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541—4.1(19B) Responsibilities.   The department of management is responsible for the administration
and promotion of equal opportunity in all state contracts and services. It is also responsible for the
prohibition of discriminatory and unfair practices within any program receiving or benefiting from state
financial assistance in whole or in part.

4.1(1) The department of management shall:
a. Establish for all state agencies and departments a contract compliance policy applicable to state

contracts, services, and programs receiving or benefiting from state financial assistance.
b. Adopt administrative rules to implement the contract compliance policy.
c. Monitor the actions of state agencies to ensure compliance in
(1) The equitable provision of services within state programs;
(2) Nondiscrimination in employment by state contractors and subcontractors;
(3) The utilization of minority and women business enterprises and disadvantaged business

enterprises as sources of supplies, equipment, construction, and services.
d. Consider appropriate sanctions on individual state agencies and departments including the

state board of regents and its institutions to ensure compliance with state programs emphasizing
equal opportunity through affirmative action, contract compliance policies, and procurement set-aside
programs.

e. Report results of contract compliance to the governor and the general assembly annually.
4.1(2) Reserved.


