

3. Notwithstanding subsection 1, a school district may
provide a beginning teacher mentoring and induction program
for all classroom teachers who are beginning teachers in the
school years beginning July 1, 2001, and July 1, 2002.

4. PFach participating school district shall develop an
initial beginning teacher mentoring and induction plan. The
plan shall be included in the school district's comprehensive
school improvement plan submitted pursuant to sectio:. 256.7,
subsection 21. The beginning teacher induction plan shall, at
a minimum, provide for a two-year sequence of induction
program content and activities to support the lowa teaching
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standards and beginning teacher professional and personal
needs; mentor training that includes, at a minimum, skills of
classroom demonstration and coaching, and district
expectations for beginning teacher competence on lowa teaching
standards; placement of mentors and beginning teachers; the
process for dissolving mentor and beginning teacher
partnerships; district organizational support for released
time for mentors and beginning teachers to plan, provide
demonstration of classroom practices, observe teaching, and
provide feedback; structure for mentor selection and
asgsignment of mentors to beginning teachers; a district
facilitator; and program evaluation.

5. Upon completion of the program, the beginning teacher
shall be comprehensively evaluated to determine if the teacher
meets expectations to move to the career level. The school
district shall recommend a beginning teacher who has
successfully completed the program for an educational license.
A school district may offer a teacher a third year of
participation in the program if, after conducting a
comprehensive evaluation, the school district determines that
the teacher is likely to successfully complete the mentoring
and induction program by the end of the third year of
eligibility. A teacher granted a third year of eligibility
shall develop a teacher's mentoring and induction program plan
in accordance with this chapter and shall undergo a
comprehensive evaluation at the end of the third year. The
board of educational examiners shall grant a one-year
extension of the beginning teacher's provisional license upon
notification by the school district that the teacher will
participate in a third year of the school district's program.

Sec. 7. NEW SECTION. 284.6 TEACHER CAREER DEVELOPMENT,.

l. The department shall coordinate a statewide network of

career development for Iowa teachers. A participating school
district or career development provider that offers a career
development program in accordance with section 256.9,
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subsection 51, shall demonstrate that the program contains the
following:

a. Support that meets the career development needs of
individual teachers and is aligned with the Jowa teaching
standards.

b. Research-based instructional strategies aligned with
the school district's student achievement needs and the long-
range improvement goals established by the district.

c. Instructional improvement components including student
achievement data, analysis, theory, classroom demonstration
and practice, technology integration, observation, reflection,
and peer coaching.

d. An evaluation component that documents the improvement
in instructional practice and the effect on student learning.

2. The department shall identify models of career
development practices that produce evidence of the link
between teacher training and improved student learning.

3. A participating school district shall incorporate a
district career development plan into the district's
comprehensive school improvement plan submitted to the
department in accordance with section 256.7, subsection 21.
The district career development plan shall include a
description of the means by which the schocol district will
provide access to all teachers in the district to career
development programs or offerings that meet the reqguirements
of subsection 1. The plan shall align all career development
with the school district’s long-range student learning goals
and the lowa teaching standards. The plan shall indicate the
school district's approved career development provider or

providers.
4, In cooperation with the teacher's supervisor, the
teacher employed by a participating school district shall

develop an individual teacher career development plan. The
individual plan shall be based, at minimum, on the needs of
the teacher, the lowa teaching standards, and the student
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achievement goals of the attendance center and the school
district as outlined in the comprehensive school improvement
plan. The individual plan gshall be reviewed by the teacher
and the teacher's supervisor at the teacher's annual review,
and shall be modified as necessary to reflect the individual
teacher's and the school district's needs and the individual's
progress in the plan.

5. School districts, a consortium of school districts,
area education agencies, higher education institutions, and
other public or private entities including professional
associations may be approved by the state board to provide
teacher career development. The career development program or
offering shall, at minimum, meet the requirements of
subsection 1. The state board shall adopt rules for the
approval of career development providers and standards for the
district career development plan.

Sec. B. NEW SECTION, 284.7 |IOWA TEACHER CAREER PATH,.

To promote continuous improvement in Iowa's quality

teaching workdorce and to give lowa teachers the opportunity
for career recogqnition that reflects the various roles
teachers play as educational leaders, an Iowa teacher career
path is established for teachers employed by participating
school districts. A participating school district shall raise
teacher salaries to meet the requirements of this section.

The lowa teacher career path and salary minimums are as
follows:

1. Effective July 1, 2001, the following career path
levels are established and shall be implemented in accordance
with this chapter:

a. BEGINNING TEACHER.

(1) A beginning teacher is a teacher who meets the
following requirements:

(a) Has successfully completed an approved practitioner
preparation program as defined in section 272.1,

{b) Holds a provisional teacher license issued by the

-8-
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board of educational examiners.

{c) Participates in the beginning teacher mentoring and
induction program as provided in this chapter.

{2) The participating district shall increase the
district's minimum salary for a first-year beginning teacher
by at least one thousand five hundred dollars per year above
the minimum salary paid to a first-year beginning teacher in
the previous year unless the minimum salary for a first-year
beginning teacher exceeds twenty-eight thousand dollars,

b. CAREER TEACHER.

{(l) A career teacher is a teacher who meets the following
requirements:

(a) Has successfully completed the beginning teacher
mentoring and induction program and has successfully completed
a comprehensive evaluation as provided in this chapter.

(b) Is reviewed by the school district as demonstrating
the competencies of a career teacher.

(c) Holds a valid license issued by the board of
educational examiners. ’

(d) Participates in teacher career development as set
forth in this chapter and demonstrates continuous improvement
in teaching.

{(3) The participating district shall provide a two
thousand dollar difference between the average beginning
teacher salary and the minimum career teacher salary, unless
the school district has a minimum career teacher salary that
exceeds thirty thousand dollars.

2. 1t is the intent of the general assembly to establish
and require the implementation of and provide for the
implementation of the following additional career path levels
by July 1, 2003:

a. CAREER II TEACHER.

(1) A career 11 teacher is a teacher who meets the
requirements of subsection 1, paragraph "b", has met the
requirements established by the school district that employs
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the teacher, and is evaluated by the school district as
demonstrating the competencies of a career 11 teacher. The
teacher shall have successfully completed a comprehensive
evaluation in order to be classified as a career II teacher.

) {2) It is the intent of the general assembly that the
participating district shall establish a minimum salary for a
career II1 teacher that is at least five thousand dollars
greater than the minimum career teacher salary. It is further
intended that the district shall adopt a plan that facilitates
the transition of a career teacher to a career 11 level.

b. ADVANCED TEACHER.

{1} An advanced teacher is a teacher who meets the
following regquirements:

{a) Receives the recommendation of the review panel that
the teacher possesses superior teaching skills and that the
teacher should be classified as an advanced teacher.

{b) Holds a valid license from the board of educational
examiners.

(c) Participates in teacher career development as outlined
in this chapter and demonstrates continuous improvement in
teaching.

{d) Possesses the skills and qualifications to assume
leadership roles.

(2) It is the intent of the general assembly that the
participating district shall establish a minimum salary for an
advanced teacher that is at least thirteen thousand five
hundred dollars greater than the minimum career teacher
salary. 1In conjunction with the development of the review
panel pursuant to section 284.9, the department shall make
recommendations to the general assembly by January 1, 2002,
regarding the appropriate district-to-district recognition for
advanced teachers and methods that facilitate the transition
of a teacher to the advanced level,

3. A teacher shall be promoted one level at a time and a
teacher promoted to the next career level shall remain at that

-10-
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level for at least one year before requesting promotion to the
next career level,.

4, 1f a comprehensive evaluation for a teacher is
conducted in the fifth year of the teacher's status at the
career level, and indicates that the teacher's practice no
longer meets the standards for that level, a comprehensive
evaluation shall be conducted in the next following school
year. If the comprehensive evaluation establishes that the
teacher's practice fails to meet the standards for that level,
the teacher shall be ineligible for any additional pay
increase other than a cost of living increase.

5. A teacher employed in a participating district shall
not receive less compensation in that participating district
than the teacher received in the school year starting July 1,
2001, due to implementation of this chapter. A teacher who
achieves national board for professional teaching standards
certification and meets the requirements of section 256.44
shall continue to receive the award as specified in section
256.44 in addition to the compensation set forth in this

section.
Sec. 9. NEW SECTION. 284.8 EVALUATION REQUIREMENTS FOR
CAREER, CAREER II, AND ADVANCED TEACHERS.

1. A teacher's supervisor shall annually review the
teacher for purposes of continuous improvement unless the
teacher has been comprehensively reviewed during the same
school year. The supervisor may designate another certified
evaluator to conduct the annual review of a teacher. The
review shall include classroom observation of the teacher and
should include supporting documentation from other
supervisors, parents, and students.

2. In addition to evaluations agreed upon under chapter
20, a teacher shall be comprehensively evaluated based on the
provisions of section 284.3 at least once every five years.
Comprehensive evaluations shall be conducted by an
administrator or the administrator's designee certified
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pursuant to section 284.10. The evaluation shall include, at
minimum, classroom observation of the teacher, the teacher's
progress and implementation of the teacher's individual career
development plan; should include supporting documentation from
other superviscrs, teachers, parents, and students; and may
include video portfolios as evidence of teaching practices. A
teacher may be comprehensgsively evaluated for purposes of
performance review or recommendation for licensure, and shall
be comprehensively evaluated for advancement in the career
path established pursuant to section 284.7.

3. If a teacher is denied advancement based upon a
comprehengive evaluation, the teacher may appeal the decision
to an adjudicator under the process established under section
279.17. However, the decision of the adjudicator is final.

If a district does not recommend a teacher for continued
employment or licensure based upon a comprehensive evaluation,
the provisions of sections 279.14, 279.17, and 279.18 shall
apply. A teacher may file one cause of action objecting to
the contents or procedures of a comprehensive evaluation and
the objections shall not be subject to the grievance
procedures negotiated in accordance with chapter 20.

4. This section applies only to career, career 11, and
advanced teachers.

Sec. 10. NEW SECTION. 284.9 REVIEW PANEL.

l. A career II teacher seeking to receive an advanced

designation shall submit a portfolio of work evidence aligned
with the Iowa teaching standards to a review panel established
in accordance with subsection 2. A majority of the evidence
in the portfolio shall be classroom-based. The review panel
shall evaluate the career II teacher's portfolio to determine
whether the teacher demonstrates superior teaching skills and
shall make a recommendation to the board of educational
examiners whether or not the teacher shall receive an advanced
designation. The standards for recommendation include, but
are not limited to, meeting the lowa teaching standards at an
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advanced level.

2. The department shall establish up to five regional
review panels consisting of five members per panel. Each
panel shall include, at a minimum, a naticonally board-
certified teacher and a school district administrator. Panel
members shall be appointed by the director and shall possess
the knowledge necessary to determine the quality of the
evidence submitted in an applicant's portfolio. Panel members
shall]l serve a staggered three-year term and may be reappointed
to a second term. The department shall provide support and
evaluation training for panel members and convene panels as
needed.

3. To assure fairness and consistency in the evaluation
process, the review panels may perform random audits of the
comprehensive evaluations conducted by evaluators throughout
the state, and may randomly review performance-based
evaluation models developed by school districts in accordance
with section 284.3, subsection 2. The review of the
evaluation models shall ensure that the model is at least
equivalent to the state model developed pursuant to section
256.9, subsection 51.

4. A teacher who does not receive a recommendation from a
review panel may appeal that denial to an administrative law
judge located in the department of inspections and appeals.
The state shall not be liable for a teacher's attorney fees,
costs, or damages that may result from an appeal of a review
panel's decision, The state board shall adopt rules to
administer this section.

Sec. 11. NEW SECTION. 284.10 EVALUATOR TRAINING PROGRAM.

1. The department shall establish an evaluator training

program to improve the skills of school district evaluators in
making employment decisions, making recommendations 'ur
licensure, and moving teachers through a career path as
established under this chapter. The department shall consult
with persons representing teachers, national board-certified
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teachers, administrators, school boards, higher education
institutions with approved practitioner and administrator
preparation programs, and with persons from the private sector
knowledgeable in employment evaluation and evaluator training
in order to develop standards and requirements for the
program. Evaluator training programs offered pursuant to this
chapter may be provided by a public or private entity. The
department shall distribute a list of evaluator training
program providers to each school district.

2., An administrator licensed under chapter 272 who
conducts evaluations of teachers for purposes of this chapter
shall complete the evaluator training program. A practitioner
licensed under chapter 272 who is not an administrator may
enroll in the evaluator training program. Enrollment
preference shall be given to administrators. Upon successful
completion, the provider shall certify that the administrator
or other practitioner is qualified to conduct evaluations for
employment, make recommendations for licensure, and make
recommendations that a teacher is qualified to advance from
one career path level to the next career path level pursuant
to this chapter. Certification is for a period of five years
and may be renewed.

3. Effective until July 1, 2004, a school district shall
pay the amount of one thousand dollars for each individual who
is licensed as a practitioner under chapter 272 on or after
July 1, 2001, and who has been certified in accordance with
this section. By October 1 annually, the school district
shall notify the department of education of the number of
individuals who have achieved certification in accordance with
this section, and shall submit any documentation requested by
the department.

4. By July 1, 2002, a higher education institution
approved by the state board to provide an administrator
preparation program shall incorporate the evaluator training
program into the program offered by the institution,
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5. Beginning July 1, 2002, the board of educational
examiners shall require certification as a condition of
issuing or renewing an administrator's license.

6. By July 1, 2004, the director shall develop and
implement an evaluator training certification renewal program
for administrators and other practitioners who need to renew a
certificate issued pursuant to this section.

Sec, 12. NEW SECTION. 284.11 PILOT PROGRAM FOR TEAM-
BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT,

1. It is the intent of the general assembly to develop and

implement by July 1, 2003, a statewide team-based variable pay
program and approval process to reward individual attendance
centers for improvement in student achievement. The
department shall develop and administer a pilot team-based
variable pay program. A pilot program is established to give
lowa school districts with one or more participating
attendance centers the opportunity to explore and demonstrate
successful methods to implement team-based variable pay. Each
school district approved by the department to participate in
the pilot program shall administer a valid and reliable
standardized assessment at the beginning and end of the school
year to demonstrate growth in student achievement.

2. All licensed practitioners at a participating
attendance center that has demonstrated improvement in student
achievement as provided in this section shall share in cash
awards provided in accordance with this section. The school
district is encouraged to extend cash awards to other staff
employed at the attendance center.

3. The team-based pay plan shall be approved by the local
board.

4. A district electing to initiate a team-based variable
pay plan according to this section during the school year
beginning July 1, 2001, shall notify the department of its
election in writing no later than August 1, 2001. The
department shall certify the school district plan by October
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1, 2001,

5. The department shall annually report to the legislative
education accountability and oversight committee the student
achievement scores in mathematics and reading at the fourth
and eighth grade levels on a district-by-district basis, as
reported to the local communities in accordance with section
256.7, subsection 21, paragraph "c".

Sec. 13, NEW SECTION. 284.12 REPORT.

1. The department shall annually report the statewide

progress on the following:

a. Improvement in teacher compensation.

b. Evaluator training program.

c¢. Team-based variable pay for student achievement.

d. Changes and improvements in the evaluation of teachers
under the Iowa teaching standards.

2. The report shall be made available to the chairpersons
and ranking members of the senate and house committees on
education, the state board, the governor, and school districts
by January 1. School districts shall provide information as
required by the department for the compilation of the report
and for accounting and auditing purposes.

3. The department shall provide for a comprehensive
independent evaluation of all components of the gstudent
achievement and teacher quality program and shall submit the
results of the evaluation in the report submitted pursuant to
subsection 2 by January 1, 2007.

4. The board of educational examiners shall compile
statistical information from the results of the examinations
administered pursuant to section 272.2, subsection 16. The
information compiled shall identify the practitioner
preparation programs from which the applicants graduated, but
shall not identify applicants individually. The statistical
information compiled by the board pursuant to this subsection
is a public record. The board shall submit a review of the
statistical information to the chairpersons and ranking
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members of the senate and house committees on education and
the state board by December 1, 2003,

5. In developing administrative rules for consideration by
the state board, the department shall consult with persons
representing teachers, administrators, school boards, approved
practitioner preparation institutions, other appropriate
education stakeholders, and the legislative education
accountability and oversight committee.

Sec. 14. Section 256.9%, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 51. Develop a core knowledge and skill
criteria model, based upon the Iowa teaching standards, for

the evaluation, the advancement, and for teacher career
development purposes pursuant to chapter 284. The model
criteria shall further define the characteristics of quality
teaching as established by the Iowa teaching standards.

Sec. 15. Section 272.2, subsection 1, Code 2001, is
amended to read as follows:

1. a. License practitionersy who do not hold or receive a
license from another professional licensing board;-and
professionai-development-programsy;-except-£for-programs
deveioped-and-offered-by-practitioner-preparation-institutions
or-area-education-agencies-and-approved-by-the-state-board-of
edueation. Licensing authority includes the authority to
establish criteria for the licenses, ineiuding-but-net-iimited
te; establish issuance and renewal requirements, creation-of
create application and renewal forms, ereatton-of create
licenses that authorize different instructional functions or
specialties, deveiopment-of develop a code of professional
rights and responsibilities, practice, and ethics, anc. the
authority-te develop any other classifications, distinctions,
and procedures which may be necessary to exercise liconsing
duties. A code of professional rights and responsibilities,
practice, and ethics shall address but not be limited to the
habitual failure of a practitioner to fulfill contractual
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obligations under section 279.13.
b, Notwithstanding section 272.28, subsection 1, a teacher

shall be licensed in accordance with rules adopted pursuant to

chapter 272, Code 2001, if the teacher successfully completes

a beginning teacher mentoring program approved pursuant to

chapter 256E on or before June 30, 2002, or is employed by a

school district that does not offer a beqinning teacher

mentoring and induction progqram approved in accordance with

this chapter during the school vear beginning July 1, 2001.

c. Notwithstanding section 272.28, subsection 1, a teacher

shall receive an educational license 1if the teacher meets the

licensing requirements of this chapter and, prior to July 1,

2003, successfully completes a two-vear beginning teacher

mentoring and induction program approved pursuant to this
chapter.

Sec. 16. Section 272.2, Code 2001, is amended by adding
the following new subsection:

NEW SUBSECTION. 16. a. Administer the Praxis 11
examination for knowledge of pedagogies and for not more than

one content area to each individual who is applying for a
provisional license prior to issuance of the license.

b. Examination fees for the examination required under
this subsection shall be paid by the board. Costs incurred
for additional content area examinations shall be paid by the
applicant.

c. This subsection is repealed effective June 30, 2003.

Sec. 17. NEW SECTION. 272.28 MENTORING AND INDUCTION
REQUIREMENT.

1. Effective July 1, 2003, requirements for teacher

licensure beyond a provisional license shall include
successful completion of a beginning teacher mentoring and
induction program approved by the state board of education.
2. A teacher from an accredited nonpublic school or
another state or country is exempt from the requirement of
subsection 1 if the teacher can document three years of

_18_
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successful teaching experience within the past five years and
meet or exceed the requirements contained in rules adopted
under this chapter for endorsement and licensure.

Sec. 18. Section 279.19, unnumbered paragraphs 1 and 2,
Code 2001, are amended to read as follows:

The first three two consecutive years of employment of a
teacher in the same school district are a probationary period.
However, if the teacher has successfully completed a
probationary period of employment for another school district
located in Iowa, the probationary period in the current
district of employment shall not exceed one year. A board of
directors may waive the probationary period for any teacher
who previously has served a probationary period in another
school district and the board may extend the probationary
period for an additional year with the consent of the teacher.

Notwithstanding the two-year probationary period otherwise

provided for in this section, if a school district offers a

beginning teacher a third year of a beginning teacher

mentoring and induction program, and the teacher accepts the

school district's offer, the teacher's probationary period

shall continue through the teacher's third year of employment.

In the case of the termination of a probationary teacher's
contract, the provisions of sections 279.15 and 279.16 shall
apply.

Sec. 19. Chapter 256E, Code 2001, is repealed.

Sec. 20. Section 272.33, Code 2001, is repealed effective
July 1, 2002,

Sec. 21. PRACTITIONER PREPARATION CREDIT TRANSFER STUDY.
The state board of regents shall conduct a study of the
transfer of credits between practitioner preparation
institutions, both in-state and out-of-state, to determine
whether the transfer of credits by practitioner preparation
institutions is fair and consistent. The state bocard shall
collect information relating to the transfer and acceptance of
credits from a representative sample of in-state and ocut-of-

-19-




W < o W N

[ S I I S I
T U LW N = O WD

—
@ ~J

W W W W NN RSN N NN NN
Ww N~ O O D~ s W= O D

L% B VS
L¥ LI -

s.Fr. 476 H.F.

state practitioner preparation institutions. The state board
shall identify actions that may be taken to improve the
ability of a student to transfer credits earned in one
practiticoner preparation institution to another. The state
board shall submit its findings and recommendations in a
report to the senate and house of representatives standing
committees on education by December 1, 2001.

Sec. 22. LEGISLATIVE EDUCATION ACCOUNTABILITY AND
OVERSIGHT COMMITTEE. The legislative council is requested to
establish a two-year legislative education accountability and
oversight committee to conduct a comprehensive study of team-
based variable pay and make recommendations for the
implementation of a team-based variable pay plan component of
the student achievement and teacher quality program.

The committee shall recommend the manner in which standards
of performance are to be determined, the level of expected
growth, the development of a student academic database, the
timeline and procedure for the collection of student
achievement data, identification of the structures of a team
for purposes of equitable operation of the plan, and a
timeline for implementation of the plan. The committee shall
select an assessment model for use in accurately measuring
student achievement. The committee may recommend additional
measures and reviews for the purpose of strengthening
comprehensive school improvement plans through the
implementation of team-based variable pay plans. The
committee shall monitor the progress of team-based variable
pay pilot programs.

The committee shall recommend a means of evaluation
designed to determine the effect of the student achievement
and teacher gquality plan on raising student achievement. The
committee shall submit preliminary recommendations to the
general assembly by December 15, 2001, and shall make its
final recommendations to the general assembly by December 15,
2002,

_20_..
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The committee shall be composed of six voting members
representing both political parties and both houses of the
general assembly. Three members shall be appocinted by the
president of the senate, after consultation with the majority
leader of the senate and the minority leader of the senate.
The remaining three members shall be appointed by the speaker
of the house of representatives after consultation with the
majority and minority leaders of the house of representatives.

The committee shall also include the following ex officio,
nonvoting members:

1. The director of the department of education or the
director's designee,.

2. One member who shall be appointed by the Iowa
association of school boards.

3. One member who shall be appointed by the school
administrators of Iowa.

4. Two members who shall be appointed independently by the
state's two largest professional teachers associations.

5. One member who shall be appointed by the governor to
represent the office of the governor.

It is the intent of the general assembly that the
legisiative education accountability and oversight committee
oversee the policies established pursuant to this Act,.

Sec. 23. STATE MANDATE FUNDING SPECIFIED, In accordance
with section 25B.2, subsection 3, the state cost of requiring
compliance with any state mandate included in this Act chall
be paid by a school district from state school foundation aid
received by the school district under section 257,.,16. This
specification of the payment of the state cost shall te deemed
to meet all the state funding-related requirements of section
25B.2, subsection 3, and no additional state funding shall be
necessary for the full implementation of this Act by and
enforcement of this Act against all affected school districts,

SF 476
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H-1997
. 1 Amend Senate File 476, as amended, passed, and
2 reprinted by the Senate, as follows:
3 l. Page 3, by striking lines 11 and 12 and
4 inserting the following:
5 "a. Demonstrates support for and implementation of
6 the school district's student achievement goals."
7 2. Page 3, line 31, by striking the word "model"
8 and 1nserting the following: "models".
9 3. Page 4, line 3, by striking the word "model"
10 and inserting the following: “"models".
11 4. Page 4, line 4, by striking the word
12 "annually".
13 5. Page 4, line 5, by striking the word
14 "however,"” and inserting the following: "of a school
15 year in which a contract period ends".
16 6. Page 11, lines 14 and 15, by striking the
17 words "starting July 1, 2001," and inserting the
18 following: ", preceding participation, as set forth
19 in section 284.4".
20 7. Page 13, line 20, by striking the word "model"
21 and inserting the following: "models".
22 8. By striking page 15, line 8 through page 16,
23 line 7, and inserting the following:
l 24 "Sec. . NEW SECTION. 284.11 PILOT PROGRAM FOR

25 TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.

26 1. It 1is the intent of the general assembly to

27 create a statewide team-based variable pay program to

28 reward individual attendance centers for improvement

29 1in student achievement. A pilot program is

30 established to give Iowa school districts with one or

31 more participating attendance centers the opportunity

32 to explore and demonstrate successful methods to

33 implement team-based variable pay. The department

34 shall develop and administer the pilot program. Each

35 school district approved by the department to

36 participate in the pilot program shall administer a

37 valid and reliable standardized assessment at the

38 beginning and end of the school year to demconstrate

39 growth 1n student achievement.

40 2. All licensed practitioners employed at a

4l participating attendance center that has demonstrated

42 improvement in student achievement shall share in a

43 cash award. However, the school district 1s

44 encouraged to extend cash awards to other staff

45 employed at the attendance center.

46 3. The principal, with the participation of a team

47 of licensed practitioners appointed by the principal.

48 at each participating attendance center within a
. 49 school district shall annually submit district

50 attendance center student performance goals to the
H-1997 -1-
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H-1997
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1 school board for approval. The attendance center
2 goals must be aligned with the school improvement
3 goals for the district developed in accordance with
4 section 256.7, subsection 21. The district shall
5 determine the designation of an attendance center for
6
7
8
3

purposes of this section. The attendance center
student performance goals may differ from attendance
center to attendance center and may contain goals and
indicators 1n addition to the comprehensive school

10 1mprovement plan. An attendance center shall

1] demonstrate student achievement through the use of

12 multiple measures that are valid and reliable.

13 4. Each participating district shall create its

14 own design for a team-based pay plan linked toc the

15 district's comprehensive school improvement plan. The

16 plan must 1include attendance center student

17 performance goals, student performance levels,

18 multiple 1ndicators to determine progress toward

19 attendance center goals, and a system for providing

20 financial rewards. The team-based pay plan shall be

21 approved by the local board.

22 5. Each district team-based pay plan shall be

23 reviewed by the department. The department shall

24 include a review of the locally established goals,

25 targeted levels of improvement, assessment strategies,

26 and financial reward system.

27 6. A district electing to initiate a team-based

28 variable pay plan according to this section during the

29 school year beginning July 1, 2001, shall notify the

30 department of its election in writing no later than

31 August 1, 2001. The department shall certify the

32 school district plan by October 1, 2001."

33 9. Page 16, by striking line 11 and inserting the
34 following:
35 "a. Student achievement scores in mathematics and

36 reading at the fourth and eighth grade levels on a

37 district-by-district basis as reported tc the local
38 communities pursuant to section 256.7, subsection 21,
39 paragraph "c"."

40 10. Page 16, line 18, by inserting after the word

41 "education," the following: "the legislative

42 education accountability and oversight committee,".

43 11. Page 17, line 11, by striking the word "a"

44 12. Page 17, line 12, by striking the word

45 "model" and inserting the following: "models".

46 13. Page 18, by striking lines 10 through 15.

47 14. Page 19, line 24, by inserting after the word

48 "apply." the following: "However, if the probationary

49 teacher is a beginning teacher who fails to
50 successfully complete a beginning teacher mentoring
H-1997 -2-
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1 and induction program in accordance with chapter 284,
2 the provisions of sections 279.17 and 279.18 shall
3 alsc apply.”
4 15. Page 20, by striking line 22 and inserting
5 the following: "select assessment models for use in
6 accurately measuring".

By CARROLL of Poweshiek
GRUNDBERG of Polk

WISE of Lee
H-1997 FILED MAY 4, 2001
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HOUSE CLIP SHEET MAY 5, 2001 Page 37

SENATE FILE 476

Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows.:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1. APPROPRIATION OF MONEYS DEPOSITED IN
THE TEACHER COMPENSATION REFORM AND STUDENT
ACHIEVEMENT SAVINGS ACCOUNT FUND. Moneys deposited in
the teacher compensation reform and student
achievement savings account fund created in section
12.90, as of July 1, 2001, 1if House File 413 is
enacted by the Seventy-ninth General Assembly, 2001
Session, are appropriated to the department of
education for distribution to school districts as
provided in this section. Moneys appropriated in this
secticn shall be allocated to school districts in the
propeortion that the basic enrollment of a school
district bears to the sum of the basic enrcllments of
all school districts in the state for the budget vyear.
A school district shall expend funds received pursuant
to this section for purposes of 1mplementing teacher
compensation reform and student achievement measures
pursuant to the provisions of a collective bargaining
agreement negotiated under the provisions of chapter
20.

Sec. 2. ALLOCATION AND USE COF PHASE I MONEYS.
Notwithstanding the provisions of chapter 294A, moneys
appropriated and allocated in an amount to meet the
minimum salary requirements of chapter 294A for
purposes of phase I for the fiscal year beginning July
1, 2001, and ending June 30, 2002, shall be allocated
to school districts in the proportion that the basic
enrollment of a school district bears to the sum of
the basic enrollments of all school districts in the
state for the budget year. A school district shall
expend funds received pursuant to this section for
purposes of implementing teacher compensation reform
measures pursuant to the provisions of a collective
bargaining agreement negotiated under the provisions
of chapter 20."

2. Title page, by striking lines 1 and 2 and
inserting the following: "An Act relating to and
making appropriations of moneys for purposes of
teacher compensation reform and student achievement."

By CONNORS cof Polk

H-1999 FILED MAY 4, 2001
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50

Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows:

1. Page 17, by inserting after line 8, the
following:

"Sec. ___. Section 97B.42, Code 2001, 1s amended
by adding the followling new unnumbered paragraph:

NEW UNNUMBERED PARAGRAPH. Notwithstanding any
other provision of this section, commencing July 1,
2002, a member who is employed by a school district or
area education agency as an elementary or seccondary
school teacher may elect coverage under the eligible
alternative retirement benefits system as provided in
section 294.17, in lieu of continuing or commencing
contributions to the Iowa public employees' retirement
system. However, the employer's and employee's annual
contribution in dollars to the eligible alternative
retirement benefits system shall equal, but not
exceed, the annual contribution in dollars which the
employer and employee would contribute if the employee
had elected to remain an active member under this
chapter, as set forth in section 97B.11. A member who
elects coverage under the eligible alternative
retirement benefits system as provided by this
paragraph may withdraw the member's accumulated
centributions effective when coverage under the
eligible alternative retirement benefits system
commences. A member who 1s employed by a school
district or area education agency as an elementary or
secondary school teacher prior to July 1, 2002, must
file an election for coverage under the eligible
alternative retirement benefits system described in
section 294.17, with the department and the employlng
school district or area education agency within
eighteen months of the first day on which coverage
commences under the eligible alternative retirement
benefits system described in section 294.17, or the
employee shall remain a member under this chapter and
shall not be eligible to elect tc participate in the
eligible alternative retirement benefits system at a
later date. A person hired on or after July 1, 2002,
by a school district or area education agency as an
elementary or secondary school teacher must file an
election for coverage under the eligible alternative
retirement benefits system with the department and the
employing school district or area education agency
within sixty days of commencing employment, or the
employee shall remain a member under this chapter and
shall not be eligible to elect to participate in the
eligible alternative retirement benefits system at a
later date. The department shall cooperate with the

H-2006 -1-
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50

state board of education and with applicable school
districts and area education agencies to facilitate
the implementaticon of this provision.

Sec. __ . Section 256.7, Code 2001, is amended by
adding the following new subsection:

NEW SUBSECTION. 25. By July 1, 2002, provide for
the establishment of an eligible alternative
retirement benefits system for elementary and
secondary school teachers employed by a school
district or area educat1on agency consistent with the
requirements of section 294.17."

2. Page 19, by inserting after line 24, the
following:

"Sec. . NEW SECTION. 294.17 ELIGIBLE
ALTERNATIVE PENSION AND ANNUITY RETIREMENT SYSTEM.

1. The state board of education shall establish an
eligible alternative pension and annuity retirement
system, hereafter called the "retirement system",
effective July 1, 2002, for elementary and secondary
school teachers employed by a school district or area
education agency pursuant to the requirements of this
section. The state board of education shall be the
plan sponsor of the retirement system and shall file
an application for a favorable determination letter
for the retirement system with the Internal Revenue
Service.

2. The state board of education shall select a
provider of the retirement system that is a financial
institution capable of providing bundled services for
the retirement system, including, but not limited to,
administration, investment management, employee
education, and recordkeeping. In selecting a
provider, the state beoard of education shall place
primary emphasis on the reasonableness of services in
relation to cost, the ability and experience of the
provider in providing bundled retirement services to
the educational community, the financial stability of
the provider, and the ability of the provider to
provide services as required by this section.

3. To be an eligible alternative retirement
benefits system, the retirement system shall meet the
following requirements:

a. The retirement system shall be an employer-
sponsored defined contribution plan requiring
mandatory employer contributions that meet the
requirements of section 401{a) of the Internal Revenue
Code.

b. The employer's and employee's annual
contribution in dollars under an eligible alternative
retirement benefits system described 1n this section

H-2006 -2-
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1 shall equal. but not exceed, the annual contribution
2 in dollars which the employer and employee would
. 3 contribute 1f the employee had elected to remain an
4 active member pursuant to the lowa public employees'
5 retirement system, as set forth in section 97B.11.
6 Contributions under the retirement system shall be
7 treated in the same manner as contributions under the
8 Iowa public employees' retirement system are treated
9 pursuant to section 97B.11A.

10 c. Employer and employee contributions under the
11 retirement system shall be fully vested immediately.
12 d. Upon termination of employment as an elementary

13 or secondary schocl teacher employed by a school

14 district or area education agency, the teacher shall
15 be eligible to receive a benefit payable 1n at least
16 any of the following forms:

17 (1) Payment of all or part of the teacher's

18 account balance 1n the retirement system in a lump

19 sum,

20 (2) Payment based on the teacher's account balance

21 in the retirement system 1n monthly, quarterly, or
22 annual installments over a fixed reasonable period of
23 time, not exceeding the life expectancy of the teacher
24 and the teacher's beneficiary, if applicable.
25 (3} Payment based on the teacher's account balance
26 in the form of a single life or joint life and

. 27 survivorship annuity.
28 4. Persons employed by a school district or area
29 education agency as an elementary or secondary school
30 rteacher on or after July 1, 2002, may elect coverage
31 under the retirement system established in this
32 section in lieu of coverage under the Iowa public
33 employees' retirement system, pursuant to the
34 requirements of section 97B.42."

35 3. By renumbering as necessary.

By DIX of Butler SUKUP of Franklin
VAN FOSSEN of Scott ALONS of Sioux
JOHNSON of Osceola DOLECHECK of Ringgold
MANTERNACH of Jones KETTERING of Sac
HUSEMAN of Cherokee DRAKE of Pottawattamie
BRADLEY of Clinton HORBACH of Tama
RAECKER of Polk JENKINS of Black Hawk
SIEVERS of Scott LARSON of Linn

BRUNKHORST of Bremer
H-2006 FILED MAY 4, 2001
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SENATE FILE 476

H-2015
1 Amend Senate File 476, as amended, passed, and
2 reprinted by the Senate, as follows:
3 1. Page 4, line 18, by inserting after the word
4 "Provide," the following: '"subject to an
5 appropriation by the general assembly for that
6 purpose,"

By GREIMANN of Story
H-2015 FILED MAY 7, 2001

w /D
'577/ 0/ SENATE FILE 476
H-2016
1 Amend Senate File 476, as amended, passed, and
2 reprinted by the Senate, as follows:
3 1. Page 12, line 20, by striking the word "not".

By STEVENS of Dickinson
H-2016 FILED MAY 7, 2001

N?Sq
SENATE FILE 476

d- o1 (F
H-2017
1 Amend Senate File 476, as amended, passed, and

2 reprinted by the Senate, as follows:

3 1. By striking page 19, line 28, through page 20,

4 line 7.
5 2. By renumbering as necessary.

By GREIMANN of Story
H-2017 FILED MAY 7, 2001

5/7/0/ (f /9‘///SENATE FILE 476

H-2018

1 Amend Senate File 476, as amended, passed, and

2 reprinted by the Senate, as follows:

3 1. Page 14, line 26, by striking the word "and".
4 2. Page 14, line 27, by inserting after the word
5 "section" the following: ", and who has been

6 designated by the school district to perform

7 evaluations"”

By MASCHER of Johnson
H-2018 FILED MAY 7, 2001

oot

.qugl
5/710’ (? NATE FILE 476
H-2019

1 Amend Senate File 476, as amended, passed, and
2 reprinted by the Senate, as follows:

3 1. Page 14, line 23, by striking the words and
4 figures "Effective until July 1, 2004, a" and

5 inserting the following: "A™.

By MASCHER of Johnson

H-2019 FILED MAY 7, 2001

E(MT 57/0’
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Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows:

1. Page 1. by inserting after line 28 the
following:
" “Beginning principal” means an inaividual
newly ilcensed as an administrator by the bhoard of

educational examiners under chapter 272, who 1s
assuming a position as a principal for a school
district.”

2. Page 2, by inserting after line 23 the
following:

“"For purposes of section 284.5A only, "mentor"”
means an 1ndividual employed by a school district as
an administrator who holds a valid license 1ssued
under chapter 272. The 1ndividual must hdve a record
of four years of successful employment as a scnocl
principal, must be employed as an administrator 2n a
ncnprobationary basis., and must demonstrate '
professional commitment to both the improvement of
edscation gquality and learning and the develiopment of
beginning principats. "

3. Page 5, by 1nserting after line 30 the
toilowing:

*Sec . NEW SECTIOMN 284 .5A BEGIHNING
PRINCIPAL MENTORING PROGRAM.

1. A beginning principal mentoring program 1is
created to promore excellence 1n schecel
administration, enhance teacher and student
achievement, build a supportive environment within
school districts., increase the retention of promising
beginning principals, and promote the perscnal and
professicnal well-being of principals. Prior to the
completion of the 2001-2002 school year, a school
district shall, at a minimum, provide an approved
beginning principal mentoring program for all
beginning principals.

2. The state board shall adopt rules to administer
this section.

3. <€ach participating school district shall
develop an initial beginning principal mentoring plan.
The plan chall be included in the scheool distrizrt's

- compretensive school i1mprovement plan submitted

pursuant to section 256.7, subsection 21. The
beginning principal mentoring plan shall., at a
minlmun, provide for a4 two-year sequence Or mentoring
prcgram ceontent and activitlies Lo support the Iowa
teaching standards and beginning gprincipal
professional and personal needs, mentor ftrain.ing,
placement of mentors and beginning pr.ncipe.s, =ne
process for dissolving mentor ana beginninyg principal

H-2021 -1-
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1 partnerships.: structure fcr mentor select.on and

2 assignment I mentorc to peg.nnirg princ.pals. 4

2 district facilirtator, and program evaluation.

4 5. Upon complet:on of the program. the beginning
5 principal shail be comprehensively evaluated.”

6 4 By renumbering as necessary.

By STEVENS of Dickinson
H-2021 FILED MAY 7, 2001
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H-2020
1 Amend Senate File 476, as amended, passed. and
Z reor.nted by the Senate, as fojilows.
3 1 ?age l1. by striking lines 8 through 11 ard
4 1nsert1ng the fcllowing. "year "

By MASCHER of Johnson
H-2020 FILED MAY 7, 29201

;5;/;,;/ (7 1937)

SENATE FILE 476

#-2013

1 Amend Senate File 476, as amended, passed. and

2 reprirted by the Senate, as follows:

3 1 Page z. line 17, by 1insertirnqg after the word
4 "reacher” the following: "or a retired teacher".

By LENSING of Johnscn
H-~2013 FILED MAY 7, 2001

s)
SENATE FILE 476

H-2014
1 smend “he amendment, H-1997, to Senate File 476, as
2 amended, passed. and reprinted by the Senate, as
3 fullows:
4 1. Page 2, by striking l:ne 21 and 1nserting the
5 foilowirg: "subject to mandatory negotiations under
6 craopter 20."

By STEVENS of Dickinson
H-2014 FILED MaY 7, 2001

o/
5’/7/0/
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SENATE FILE 476

H-2022

Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows:

1. Page 5, by inserting after line 9, the
following:

"h. Adopt a classroom code of conduct pursuant to
section 280.28."

2. Page 19, by inserting after line 24, the
following:

"Sec. . NEW SECTION. 280.28 CLASSROOM CONDUCT
CODE.

1. A code of classroom conduct shall be developed
by each school district, and reviewed on an annual
basis, commencing with the school budget year
beginning July 1, 2001. The code shall be adopted by
the school district board of directors after
consultation with a classroom conduct committee
comprised of residents of the school district. The
committee shall consist of parents, pupils, members of
the school board, school administrators, teachers,
counselors employed by the school district, and other
residents of the school district appointed to the
committee by the board. The code of classroom conduct

" shall not be required to be uniform across school

districts, but shall, at a minimum, include the
following:

a. A determination of what constitutes dangerous,
disruptive, or unruly behavior, or behavior which
interferes with the ability of a teacher to teach
effectively, and which warrants removal of a pupil
from the classroom.

b. A procedure for the notification of a parent or
guardian of a pupil that the pupil has been removed
from a classroom.

c. A procedure for determining the appropriate
alternative placement of a pupil who has been removed
from a classroom.

d. Provisions which are consistent with sections
280.21, 280.21B, 280.24, 282.4, and 282.5.

2. A teacher may remove a pupil from a classroom
for a violation of the school district's code of
classroom conduct. A pupil who has been removed from
a classroom shall immediately be sent to the office of
the school principal, and the pupil's parent or
guardian shall be notified of the removal."

3. By renumbering as necessary.

By TREMMEL of Wapello

H-2022 FILED MAY 7, 2001

m/H—QMvW
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SENATE FILE 476
| H-2023
| 1 Amend Senate File 476, as amended, passed, and

2 reprinted by the Senate, as follows:

3 1. Page 1, lines 18 and 19, by striking the words
| 4 and figures "sections 284.5 and 284.6" and inserting
| 5 the following: ‘"section 284.5".
| 6
| 7

8

2. Page 3, by striking lines 11 and 12 and
inserting the following:
"a. Demonstrates support for and implementation of
9 the school district's student achievement goals."

10 3. Page 3, lines 18 and 19, by striking the words
11 ", including the use of technology for curriculum
12 integration".
13 4. Page 3, line 31, by striking the word "model"
14 and inserting the following: "models".
15 5. Page 4, line 3, by striking the word "model"
16 and inserting the following: "models".
17 6. Page 4, line 4, by striking the word
18 "annually".
| 19 7. -Page 4, line 5, by striking the word
i 20 "however," and inserting the following: "immediately
| 21 after the school year in which a contract period
| 22 ends,".
1 23 8. Page 4, by striking lines 19 and 20 and
| 24 inserting the following: "the equivalent of two or

25 more additional contract days, outside of instruction
26 time, than were provided in the school year
27 preceding".

| 28 9. Page 5, line 33, by inserting after the word
| 29 "teacher'" the following: "mentoring and".
| 30 10. Page 6, by inserting after line 12 the
31 following:
32 " . A beginning teacher shall be informed by the

33 school district, prior to the beginning teacher's

34 participation in a mentoring and induction program, of
35 the criteria upon which the beginning teacher shall be
36 evaluated and of the evaluation process utilized by

37 the school district."

38 11. Page 9, line 23, by striking the figure " (3)"
39 and inserting the following: " (2)".

40 12. Page 11, lines 14 and 15, by striking the

41 words and figures '"starting July 1, 2001," and

42 inserting the following: ", preceding participation,
43 as set forth in section 284.4". :

44 13. Page 13, line 20, by striking the word

45 "model" and inserting the following: "models".

46 14. Page 14, line 10, by inserting after the

47 figure "2." the following: "a."

48 15. Page 14, by inserting after line 22 the

49 following:

50 "b. However, an administrator licensed in

H-2023 -1~
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H-2023
Page 2

50

accordance with section 272.2, subsection 13, ‘
paragraph "a'", shall not be eligible to enroll in the
evaluator training program."

16. By striking page 15, line 8, through page 16,
line 7, and inserting the following:

"Sec. . NEW SECTION. 284.11 PILOT PROGRAM FOR
TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.

1. It is the intent of the general assembly to
create a statewide team-based variable pay program to
reward individual attendance centers for improvement
in student achievement. A pilot program is
established to give Iowa school districts with one or
more participating attendance centers the opportunity
to explore and demonstrate successful methods to
implement team-based variable pay. The department
shall develop and administer the pilot program. Each
school district approved by the department to
participate in the pilot program shall administer
valid and reliable standardized assessments at the
beginning and end of the school year to demonstrate
growth in student achievement.

2. All licensed practitioners employed at a
participating attendance center that has demonstrated
improvement in student achievement shall share in a
cash award. However, the school district is
encouraged to extend cash awards to other staff
employed at the attendance center.

3. The principal, with the participation of a team
of licensed practitioners appointed by the principal,
at each participating attendance center within a
school district shall annually submit district
attendance center student performance goals to the
school board for approval. The attendance center
goals must be aligned with the school improvement
goals for the district developed in accordance with
section 256.7, subsection 21. The district shall
determine the designation of an attendance center for
purposes of this section. - The attendance center
student performance goals may differ from attendance
center to attendance center and may contain goals and
indicators in addition to the comprehensive school
improvement plan. An attendance center shall
demonstrate student achievement through the use of
multiple measures that are wvalid and reliable..

4. Each participating district shall create\iis
own design for a team-based pay plan linked to the
district's comprehensive school improvement plan. The
plan must include attendance center student
performance goals, student performance levels,
multiple indicators to determine progress toward

H-2023 , -2-
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50

attendance center goals, and a system for providing
financial rewards. The team-based pay plan shall be
approved by the local board.

5. Each district team-based pay plan shall be
reviewed by the department. The department shall
include a review of the locally established goals,
targeted levels of improvement, assessment strategies,
and financial reward system.

6. A district electing to initiate a team-based
variable pay plan according to this section during the
school year beginning July 1, 2001, shall notify the
department of its election in writing no later than
August 1, 2001. The department shall certify the
school district plan by October 1, 2001."

17. Page 16, by striking line 11 and inserting
the following:

"a. Student achievement scores in mathematics and
reading at the fourth and eighth grade levels on a
district-by-district basis as reported to the local
communities pursuant to section 256.7, subsection 21,
paragraph "c"."

18. Page 16, line 18, by inserting after the word
"education," the following: "the legislative
education accountability and oversight committee,".

19. Page 17, line 11, by striking the word "a"

20. Page 17, line 12, by striking the word
"model”" and inserting the following: "models".

21. Page 18, by striking lines 10 through 15.

22. Page 18, line 18, by striking the figure "16"
and inserting the following: "17".

23. Page 19, line 4, by striking the words and
figure "paragraphs 1 and" and inserting the following:
"paragraph".

24, Page 19, line 5, by striking the word "are"
and inserting the following: "is".

25. Page 19, by striking lines 6 through 21.

26. Page 19, line 24, by inserting after the word
"apply." the following: "However, if the probationary
teacher i1s a beginning teacher who fails to
successfully complete a beginning teacher mentoring
and induction program in accordance with chapter 284,
the provisions of sections 279.17 and 279.18 shall
alsc apply."

27. Page 20, by striking line 22 and inserting
the following: "recommend assessment models for use
in accurately measuring".

28. Page 21, by inserting after line 33 the
following:

"Sec. . CONTINGENT EFFECTIVENESS. Section
284.10, subsection 2, paragraph "b", as enacted in

H~-2023 -3-
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Page 4
1 this Act, takes effect only if 2001 Iowa Acts, House
2 File 670 is enacted." ‘
3 29. Title page, line 2, by inserting after the
4 word "program" the following: "and providing for
5 contingent effectiveness".
6 30. By renumbering as necessary.

H-2023 FILED MAY 7, 2001

4%, é.”msyE

By CARROLL of Poweshiek
GRUNDBERG of Polk
WISE of Lee

NATE FILE 476

H-2024

H-2024 FILED MAY 7, 2001 !

Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows:

1. By striking everything after the enacting
clause and inserting the following:

"Section 1. ALLOWABLE GROWTH SUPPLEMENTAL AMOUNT.
Funds appropriated for the establishment of a student
achievement and teacher quality program in House File
413, if enacted by the Seventy-ninth General Assembly,
First Session, shall be distributed as an allowable
growth supplemental amount for the school budget year
beginning July 1, 2001. Notwithstanding section
257.8, subsection 2, the department of management
shall calculate the regular program allowable growth
for the budget year beginning July 1, 2001, by
multiplying the state percent of growth for the budget
year by the regular program state cost per pupil for
the base year, and adding to the resulting product
eighty-one dollars. For purposes of determining the
amount of a budget adjustment as defined in section
257.14 for the budget year beginning July 1, 2001,
eighty-one dollars shall be subtracted from a school
district's regular program cost per pupil for the
budget year beginning July 1, 2001, prior to
determining the amount of the adjustment. Amounts
received pursuant to this section shall be utilized by
school districts to enhance student achievement and
teacher quality."

By GARMAN of Story

5/7/6, |
( F /7.?y |
SENATE FILE 476 ,
H-2026
1 Amend the amendment, H-2023, to Senate File 476, as
2 amended, passed, and reprinted by the Senate, as
3 follows:
4 1. Page 1, line 8, by inserting after the word
5 "Demonstrates" the following: "ability to enhance
6

academic performance and".
By CARROLL of Poweshiek

H-2026 FILED MAY 7, 2001

Ryl S/ 0/ (p. 1733/
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SENATE FILE 476

H-2032

1 Amend Senate File 476, as amended, passed, and

2 reprinted by the Senate, as follows: .

3 1. Page 4, line 18, by striking the words

4 "beginning in the second year of participation™ and

5 inserting the following: "after the participating

6 school district has met the minimum salary

7 requirements of section 284.7".

By MASCHER of Johnson

H-2032 FILED MAY 7, 2001

%/ [/m‘ﬁ

H-2034

SENATE FILE 476

Amend the amendment, H-2023, to Senate File 476,
amended, passed, and reprinted by the Senate, as
follows:

"committee," the following: "the deans of the
colleges of education at approved practitioner
preparation institutions in this state,".

‘ By MASCHER of Johnson

N oy O W

H-2034 FILED MAY 7, 2001

s77/0/

{ P 1734) SENATE FILE 476
H-2038

1 Amend the amendment, H-2023, to Senate File 476,
2 amended, passed, and reprinted by the Senate, as

3 follows:

4 1. Page 2, by striking lines 16 through 21 and
5 inserting the following: "shall develop and

6 administer the pilot program. The department shall
7 determine school district growth in student

8 achievement using the information reported by a

9 participating school district to the department in
10 accordance with section 256.7, subsection 21, which
11 shall be submitted to the department by the school
12 district by individual attendance center."

By WINCKLER of Scott
H-2038 FILED MAY 7, 2001

21}4170’

501

,4737 |

1. Page 3, line 24, by inserting after the word

as

as

Page 28
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SENATE FILE 476

H-2035

Amend Senate File 476, as amended, passed, and
reprinted by the Senate, as follows:

1. Page 11, by striking lines 23 through 27 and
inserting after the following:

" Notwithstanding section 284.4, subsection 2,
effective July 1, 2004, teacher performance shall be
reviewed annually for purposes of assisting the
teacher in making continuous improvement. The annual
review shall be conducted by a certified evaluator who
shall be selected by an administrator after
consultation with the teacher. School districts are
encouraged to make available time for and to utilize
peer review and peer coaching techniques when
conducting the annual review. The annual review need
not be conducted if the teacher has been
comprehensively reviewed during the same school year.
The' .

2. Page 11, line 29, by striking the word
"should" and inserting the following: 'may".

20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50

3. Page 19, by inserting after line 24 the
following:

"Sec. __ . Section 294A.14, unnumbered paragraphs
3 and 4, Code 2001, are amended to read as follows:

A plan shall be developed using the procedure
specified under section 294A.15. The plan shall
provide for the establishment of a performance-based
pay plan, a supplemental pay plan, a combination of
the two pay plans, or comprehensive school
transformation programs, and shall include a budget
for the cost of implementing the plan. In addition to
the costs of providing additional salary for teachers
and the amount required to pay the employers' share of
the federal social security and Iowa public employees'
retirement system, or a pension and annuity retirement
system established under chapter 294, and payments on
the additional salary, the budget may include costs
associated with providing specialized or general
training. Moneys received under phase III shall not
be used to employ additional employees of a school
district, except that phase III moneys may be used to
employ substitute teachers, part-time teachers, and
other employees needed to implement plans that provide
innovative staffing patterns, or &hat require that a
teacher employed on a full-time basis be absent from
the classroom for specified periods for fulfilling
other instructional duties or to participate on a peer

review team or in peer coaching efforts. However, all
teachers employed are eligible to receive additional
salary under an approved plan.

For the purpose of this section, a performance-

H-2035 -1-
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H-2035
Page 2
based pay plan shall provide for salary increases for
teachers who demonstrate superior performance in
completing assigned duties. The plan shall include
the method used to determine superior performance of a
teacher. For school districts, the plan may include
assessments of speeifie teaching behavier performance,
assessments of student performance, assessments of
other characteristics associated with effective
teaching, or a combination of these criteria."
4. By renumbering as necessary.
By MASCHER of Johnson

'_\
YW ~-Jo Ul W

H—;g*0354 FILED MAY 7/, /2001 (f’ 1959)
- W 5/7/0/ ’
B. Xoa;c sH/os P 1939

SENATE FIL 476
H-2036

1 Amend Senate File 476, as amended, passed, and

2 reprinted by the Senate, as follows:

3 1. Page 17, by inserting after line 8 the

4 following:

5 "Sec. . NEW SECTION. 284.15 INTENT -- REPEAL.
6

7

8

1. It is the intent of the general assembly to
appropriate funds in an amount of at least three
hundred million dollars annually for purposes of the

9 student achievement and teacher quality program by the
10 fiscal year beginning July 1, 2006. .
11 2. If funds appropriated by the general assembly
12 for the fiscal year beginning July 1, 2002, and each
13 succeeding fiscal year, for purposes of this chapter
14 do not exceed the prior year's appropriation for
15 purposes of this chapter, this chapter is repealed
16 effective July 1 of the fiscal year for which the
17 general assembly failed to appropriate moneys
18 exceeding the prior year's appropriation for purposes
19 of this chapter."

20 2. By renumbering as necessary.
By MASCHER of Johnson

H-2036 FILED MAY 7, 2001

) /m;?
7/0/ (F NATE FILE 476

H-2037
1 Amend the amendment, H-2023, to Senate File 476, as
2 amended, passed, and reprinted by the Senate, as
3 follows: ‘
4 1. Page 3, by striking line 3 and inserting the
5 following: '"subject to mandatory negotiations under
6 chapter 20."

By STEVENS of Dickinson
H-2037 FILED MAY 7, 2001

5;;#”




HOUSE AMENDMENT TO
SENATE FILE 476

8-3694
1 Amend Senate File 476, as amended, passed, and
2 reprinted by the Senate, as follows:
3 1. Page 1, lines 18 and 19, by striking the words
4 and figures "sections 284.%5 and 284.6" and inserting
S the following: ‘“section 284.5".
6 2. Page 2, line 17, by inserting after the word
7 "teacher" the following: "or a retired teacher”.
8 3. Page 3, by striking lines 11 and 12 and
9 inserting the following:

10 "a. Demonstrates ability to enhance acadenmic

11 performance and support for and implementation of the
12 school district's student achievement goals."

13 4. Page 3, lines 18 and 19, by striking the words
14 ", including the use of technology for curriculum

15 integration”.

16 5. Page 3, line 31, by striking the word "model"

17 and inserting the following: "models".

18 6. Page 4, line 3, by striking the word "model"
19 and inserting the following: "models™,.

20 7. Page 4, line 4, by striking the word

21 "annually".

22 8. Page 4, line 5, by striking the word

23 "however, " and inserting the following: "immediately
24 after the school year in which a contract period

25 ends,".

26 9. Page 4, by striking lines 19 and 20 and

27 inserting the following: "the equivalent of two or

28 more additional contract days., outside of instruction
29 time, than were provided in the school year

‘0 preceding".
1 10. Page 5, line 33, by inserting after the word
32 "“teacher" the following: "mentoring and".
33 11. Page 6, by inserting after line 12 the
34 following
35 . A beginning teacher shall be informed by the
36 school district, prior to the beginning teacher's
37 participation in a mentoring and induction program, of
38 the criteria upon which the beginning teacher shall be
39 evaluated and of the evaluation process utilized by
40 the school district.”

41 12. Page 9, line 23, by striking the figure " (3)"
42 and inserting the following: "({2)".

43 13. Page 11, lines 14 and 15, by striking the

44 words and figures "starting July 1, 2001," and

45 inserting the following: ", preceding participation,
46 as set forth in section 284.4".

47 14. Page 11, by striking lines 23 through 27 and
48 1nsert1ng after the following:

49 . Notwithstanding section 284.4, subsection 2,
503§§fect1ve July 1, 2004, teacher performance shall be
8- 4 -1-
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reviewed annually for purposes of assisting the
teacher in making continuous improvement. The annual
review shall be conducted by a certified evaluator who
shall be selected by an administrator after
consultation with the teacher. School districts are
encouraged to make available time for and to utilize
peer review and peer coaching techniques when
conducting the annual review. The annual review need
not be conducted if the teacher has been
comprehensively reviewed during the same school year.
The".

15. Page 13, line 20, by striking the word
"model" and inserting the following: “models".

16. Page 14, line 10, by inserting after the
figure "2." the following: "a."

17. Page 14, by inserting after line 22 the
following:

"b. However, an administrator licensed in
accordance with section 272.2, subsection 13,
paragraph "a", shall not be eligible to enroll in‘the
evaluator training program."

18. By striking page 15, line 8, through page 16,
line 7, and inserting the following:

"Sec. . NEW SECTION. 284.11 PILOT PROGRAM FOR
TEAM-BASED VARIABLE PAY FOR STUDENT ACHIEVEMENT.

1. It is the intent of the general assembly to
create a statewide team-bhased variable pay program to
reward individual attendance centers for improvement
in student achievement. A pilot program is
established to give Iowa schocl districts with one or
more participating attendance centers the opportunity
to explore and demonstrate successful methods to
implement team-based variable pay. The department
shall develop and administer the pilot program. ~Each
school district approved by the department to r
participate in the pilot program shall administer
valid and reliable standardized assessments at the
beginning and end of the school year to demonstrate
growth in student achievement.

2. All licensed practitioners employed at a
participating attendance center that has demonstkated
improvement in student achievement shall share in a
cash award. However, the achool district is ,
encouraged to extend cash awards tc other staff -
employed at the attendance center. .

3. The principal, with the participation of ‘@ team
of licensed practitioners appointed by the principal.
at each participating attendance center within a
school district shall annually submit district
attendance center student performance goals to the

S-3654 -2-
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school board for approval. The attendance center
goals must be aligned with the school improvement
goals for the district developed in accordance with
section 256.7, subsection 21. The district shall
determine the designation of an attendance center for
purposes of this section. The attendance center
student performance goals may differ from attendance
center to attendance center and may contain goals and
indicators in addition to the comprehensive school
improvement plan. An attendance center shall
demonstrate student achievement through the use of
multiple measures that are valid and reliable. .

4. Each participating district shall create its
own design for a team-based pay plan linked to the
district's comprehensive school improvement plan. The
plan must include attendance center student
performance goals, student performance levels,
multiple indicators to determine progress toward
attendance center goals, and a system for providing
financial rewards. The team-based pay plan shall be
approved by the local board.

5. Each district team-based pay plan shall be
reviewed by the department. The department shall
include a review of the locally established goals,
targeted levels of improvement, assessment strategies,
and financial reward system.

6. A district electing to initiate a team-based
variable pay plan according to this section during the
school year beginning July 1, 2001, shall notify the
department of its election in writing no later than
August 1, 2001. The department shall certify the
school district plan by October 1, 2001."

19. Page 16, by striking line 11 and inserting
the following:

"a. Student achievement scores in mathematics and
reading at the fourth and eighth grade levels on a
district-by-district basis as reported to the local
communities pursuant to section 256.7, subsection 21,
paragraph "c"."

20. Page 16, line 18, by inserting after the word
"education," the following: "the legislative
education accountability and oversight committee, the
deans of the colleges of education at approved
practitioner preparation institutions in this state,".

21. Page 17, line 11, by striking the word "a".

22. Page 17, line 12, by striking the word
"model" and inserting the following: "models".

23. Page 18, by striking lines 10 through 15.

24. Page 18, line 18, by striking the figure "16"
and inserting the following: "17".

49
@:
S-3694 -3-
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25. Page 19, line 4, by striking the words and
figure "paragraphs 1 and"” and inserting the following:
"paragraph".

26n Page 19, line 5, by striking the word "are®
and inserting the following: "is".

27. Page 1%, by striking lines 6 through 21.

28. Page 19, line 24, by inserting after the word
"apply." the following: "However, if the probationary
teacher is a beginning teacher who fails to
successfully complete a beginning teacher mentoring
and induction program in accordance with chapter 284,
the provisions of sections 279.17 and 279.18 shall
also apply."

29. Page 19, by inserting after line 24 the
following:

"Sec. __ . Section 294A.14, unnumbered paragraphs
3 and 4, Code 2001, are amended to read as follows:

A plan shall be developed using the procedure
specified under section 294A.15. The plan shall
provide for the establishment of a performance-based
pay plan, a supplemental pay plan, a combination of
the two pay plans, or comprehensive school
transformation programs, and shall include a budget
for the cost of implementing the plan. In addition to
the costs of providing additional salary for teachers
and the amount required to pay the employers' share of
the federal social security and Iowa public employees'
retirement system, or a pension and aanuity retirement
system established under chapter 294, and payments on
the additional salary, the budget may include costs
associated with providing specialized or general
training. Moneys received under phase III shall not
be used tc employ additional employees of a achogl
district, except that phase III moneys may be used to
employ substitute teachers, part-time teachers, and
other employees needed to implement plans that provide
innovative staffing patterns, or whe® require that a
teacher employed on a full-time basis be absent from
the classroom for specified periods for fulfilling
other instructional duties or to participate on & peer

review team or in peer coaching efforts. However, all
teachers employed are eligible to receive additional
salary under an approved plan.

For the purpose of this section, a performance-
based pay plan shall provide for salary increases for
teachers who demonstrate superior performance in
completing assigned duties. The plan shall include
the method used tc determine superior performance of a
teacher. For school districts, the plan may include
assessments of epeeifie teaching behavier performance,

-4~
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assessments of student performance, assessments of
other characteristics associated with effective
teaching, or a combination of these criteria.”

30. pPage 20, by striking line 22 and inserting
the following: "recommend assessment models for use
in accurately measuring".

31. Page 21, by inserting after line 33 the
following:

"Sec. . CONTINGENT EFFECTIVENESS. Section
284 .10, subsection 2, paragraph "b", as enacted in
this Act, takes effect only if 2001 Iowa Acts, House
File 670 is enacted."

32. Title page, line 2, by inserting after the
word "program" the following: "and providing for
contingent effectiveness®.

33. By renumbering, relettering, or redesignating
and correcting internal references as necessary.

RECEIVED FROM THE HOUSE

8-36%4 FILED MAY 8, 2001
CONCURRED

(e
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BENATE FILE 476

AN ACT
RELATING TO THE ESTADLISHEMENT OF A STUDENT ACHIEVENENT AND
TEACHER QUALITY PROGRAM AND PFROVIDING POR COMTINGENT
EPFECTIVENESS.

8K 1T ENACTED BY THE GENERAL ASBEMALY OF THE BTATE OF 1OWA:

Sectlion I, INTEMT, It (s the intent of the general
assembly to create a student achlevement and teacher gQuallity
proqram that acknowl!edqes that outstanding teachers are a key
component in student succesas. The progras's goals are to
enhance student achievement and to redesign compensation
strategies and teachers' professional development. Such
compensation strategles are designed to attract and retaln
high performing teachers, to reward teachers for lmproving
thelir skills and knowledge in a sanner that translates into
better student learning, and to revard the staff of school
attendance centers for improvement In student achievement.

sec, 2, NIM 8 ION, 284.1 GTUDENT ACYIEVENENT AND
TEACHER QUALITY PROGRAN.

A student achievement and teacher quality program ls
established to promote high student achievesent. The program
shall coneist of the following four major elements:

l. Mentoring and induction programs that provide support
for beginning teachers in accordance with section 284.5.

3. Career paths with compensation levals that strengthen
Iowa's abllity to recrult and retain teachers.

}. Professional development designed to directly support
best teaching practices.

¢. Team-based variable pay that provides additicnal
compensation whan student parformance improves.

fwc. 3. NEW 8 I0N. 2804.2 DEFINITIONS.
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As used in this chapter, unless the context otherwise
tequires:

L. "Beginning teacher” means an individual serving under
an initial provisional license, issued by the doard of
educational examiners under chapter 271, who is assuming a
position as a classctoom teachsr.

2. “"Classroom tesacher® means an individual who holds a
valid practitioner's llcense and who is employed under a
teaching contract with a school district or area education
agency In thie state to provide classrcow instruction to
students.

}. “Comprshensive evaluation®" means a sunmative evaluation
of & teacher conducted by an evaluator for purposes of
performance reviev, or recommendation for licensure based upon
uodels developed pursuant to sectlon 256.9, subsection 51, and
to detearming wvhether the teacher's practice meets the school
district expectations for a career, career 11, or advanced
level.

4. “"Departmssnt® means the department of education.

3. “Director” weans the director of the department of
aducatlon.

§. "Evaluator” means an adainistrator or other
practitioner who successfully completes an evaluator training
program pursuant to section 284.10.

7. “Mentor” seans an individual employed by a school
district or area wsducation agency as a classroom teacher ot a
retired teacher who holds a valld license issued under chapter
272, The indlvidual must have a record of four years of
successful teaching practice, must be employed as & claseroom
teacher on & nonprobationary basis, and sust demcnstrate
professional commitment to both the Improvesent of teachlng
and learning and the development of beginning teachers.

0. ‘*Echool board” means the board of directors of a school
district or a collaboration of boards of directcrs of school
districts,

$. “dtate board" weans the atate board of education.
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10. “Teacher® means an individual holding & practitioner's
license issued under chapter 172, who is employed a8 a
teachet, libractan, medla speclalist, or ocounselor in a
nonadministrative position by a school district or area
education agency pursuant to a contract issued by a board of
directors under section 279.13, A teacher may be employed In
both an administrative and a nonadministrative position by a
board of directors and shall be conslidered a part-time teacher
for the portion of tise that the teacher is employed in a
nonadministcative position. “Teacher® includes a licensed
individual employed On a less than full-time basis by a school
district through a contract between the school dlatrict and an
institution of higher education with s practitioner
preparation program in which the licensed teacher is enrolled.

Sec, 4. NEW SECTION, 284.3 TOMA TEACHING BTANDARDS.

1. FPor purposes of this chapter and for developing teachar
svaluatlion criterla under chapter 279, the lowa teaching
stasdarde are as follows:

4. Demonstzates abillty to enhance academic performance
and support for and implementation of the school district's
student achievemsnt Qoals.

b. Desonstrates competence in content knowledge
appropriate to the teaching position.

c. Demonstiates competence in planning and preparing for
instruction.

d. Uses atrategies to deliver instruction that meets the
sultiple learning needs of students.

¢, Uses a variety of methods to monitor student leacnling.

f. Damonstrates competence In classroom sanagement.

9. Engagaes in professional growth,

h, Pulfills professional responsibllities establishad by
tha achool diatrtct.

2. The school board and faculty shall collaborate to
turther define good teaching by enhancing the lowa teachling
stanéards In the following manner:
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a. Por purposes of comprehensive evaluations for beginning
teachers, including the comprehensive evaluation required for
the beglaning teacher to progress to career teacher, the
criteris shall be based upon the sodels developed pursuant to
section 256.9, subsection 51, and established pursuant to
chapter 20.

b, Por purposes of comprehensive evaluations for teachers
other than beginning teachers, the school board shall convens
the members of the school board and representatives of the
faculty, elected by the faculty, to establish criteria based
upon the models developed pursuant to section 2%6.9,
subsection 51. If the parties are unable to reach agreesment
by July 1, immedlately after the school year in which a
contract period ends, the model criteria shall become the
school district's criterla.

Bec. 5. NEW BECTION., 28d4.4 PARTICIPATION.

1. A school district is eligible to receive moneys
appropriated for purposes specified In this chapter !f the
school board appllies to the department to participate in the
student achievement and teacher quality program and submits a
written statement declaring the school district's willingness
to 40 all of the following:

a. Commit and expend local moneys to lmprove student
achievement and teacher Quality,

b. Implement a beqginning teachar mentoring and induction
progras as provided in this chapter.

c. Provide, beginning in the second year of participation,
the equivalent of two or more additional contract days,
outside of instruction time, than were provided in the school
year preceding the flrst year of participation, to provide
additional time for teachecr career development that aligns
with student learning and teacher development nesds, including
the intagration of technology into curriculum development, in
order to achieve attendance center and districtwlide student
achievement goals outlined In the district comprehensive
school improvement plan. 8chool districts are encouraged to
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develop strategiss for restructuring the school calendar to
provide for the most effective profeasional development. A
school district that provides the squivalent of ten or more
contract days for career development is exempt from thls
paragraph.

4. Adopt a teacher career development progras in
accordance with this chapter.

e. Adopt a teacher evaluation plan that, at minlmsus,
requires a comprehensive evaluation of teachers in the
participating district at least every five yeoars baaed upon
the lowa teaching standacds and requires administrators to
completes evaluator training in accordance with section 284.10.

f. Mopt teachet career paths based upon demonstrated
knowledge and sxills in accordance with this chapter.

g. Adopt a team-based varlable pay plan that rewards
attendance center success upon the implementation of &
statewide variable pay plan.

2. By July 1, 200), each school district shall participate
in the student achievement and teacher quality program.

fec, &, NEW BECTION. 284.5 BEGINNING TEACHFR MEINTORING
AND IMDUCTION PROGRANM.

1. A beginning teacher mentoring and induction program is
created to promote excellence in teaching, enhance studant
achievement, build a supportive environment within school
districts, increase the retentlion of promising beginnling
teachers, and promote the personal and professional well-being
of classroom teachers. Prior to the completion of the 2001-
2002 school year, a school district shall, at & minimua,
provide an approved beginning teacher sentoring and induction
programs for all classroom teachects who are beginning teachers.

2. The state board shall adopt rules to adainister this
section,

3. Motwithstanding subsection 1, a school district may
provide a beginning teacher aentoring and induction progras
for all clasaroom teachers who are beginning teachers in the
school years beglnning July 1, 2001, a#nd July 1, 2002.
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4. Each participating school district shall develop an
initial beginning teacher mentoring and induction plan. The
plan shall be included in the school dlstrict's comprehensive
schoo! improvesent plan submitted purtsuant to sectlion 256.7,
subsection 21. The beginning teacher mentoring and linduction
plan shall, at a minimum, provide for a two-year sequence of
inductlon program content and activities to support the lowa
teachlng standards and beginning teacher professional and
personal needs: mentot tralning that includes. at & sinimuam,
skills of classroom demonstration and coaching, and district
expectations for beginning teacher competence on lowa teaching
standards; placesent of wentors and beginning teachers: the
process for dissolving mentor and beginning teache:
pacrtnecships; district organizational support for released
time for mentors and beglnning teachers to plan, provide
dewonstratlion of classroom practices, observe teaching., and
provide feedback; structure for mentor selection and
assignaent of mentors to beglaning teachers) a district
facilitator: and program evaluation.

S. A beginning teacher shall be informed by the school
district, prior to the beginning teacher's participation in a
santoring and induction program, of the criteria upon which
the beglnning teacher shall be evaluated and of the evaluation
process uttlized by the school district.

§. Opon completion of the program, the beginning teacher
shall be comprehensively evaiuared to determine If the teacher
mgets expectations to move to the career level. The school
district shall recommend a beginning teacher wvho has
successfully completed the program for an educational license.
A school district may offer a teacher & third year of
participation In the program if. after conducting a
comprehensive svaluation, the school districy determines that
the teacher is likely to successfully complete the mentoring
and induction program by the end of the third yesr of
ellgibpility. A teacher granted a third year of eligibllity
shall develop a teacher‘s mentoring and induction program plan
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in accordance with thile chapter and shell undergo a
comprehensive svaluation at the end of the third year. The
board of educational examinetrs shall grant a one-year
extension of the beginning teacher's provislional license upon
notification by the school district that the teacher will
participate in a third year of the school district's program,

Sec. 7. MNEW SECTION. 284.¢ TEACEER CARKER DEVELOPRENT.

1. The department shall coordinate a statewide network of
career development for Iowa teachers. A participating school
diptrict or career development provider that offers a career
development program in accordance with saction 256.9,
subsection 51, shall demonstrate that the program contalns the
following:

a., Bupport that saets the career development nseds of
individual teachers and is aligned with the Iowa teaching
standards.

b. Rescarch-based instructional strategles aligned with
the school district's student achievament needs and the long-
range improvement goals establlished by the district.

¢. Instructionsl isprovesent components including student
achievement data, analysis, theory, c¢lassroom demonstration
and practice, technology integration, observation, reflection,
and peer coaching.

d., An evaluation componsnt that documents the improvesent
in instructional practice and the effect on student learning.

2. The deparwmect shall identify models of career
developmant practices that produce evidence of the link
betwveen taacher training and improved student learning.

3. A participating school distclct shall incorporate a
district caresr development plan into the district's
comprenansive school improvement plan submitted to the
department in accordance with section 256.7, subsaction 1Il.
The district career davelopment plan shall include a
description of the means by which the school district will
provide access to all teachers in the district to career
development programs or offerings that meet the requirements
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of subsection 1. The plan shall align all career development
with the school district’'s long-range student learning goals
and the lowa teaching standards. The plan shall indicate the
school district's approved career development provider or
providers.

4. In coopetation with the teacher's supervisor, the
teacher employed by a participating school district shall
develop an individual teacher career development plan. The
individual plan shall be based, at ainimum, on the nesds of
the teacher, the Iowa teaching standatds, and the student
achisvement goals of the attendance center and the school
district as cutlined in the comprehensive school iaprovement
plan. The individual plan shall be reviaved by the teacher
and the teacher's supervisor at the teacher's annual review,
and shall be modified a8 necessary to reflect the individual
teacher's and the school district’'s needs and the individual's
progress in the plan.

$. 8chool districts, a consortium of school districts,
area education agencles, higher education institutions, and
other publlic or private sntities Iincluding professional
assoclations may be approved by the state board to provide
teacher career developsent. The career development progras or
offering shall, at minlmum, meet the requirements of
subsection 1. The state board shall adopt tules for the
approval of carser development providers and standards for the
dlstrict carear development plan.

Sec, 8. NEN SECTION. 284.7 1O0WA TEACHER CARELIR PATH.

To promote continuous improvement in Iowa's quality
teaching workforce and to give lowa teachers the opportunity
for career recognition that reflects the various rolss
teachers play as educational leaders, an lIowa teacher career
path is establlished for teachers employed by participating
school districts. A participating school district shall ralse
teacher salaries to meet the requirements of this section.

The lowa teacher caceer path and salary ainimuas are as
follows:
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1. effective July 1, 2001, the following carser path
levels are sstablished and shall be implemented in sccordance
with this chapter:

a. BEGINMING TEACMER.

{1) A beginning teacher 1z a teacher vho mests the
foilowing requirements:

{a) Bas successfully completed an approved practltloner
prepatration program as defined in section 272.1.

(b) Holds a provisional teacher license 1ssued by the
board of educational examiners.

{c) Pacrticipates in the beglnning teacher mentoring and
induction program as provided in this chapter.

{2) The participating disttict shall increase the
dietrict's ®minimum salary for a firet-year beginning teacher
by at least ons thousand five hundred dollars per year above
the ainimum salary pald to a first-ysar beginning teacher in
the previous year unless the minlmums salary for a firat-year
beginning teacher exceeds twenty-sight thousand dollare.

b. CAREER TEACRER.

{1] A caresr teacher is a teacher who meets the following
requirenants:

{a) Has successfully completed the beglinning teacher
mentoring and induction program and has successfully completed
a comprehensive evaluatlon as provided in this chapter.

{b} Is teviewed by the school district as demonstrating
the compatencles of a career teacher.

{c) Holds a valid license issued by the board of
educational examiners.

{d) Participates in teacher carssr development as set
forth in this chapter and desonstrates continuous improvesent
in teaching.

{2) The participating district shall provide a two
thousand dollar difference berween the average beginning
teacher salary and the minimum career teacher salary, unless
the school district has a miniwum career teacher salary that
excesds thirty thousand dollars.
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2. It 1s the intent of the general assembly to establish
and require the leplewentation of and provide for the
implementation of the following additlonal career path levels
by July 1, 2003:

a. CAREER 11 TEACHER.

(1) A carest Il teacher is a teachar who weets the
requirements of subsection 1, paragraph “b", has met the
requirements established by the schocl district that employs
the teacher, and is svaluated by the school district as
demonstrating the competencies of a career Il teacher. The
teacher shall have successfully completed a coaprehensive
evaluation in order to be classified as a career Il teacher.

{2) It is the intent of the general assembly that the
participating dlstrict shall establish a minimum salary for a
career Il teacher that is at least five thousand dollare
greater than the minimum caresr teacher salary. It is further
intended that the district shall adopt a plan that facilitates
the transition of a career teacher to a carear lI level.

b. ADVANCED TEACHER.

{1) An advanced teacher is a teacher who meets the
following requirements:

{a) Receives the recommendation of the revievw panel that
the teacher possesses superior teaching skills and that the
teacher should be classified as an advanced teacher.

(b} Molds a valid license from the board of educational
examiners.

{c) Participates in teacher caresr development as outlined
in this chapter and demsonstrates continuous improvesent in
teaching.

{d) Possesses the skills and qualifications to assume
leadership roles.

{2) It is the intent of the general assesbly that the
partioclpating district shall establish & minimum salary for an
advanced teacher that is at least thirteen thousand five
hundted dollars greater than the minlmum caceer teacher
salacy. In conjunction with the development of tha raview
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panel pursuant to aection 284.9, the department shall make
recommgndations to the general assembly by January 1, 2002,
tegarding the appropriate district-to-district recognition for
advanced teachers and methods that facilitate the transitlon
ol a teacher to the advanced level.

3. A teacher shall be promoted one level at a time and &
teacher promoted to the next cacreer level shall remaln at that
level for at least one year before requesting promotion to the
next career level.

4. If a comprehensive avaluation for a teacher is
conducted in the fifth year of the teacher's status at the
career level, and indicates that the teacher's practice no
longer meats the standards for that level, a comprehansive
avalustion shall be conducted in the next following school
year. If the cosmprehansive evaluation establishes that the
teacher's practice fails to meet the standards for that level,
the teacher shall be inellgible for any additlional pay
increase other than a cost of living increase.

%, A teacher employed in a participating district shall
not receive less compensation in that particlpating district
than the teacher received Iln the school year, preceding
participation, as set forth in section 284.4 due o
implementation of this chapter. A teache#r who achlaves
nat ional board for professional teaching standarde
certification and meets the requiresents of section 256.44
shall continue to teceive the award as specifled 1n sectlon
2%6.44 in sdditlon to the compensation set forth in this
section.

Sec., 9. NEN SECTION. 1284.8 EVALUATION REQUIREMENTS POR
CARRER, CAREER 1!, AND ADVANCED TEACRERS,

1., Motwithstanding section 284.4, subsection 1, effective
July 1, 2004, teacher performance shall be reviewed annually
for purposes of assisting the teacher 1n making continucus
improvewent, The annual review shall be conducted by a
cortified evaluator who shall be selected by an adalnistrator
after consultation with the teacher. School dlstricts are
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encouraged to wike avallable time for and to utilize peer
review and peer coaching techniques when conducting the annual
review. The annual review need not be conducted if the
teacher has been comprehensively teviewed during the sawe
school year. The reviev shall Iinclude classroom observation
of the teacher and should include supporting documentation
from other supervisors, parents, and satudents.

1. In additlon to evaluations agreed upon under chapter
20, a teacher shall ba comprehensively svaluated based on the
provislons of section 284.) at least once every [ive years.
Comprehansive svaluations shall be conducted by an
aduinigtrator or the adminlistrator's designee certified
pursuant to section 204.10. The evaluation shall include, at
ainisum, classroom obsetvation of the teacher, the teacher's
progress and implementation of the teachar's Individual career
development plan; should Lleaclude supporting documentation from
other supervisors, teachers, parents, and students; and may
include video portfollos as evidence of teaching practices. A
teacher may be comprehensively evaluated for purposes of
performance review or recommendation for licensure, and shall
be comprehensively evaluated f£Oor advancament in the career
path established pursuant to section 184.7.

3. If a teacher is denied advancement based upon a
comprehensive svaluation, the teacher may appeal the decision
to an adjudicator under the process established under ssction
279.17. Bowaver, the decision of the adjudicator is final.

If a Alstrict does not recommend a teacher for continued
employment or licensure based upon a comprehensive evaluation,
the provisions of sections 279.14, 279.17, and 279.10 shall
spply. A teacher may flle one cause of action objecting to
the contents of procedures of & comprehensive evaluation and
tha odjections shall not be subject to the grlievance
procedures negotiated In accordance with chapter 20.

4. This section applies only to career, career IIl, and
advanced teachers.

Sec. 10. MWEY GBECTION. 284.9 REVIEW PANEL.
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1. A career II teacher peeking to receive an advanced
designation shall submit a portfollo of work evidence aligned
vith the Iova teaching standards to a review panal establighed
in accordance with subsection 2. A majority of the evidence
in the porttolio shall be classroom-based. The review panel
shall evaluate the career I1 teacher's portfolio to datermine
vhether the teacher demonstrates superior teaching skills and
shall make a recomsendation to the board of educational
exaniners whether or not the teacher shall receive an advanced
designation. The standards for recommendation include, but
ate not limited to, meeting the lowa teaching standarde at an
advanced level.

2, The department shall esatabllsh up to five regional
reviev panels consisting of five members per panel, Each
panel shall include, at & minisus, a nationally board-
certifled teacher and a school district administrator. Panel
mgabetrs shall be appointed by the dirsctor and shall possess
the knowladqe necessary to determine the quality of the
svidence submitted in an applicant's portfollio. Panel members
shall serve a staggered three-year ters and may be reappointed
to a second term, The department shall provide support and
svaluation training for panel sembers and convene panels as
aseded.

3. To assure fairness and conslstency in the evaluation
process, the review panels may perform randoe audits of the
comprehensive svaluations conducted by evaluators throughout
the state, and say randoaly revisw performance-based
evaluation models developed by school districts in accordance
vith section 204.3, subsection 2, The teview of the
evaluation models shall ensure that the model l& at least
equivalent to the state models developed pursuant to section
2%6.9, subsection S1.

4. A teacher who does not receive a recomsendation from a
feview panel may appeal that denlal to an administrative law
judge located in the department of inspections and appeals.
The state shall not be liable for a teacher's attornay fees,
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costs, Or damages that may rasult from an appeal of & review
panel's decision. The state board shall adopt rules to
administer this section.

Sec. 11. WEW SECTION. 204.10 EVALUATOR TRAINING PROGRAX.

1. The depattment shall establlish an evaluator training
progras to improve the skills of school district evaluators in
saking employmant declsions, making recommendations for
licensure, and moving teachers through a career path as
astabllshed under this chapter. The department shall consult
with persons representing teachers, national board-certified
teachers, administrators, school boards, higner education
institutiona with approved practitioner and administrator
preparation programs, and with persons from the private sector
xnowledgeable in smploywment svaluation and evaluator training
in order to develop standards and requirsments for the
program, Evaluator training programs offered pursuant to this
chapter may be provided by a public or private entity. The
departuent shall digstribute a list of evaluator training
program providers to each school district.

2. a. An administrator licensed under chapter 272 who
conducts evaluations of teachers for purposes of this chapter
shall complete the evaluator training program. A practitioner
licensed under chapter 172 who is not an administrator may
entoll in the svaluator training program. Entollment
preference shall be given to adminlstrators, Upon successful
completion, the provider shall certify that the administrator
or other practitioner is qualified to conduct evaluatlons for
suployaent, make vrecommandations for licensure. and make
recommendations that a teacher is Qualified to advance [roe
one carear path level to the next career path level pursuant
to thia chapter. Certiflication ls tor & period of five years
and may be renewed.

b. However, an administrator licensed in accordance with
section 272,2, subsection 1), paragraph "a“, shall not be
eligible to enroll in the evaluator training program.
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3, effective until July 1, 2004, a school district shall
pay the amount of one thousand dollars for each individual who
is licensed as a practitioner under chapter 271 on or after
July 1, 2001, and who has been certified in accordance with
this section. By October ! annually, the school district
shall notify the department of education of the number of
individuals who have achleved certification In accordance with
this section, and shall svbmit any documentation requested by
the department.

¢. By July 1, 2002, a higher education inastitutlon
approved by the state board to provide an adainistrator
preparation program shall lncorporate the evaluator tralning
program into the program offered by the institution,

$. Beginning July 1, 2002, the board of educational
examinets shall crequire certification as a condition of
tasuing or renewing an administrator's license.

6. By July 1, 2004, the director shall develop and
implemsgnt an evaluator tralning certification reneval progras
for administrators and other praotitioners who need to renev a
certificate issued pursuant to this sectlon.

Sec. 12. MEW SECTION. 284.11 PILOT PROCRAX POR TEAM-
BASED VARIABLE PAY FOR STUDEWT ACRIEVEMDNT.

1. It is the intent of the general assembly to create a
statevide team-based varlable pay program to reward individual
attendance centers for Improveamsnt in student achisvement. A
pilot program ls established to give [owa school districts
with one or more participating attendance centers the
opportunity to explore and demonstrats successful methods to
implement team-based variable pay. The depactment shall
develop and administer the pllot program. EKach school
district approved by the department to participate in the
pilot program shall adainister valid and rellable standardized
assessmants at the beginning and end of the school year to
demonstrate growth in student achisvement.

2. All licensed practitioners employed at & particlpating
attendance center that has demonatrated improvement in student
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achlsvement shall share in a cash avard. However, the school
élatrict is encouraged to extend cash awvards to other ataff
employed at the attendance center.

3. The principal, with the participation of a team of
licensed practitioners appointed by the principal, at each
particlpating attendance center within a school district shall
annually submit district attendance center student performance
qoals to the school board for approval. The attendance center
Qoals must be aligned with the school isprovesent qoals for
the district developed in accordance with sectlion 256.7,
subsection 21. The district shall determine the designation
of an attendance center for purposes of this section. The
attendance center student performance goals may differ from
sttendance center to attendance center and may contain goals
and indicators In addition to the comprehensive school
improvemant plan. An attendance center shall demonstzate
student achlevewment through the use of sultiple measures that
are valid and reliable.

4. BRach participating district shall create ite own design
for a team-based pay plan linked to the district's
comprehens{ive school improvement plan. The plan sust include
attendance center studemnt performance goals, student
performance levels, multiple Indicators to detecsine progress
toward attendance center goals, and a system for providing
tinancial revards. The teas-based pay plan shall be approved
by the local boatd.

$. Tach district team-based pay plan shall be reviewed by
the department. The departmant shall Include a reviev of the
locally established goals, targeted levels of lmprovement,
assessment strategies, and financial revard system.

&, A distrlict electing to inltlate a team-based vaciable
pay plan according to thie section durtng the school year
beginning July 1, 2001, shall notify the department of its
elaction in writing no later than August 1, 2001, The
department shall certify the school district plan by October
1, 2001.

Sac. 13. DM SECTION. 284.12 REPORT,
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1. The departaent shall annually report the statewide
progress on the following:

a. BStudent achievement wscores in mathewatice and reading
at the fourth and eighth grade levels on a district-by-
district basis as reported to the local communities pursusat
to section 2%.7, subsectlion 21, paragraph “"c”.

b, Evaluator training program.

¢. Team-based variable pay for student achlievesent.

d. Changes and improvements in the evaluation of teachars
under the Iowa teaching standards.

1. The report shall be made avallable to the chalrpersons
and ranking members of the senate and house coesmittess on
education, the legislative education accountabllity and
oversight committes, the deans of the colleges of education at
approved practitionsr preparation institutions in this state,
the state board, the governor, and school districts by January
1. Bchool districts shall provide inforsation as required by
the department for the compilation of the report and for
account ing and auditing purposes.

1. The department ahall provide for a comprehensive
independent evaluation of all components of the student
achlevement and teacher Quality program and shall submit the
results of the evaluation in the report submitted pursuant to
subsection 2 by January 1, 2007,

4. The board of educational examiners shall complle
statistical information from the results of the examinations
administeced pursuant to section 272.2, subsection 17. Tha
informatlion compiled shall identlfy the practitionsr
prepartation programs from which the applicants graduated, but
shall not identify applicants Individually. The stetistical
information compiled by the board pursuant to this subsection
is 8 public record. The board shall submit a reviewv of the
statistical Information to the chalrpersons and ranking
senbers of the senate and house committees on education and
the state board by December 1, 2003,
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S. In developing adminiptrative rules for consideration by
the state board, tha department shall consult with persons
representing teachers, administrarors, school boards, approved
practitioner preparation institutions, other appropriate
sducation stakeholders, and the leglslative education
accountability and oversight committes.

fec. 14. Section 256.9, Code 2001, s amended by adding
the following new subsectlion:

WEMW GUBBECTION. S51. Develop core knowledge and skill
criteria models, based upon the lowa teaching standards, for
the evaluaticn, the advancesent. and for teacher careec
development purposes putsuant to chapter 284, The model
criteria shall further define the characteristics of quality
teaching as established by the Iowva teaching standards.

Sec. 15. Bection 272.2, wubsectlon 1, Code 2001, im
amgnded to read as followa:

1. a. License practitionersy who do not hold or receive a
license from another professlional licensing boatdv-and
professtonal-deveiopasnt-progransy -evcept-for-prograns
developed-and-offered-by-practicioner-preparation-instituttons
er-area-education-sgancies-and-approved-by-the-srate-board-of
edueavéon. Licensing authority Includes the authority to
establish criteria for the licenses, tnciuding-bur-nor-lintted
toy ggiablish issuance and renewal requirements, creatton-of
create application and renewal forms, eremtvion-of creats
licenses that authorize different instcuctional functions or
speclalties, development-of develop a code of professional
tights and responsibllities, practice, and ethics, and the
asthority-vo develop any other classifications, distinctions,
and procedures which may be necessary to sxercise licensing
dutiss. A code of professional rights and responsibliities,
practice, and ethics shall address but not be limited to the
habitual fallure of a practitioner to fulfill contractual
obligations under section 279.13.

b. Wotwithstanding section 272.28, pubggction 1, & teachers
shall by licenged in gocordance with rules adopted pucrsuant to
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T 2 & 2001, if the teacher succegefull lete
a beginning teacher sentorin rogram approved rsuant
chapter 256E on or before June 30, 2002, or is semployed by a
school district that does not offer a beqinning teacher
mentoring and induction program approved in acgordance with
this chapter during the achool year ipnin 1y 1, 2991

Sec. 16. Section 272.2, Code 2001, is amended by adding
the following new subsection:

MEW BUBSECTION. 17. a. MAdmlivister the Praxis II
examination for knowledge of pedagogies and for not more than
one contant area to each individual who is applying for a
proviaional license prior to issuance of the llicense.

b. Examination fess for the sxaminatlion required under
this subsection shal! be pald by the board. Costs incurred
for additional content area examinations shall be pald by the
appllcant,

€. This subsectlon is repsaled effective June 30, 200).

Seac. 17, NEW SECTIOW. 272.28 MNERTORING ARD INDOCTION
RDQUIREMNENT .,

1. ERtfective July 1, 2003, requirements for teacher
licensure beyond s provisional license shall include
successful completion of a baginning teacher mentorliang and
induction program approved by the state board of education.

2. A teacher from an accredited noapublic school or
another state or country is sxesmpt from the requirement of
subsection 1 If the teacher can docusent three years of
successful teaching experlence withis the past five years and
mest or exceed the reQquirements contained in rules adopted
under this chapter for endorsement aod licensure.

Sec. 18. Section 179.19, unnumbacred paragraph 2, Code
2001, is amended to read as followe:

In the case of the termination of a probationary teacher's
contract, the provisions of sections 179.1% and 279.16 shall

apply. Bowever, If the probationgry tegcher is a beginning

tegcher who falls to gyccessfyully complete 3 beginning tgacher
ntorl nd induction program i{n rdance with chaptes
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184, the provisions of gections 279,17 and 279.18 shall alsg
spply,

Bec. 19. Section 294A.14, unnumbered paragraphs } and 4.
Code 2001, are amended to read as f{ollows:

A plan shall be developed using the procedure specifled
under section 294A.15. The plan shall provide for the
establishment of a performance-based pay plan, a supplemantal
pay plan, a combination of the twoc pay plans, or comprehensive
sohool transformation programs, and shall include a budget for
the cost of implementing the plan. In addition to the costs
of providing additional salary for teachsrs ané the amount
required to pay the employers’ share of the fedecal soclal
security and lowa public employses’ retirement system, or a
pension and annulty tetirement system established under
chapter 294, and payments on the additliona! salary. the budget
say include costs associated with providing speclallized or
general training. Moneys received under phase 111 shall not
be used to employ additional employees of a school district,
except that phase 111 moneys may be used to esploy substitute
teachers, part-time teachers, and other smployees needed to
implement plans that provide innovative staffing patterns, or
thet require that a teacher employed on a full-time basis be
absent from the classroom for speclfied periods for fulfllling
other Instructional duties or to patticipate on a peer revigw
Le r in hin ffo . However, all teachers
employed are ellgible to receive additional salary under an
spproved plan.

Por the purpose of this section, a perforsance-based pay
plan shall provide for salary increasas for teachers who
descnstrate superlor perforsance in completing assigned
duties. The plan shall include the method used to determine
superior performance of a teacher. FPor school districts. the

plan say include assessments of spetifie teaching behavier
peiformance, assessments of student performance. assessments
of other characteriatics assoclated with effective teaching,
or a combination of thess criteria.

Sec. 20. Chapter 256K, Code 1001, is repesled.
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sec. 21. Section 272.3), Code 2001, is repealed effective
July 1, 2002,

Sac. 22, PRACTITIORER PREPARATION CREDIT TRANGFER STUDY.
the state board of regents shall conduct & study of the
transfer of credits between practitioner preparation
inatitutions, both in-state and out-of-state, to detsrmine
vhether the transfer of credits by practitioner preparation
institutions is fair and consistent. The state boatrd shall
collect Information relating to the transfer and acceptance of
credites from a representative sample of [n-state and out-of-
state practitionet preparation institutions. The state board
shall ldentify actions that may be taken to lmprove the
abllity of a student to transfer credits earned In one
practitionesr preparation institution to another, The state
board shall submit its findings and recommendations in a
teport to the senate and house of representatives standing
committees on education by December 1, 2001.

Sac. 23. LEGISLATIVE EDUCATION ACCOUWTARILITY AMD
OVERSIGCET COMMITTEE. The legislative council is requested to
establish a two-year legislative education accountability and
oversight committee to conduct a comprehensive study of team-
based variable pay and make recommendations for tha
implenentation of a team-based variable pay plan component of
the student achlevement and teacher quality progras.

The committee shall recommend the manner in which standards
of performance are to ba determined, the level of expected
qrowth, the development of a student academic database, the
timeline and procedurs for the ocollection of student
achievement data, identification of the structures of a tean
for purposes of equitable operation of the plan, and a
timeline for implementation of the plan., The committes shall
tecommend assecesment models for use in accurately measuring
student achlievement., The committes msay recommend additional
seasures and reviews for the purpose of strengthening
comprehensive school improvement plans through the
implesentation of team-based variable pay plans. The
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cosmittee shall monitor the progress of team-based variable
pay pilot programs.

The committes shall recommsnd a means of evaluation
designed to determine the effect of the student achlevement
and teacher guality plan on raising student achievement. The
committee shall submit preliminary recommendations to the
gensral assembly by December 15, 2001, and shall make its
final recommendations to the general assembly by December 15,
20012.

™e committee shall ba composed of slx voting members
representing both political partiea and both houses of the
genecal assembly. Three members shall be appointed by the
president of the senate, after consultation with the majority
leader of the senate and the minority leader of the senate.
The remaining three members shall be appointed by the speaker
of the house of representatives atter consultation with the
majority and minoclity leaders of ithe house of representatives.

The committes shall also include the following ex offlcio.
noavoting wemberst

1. The director of the department of education or the
director's designee.

1. One wember who shall ba appointed by the lowa
assoclation of school boards.

3. One membar who shall be appointed by the school
administrators of lowa.

4. Two members vho shall be appointed independently by the
state's twvo largest professional teachers assoclations.

5. One member who shall be appointed by the governor to
represgnt the office of the governor.

It 1s the intent of the general assembly that the
legislative aducation accountablility and oversight committes
overses the policies established pursuant to this Act.

fec. 24. STATE WANDATR PUNDING SPECIPIED. In accordance
with section 258,2, subsection 1, the state cost of requiring
compliance with any state mandate included in this Act shall
be pald by a school district from state school foundation aid
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received by the school district under section 257.16. This .
specification of the payment of the state cost shall be deemed
to meet all the state funding-related requirements of section
25B.2, subsection 3, and no additional state funding shall be
necessary for the full implementation of this Act by and
enforcement of this Act against all affected school districts.
Sec. 25. CONTINGENT EFFECTIVENESS. Section 284.10,
subsection 2, paragraph "b", as enacted in this Act, takes
effect only if 2001 Iowa Acts, House File 670 is enacted.
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